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announcements, and letters should be submitted to the Edi-
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1. This editorial policy shall apply to all WSPA publications 

regardless of originating committee, and to all written editori-

al material distributed as official WSPA activity. This in-

cludes (but is not limited to) the newsletter, monographs, con-

ference newsletters, and committee bulletins. Committee re-

ports, minutes of meetings, conference announcements and 

details, and similar material documenting organizational activ-

ities are not included. This policy shall be published annually 

in the Fall issue of the WSPA newsletter.  

2. Articles and reports of factual information may be edited to 

conform to space limitations, format specification, or to im-

prove clarity, without permission of the original writer as long 

as the article has not been previously published.  

3. Expressions of opinion as in editorials, reviews, and letters 

may be edited only with the original writer’s consent, unless 

in excess of one page of newsletter text. Writers may request 

approval of such modification prior to publication. No editori-

al commentary will be published without citing the source.  

4. All original sources will be credited; material used with per-

mission from other sources will identify and credit that 

source, and note any approved modifications from original.  

5. All items submitted to the appropriate editors/chairs for inclu-

sion in a publication are subject to acceptance or rejection at 

the editor’s discretion. Long articles may be returned to the 

writer for revision or condensing. Every effort will be made to 

insure the content of any WSPA publication provides a bal-

anced viewpoint and that space is allotted for member re-

sponse.  

6. Material that appears in WSPA publications may not always 

represent official organization policy. Statements of policy of 

Executive Board positions will be so identified.  

7. Editorial statements and subjective reviews should reflect 

ethical and professional standards. Comments that might be 

offensive, personal, or reckless will not be published or will 

be returned to the writer for appropriate revision.  

8. All editorial material distributed by WSPA will be reviewed 

by the chair of publications or designee to assure adherence to 

this policy and to provide consultation regarding publication.  
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President’s Message  
by Linda Servais 

Upcoming Events 

Someone told me they saw some plants 
beginning to pop up last week!  Well, then it 
snowed again.  Guess it’s too early to be 
thinking of spring yet.  However, it should be 
warmer in San Antonio next month, the site of 
the 2017 NASP Convention.  The first two 
days I will be attending the leadership work-
shops to catch up on ESSA and other im-
portant issues for school psychologists.  These 
workshops are intended to help state leaders 
hear from not only NASP leaders, but each 
other.  We learn what other state leaders are 
doing to get school psychologists involved in 
the discussions in their home states as each state begins to 
implement ESSA.  Our profession is named specifically in 
ESSA as mental health professionals and we need to be sure 
we are represented and involved in the decision making as 
the states roll out their plans.  I hope some of you will also be 
attending NASP.  You certainly won’t regret it! 

I am also attending a rules hearing at DPI in Madison 
regarding license flexibility changes.  WSPA needs to be 
represented so we can monitor and speak, if necessary, about 
maintaining good, solid licensing for school psychologists.  
We again need to emphasize the importance of the specific 
training we have in not only mental health, but also interven-
tions both academic and behavioral.  The school knowledge 
we have is not evident in other community mental health 
providers and we need to be sure state leaders and other 
stakeholders understand this difference.   

WSPA has contributed to a joint letter with the Wiscon-
sin School Counselors Association (WSCA) in response to 
DPI’s budget calling for funding for School Social Workers 
in order to promote more mental health in the schools.  The 
main problem we see is this does not allow the flexibility 
school districts need to hire and/or retain their own school-

employed mental health professionals.  We 
need to be sure that school districts don’t over-
look school counselors and school psycholo-
gists when making hiring decisions in an at-
mosphere of limited financial resources.  Addi-
tionally, local school boards and administrative 
leaders best understand the needs of their stu-
dents and communities.  The letter we have 
composed will be sent to the Joint Finance 
Committee and the two Education Committees 
(house and senate) next week to be sure they 
are informed of our position.   
Please check out the article in this WSPA Sen-

tinel by Chris Weins on the Every Student Succeeds Act 
(ESSA).  The piece includes the kinds of things you can say 
and do to help implement ESSA while talking to and work-
ing with the stakeholders in our state and your districts.  As 
you already know, ESSA has replaced NCLB and states and 
local jurisdictions will have increased control over the imple-
mentation of the act and allocation of funds.  We must be 
actively involved in the planning stages, especially since we 
are specifically mentioned in the Act.  Now is the time to be 
informed and involved in order to make sure we can lend our 
expertise in helping our state and local districts do what’s 
best for students. 

Hang in there as we approach spring (Yes it will come!).  
Keep doing your wonderful work, but remember to take care 
of yourself.  To be of service to students, parents, administra-
tors, etc. you need to maintain your own physical and mental 
health.  Spend time with your family, read a good book, or 
just allow yourself some down time to rejuvenate your body 
and mind.  Always be mindful of your own needs! 

 
See you all soon, 

Linda  

From the WSPA Association Manager:  
 

Our spring convention will be at the Paper Valley Hotel in Appleton, WI March 29-31, 2016. The spring board meeting 
will coincide spring convention. The board meeting occurs from 5:00 PM to 9:00 PM on Wednesday, March 29th. If you would 
like to attend the board meeting or have any interest in the WSPA board please contact Kristi Thoreson, WSPA manager at 
wspamanager@gmail.com 
 

Vacant positions on the board that we need filled include the Southwest and Lake to Lake WSPA representatives as well as 
the Planning and Development Chair, The WSPA Convention Committee can always use volunteers as well. The board has also 
formed new exciting committees to work on our current issues in school psychology including a committees on ESSA to keep 
up on those changes and advocate for school psychologists in the framework of ESSA, a committee to plan our 100th celebra-
tion of school psychology happening at the fall 2017 convention, and a committee for school psychology advocacy. Any ques-
tions about these positions or joining committees can be directed to WSPA manager.   

mailto:wspamanager@gmail.com
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WSPA Spring Convention  2017 
March 29-31, 2017 

Radisson Paper Valley Hotel 
Appleton, Wisconsin 

 

Kids Matter: Trauma Sensitive and Mentally 
Healthy Schools 

Speakers and Topics: 

 Mike Sulkowski - CBT Internalizing & Externalizing 
Disorders 

 Todd Savage - Transgender  

 Melissa Reeves - NASP Resources 

 Matt Bell - Legal Updates 

 Kathryn Bush - DPI Updates 

 Elizabeth Cook - Trauma Sensitive Schools 

 Dan Hyson - Organizing Your District's Data 

 Sara Soleymani-Alizadeh & Dr. Sebastian  - Mental 
Health Panel Discussion 

 
Social:   

All Association Party in which the WSPA Spirit Award 
is determined.  At lunch on Thursday awards presentation 
and special guests. 

Please come and join us for great professional develop-
ment opportunities and collaboration with colleagues. 

Save $50 on Registration for the NASP 2017 
Annual Convention 

 
Registration is now open for the NASP 2017 Annual 

Convention, February 21–24, 2017 in San Antonio, TX! 
Save $50 when you register by November 9, and be entered 
to win a registration refund. Find details at 
www.nasponline.org/NASP2017.  

This convention is gives you the opportunity to: 

 Look at challenges with a fresh perspective and 
bring home recommendations from other practition-
ers, 

 Earn continuing professional development (CPD) 
credit for your national certification or state licen-
sure, 

 Enhance your crisis prevention and response capaci-
ty with the PREPaRE curriculum, 

 Learn about the latest research in the profession, 

 Connect with colleagues about future career oppor-
tunities, and 

 Shape the future of the profession by mentoring 
graduate students and early career professionals. 

Topics will include multitiered service delivery, evi-
dence-based interventions, family–school collaboration, sup-
port for diverse populations, and more. 

Locate materials to convince your supervisor to approve 
your attendance, get registration and hotel details, and more 
at www.nasponline.org/NASP2017.  

WSPA Employment Fair 2017 
February 17, 2017 
Chula Vista Resort 

Wisconsin Dells 
  

The only Employment Fair in Wisconsin devoted exclu-
sively to the field of School Psychology! The fair will bring 
together employers and candidates/interns to get acquainted 
through networking and screening interviews. School districts 
from around the state and region are invited to meet with both 
experienced school psychologists seeking a new district and 
school psychology students seeking an internship. 

 Check in for districts/employers will be between 9 and 10 
am 

 Short Orientation for job seekers from 9:30-10 am 

 School psychology candidates are invited to circulate 
among the districts from 10-11:30 am 

 At 11:30, job seekers will be allowed to sign up for 
screening interviews. They will be assigned a random 
number and sign-up as slots are available. 

 Lunch will be available from 11:30 to 12:30 for everyone. 

 From 12:30 pm to 3:00, school district representatives will 
have 15-minute screening interviews to meet individually 
with candidates. 

Opportunities for Job Seekers/Students 

 Meet potential employers from around the State 

 Interview with several potential employers in a single day 
Opportunities for School Districts 

 Find and attract the most qualified candidates from a pool 
of applicants 

 Save time and money in recruiting.  

 Districts will be invited to compose a 250-word descrip-
tion of the position to be posted on the WSPA Website to 
attract candidates. 

 
School District/CESA in Wisconsin $200 
School District/Cooperative in Region $300 
Job Seeker/Intern $15 
 
Details & Registration: https://wspa18.wildapricot.org/event-
2370020  
 
Questions can be directed to Rob Dixon: rdixon@uwlax.edu or 
(608) 785-8441. 

http://www.nasponline.org/NASP2017
http://www.nasponline.org/NASP2017
https://wspa18.wildapricot.org/event-2370020
https://wspa18.wildapricot.org/event-2370020
mailto:rdixon@uwlax.edu
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DPI Update 
How Much Does Your District Recoup from your Services? 

Part 2:  Special Education Categorical Aid 
By Kathryn Bush 

School Psychology Consultant, Wisconsin Department of Public Instruction 
608-266-1999, Kathryn.bush@dpi.wi.gov 

Trainers’ Corner 
Posters! Posters! Posters! 

Christine Neddenriep, UW-Whitewater 
Professional Preparation and Training Representative 

At the spring convention, students will have the oppor-
tunity to share their research with you! Students and their 
posters will be available during lunch. We believe this 
change will allow for more conversations to occur between 
students and convention participants.  

I strongly encourage you to walk through the poster ses-

sion and talk with students about the research they are doing. 
There may be prizes for those who do… 

As always, I welcome your input and feedback regard-
ing professional preparation and training. Please feel free to 
contact me at neddenrc@uww.edu with comments or ques-
tions. 

In the last edition of the WSPA Sentinel (Volume 16, 
#2), the DPI Update reviewed School Based Services from 
Medicaid as a means for recouping money for your services.  
This article discusses special education categorical aid.  

Section 115.88(1m)(b), Wis. Stats., directs the Wiscon-
sin Department of Public Instruction to have rules establish-
ing the percentage of the salaries of licensed school nurses, 
licensed school social workers, licensed school psycholo-
gists, and licensed school counselors that are eligible for 
state special education categorical aid reimbursement.  Some 
years ago, the department established the average percentage 
of work time that each profession spent providing services to 
children with disabilities by reviewing past data.  In doing 
so, the department determined the percentage of salary and 
fringe that may be certified as costs eligible for reimburse-
ment as follows: 

 School counselors; 10 percent. 

 School nurses; 29 percent. 

 School social workers; 59 percent. 

 School psychologists; 84 percent. 
Special education categorical aid reimbursement is a 

sum-sufficient aid.  That means that if the state budget has a 
smaller amount of appropriation allocated, the actual cate-
gorical aid reimbursement is prorated.  The state level of 
reimbursement fell below 30 percent of aidable costs starting 
in FY05 and is projected to fall below 26 percent in FY18 

without additional state funding, which the Department has 
requested for the next budget biennium.  

Thus, the formula to determine the amount of categori-
cal aid is the total salary and fringe for all pupil services pro-
fessional categories (including part-time people) multiplied 
by the percentage of that profession’s reimbursement rate, 
multiplied by the percentage of actual state aid percentage.   

For example, let’s assume a district has two school psy-
chologists whose total salary and fringe benefits add up to 
$150,000  (OK, I’m trying to make the math easy here).  
School psychologists are cost eligible for reimbursement at 
84%, for a total of $126,000.  Let’s assume the prorated 
amount from the budget is 26%  (fairly close to current rate).  
$126,000 reimbursed at 26% would be $32,760.  The final 
amounts for counselors, nurses and social workers, along 
with psychologists could be summed.  That is the amount the 
district can expect to receive for special education categori-
cal aid for their pupil services professionals.  All the data 
needed is available each summer.  Your school district’s 
business office can provide the salary and fringe totals as 
well as that years’ special education categorical aid rate. 

School board members often think of the amount they 
pay out in personnel costs.  They may not as often think of 
the amount they get paid in for personnel costs.  A short re-
port from their pupil service professionals can be submitted 
to remind them every year.   Medicaid School Based Ser-
vices and Special Education Categorical Aid are two sources 
of income which can be understood and communicated.  

Do you need information to share with school staff, administrators, school board members, parents, or oth-
er interested parties regarding the role of the school psychologist?   

Please go to http://www.nasponline.org/about-school-psychology/promote-the-profession to download the 
pdf "Who Are School Psychologists?" to provide information on the expertise, services, and impact of 

school psychologists. If you are a NASP member, you may order 50 free copies of the brochure--the in-
structions for how to order are on the right-hand side of the webpage. 

mailto:kathryn.bush@dpi.wi.gov
mailto:neddenrc@uww.edu
http://www.nasponline.org/about-school-psychology/promote-the-profession
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NASP Delegate Update: Four Key Initiatives! 
Robert J. Dixon, PhD, NCSP 

Call for Submissions 
from WSPA’s Publications Committee  

The Sentinel is looking for articles for upcoming issues. All 
are more than welcome to submit.  Please feel free to contact 
Jennifer Kamke Black, The Sentinel editor, at 
kamkebj@shawanoschools.com with any questions. 
 
For all Sentinel Readers: We have a special request for  
interesting stories or experiences you have had (and I know 
any given person has many!) for the new “From the Trench-
es” column. These stories do not have to be lengthy or relate 
to any specific issue; rather, we want to publish stories that 
give us a glimpse of what school psychologists (or other 
school professionals) experience in our unique profession. 
For example, you may like to share an interesting case, “a 
HA!” moments you have had, humorous stories, or other 
experiences that make you feel fortunate to have a career 
working with children and families. The door is wide open! 
 
For Members Who are Active with Your Regional 
Group: We are par ticular ly interested in receiving re-
ports of any meetings, trainings or other activities that have 
taken place--or will be taking place in the near future--within 
your respective regions. We hope you decide to share your 
thoughts and expertise with us and with the members of 
WSPA by submitting a piece to the newsletter. 

WSPA Would also Like to Honor School Psychologists 
that have served Wisconsin children during their career.  If 
you ever receive notice or information regarding interesting 
updates (or the death) of a school psychologist (or retired 
psychologist) about whom you feel the Sentinel should in-
clude an article, please forward the information to Jennifer.  
A link to any newspaper article (including obituaries) is very 
helpful, or an article written by a school psychologist that 
knew the person would be greatly appreciated.   
 
For Anyone, Especially Students or Faculty: Submissions 
could include reflections on attendance at regional, state or 
national conferences, book or article reviews, descriptions of 
effective interventions either outlined in the literature or ob-
served on student practica or internships, and/or summaries 
of  your research.  We reserve the right to publish the ab-
stract from submitted materials and to then put the full work 
on the website, if deemed appropriate. 
 
 
We look forward to your submissions.  

Greetings! NASP continues to put energy and resources 
into four key initiatives. These key initiatives grew from 
input from delegates across the country, state leaders, and 
volunteer leaders in NASP. These initiatives have been in 
place for over a year and the initiatives tend to focus our 
work. What are the four key initiatives? 
Leadership. How do we grow and develop leaders in 
NASP? How do we equip the natural leaders that step for-
ward with additional skills to take their leadership to the next 
level? What are the ways to get involved in NASP? These 
have been the driving questions of this key initiative. Train-
ings have been revamped and a systematic process to call for 
volunteers has been established. If you have been looking for 
ways to get involved with NASP, the path is a little bit easi-
er. 
Practice Model. Who can forget the 10 domains of prac-
tice from our graduate education days? How do you fit all of 
the different roles into your current position? What expertise 
can you bring to the district table? These are some of the 
questions that the Practice Model group seeks to answer. By 
seeking to develop professional development around the 
Practice Model, we can ensure that school psychologists are 
meeting the needs of children and school systems. By the 
way, WSPA was one of the early adopters to advocate for 
the Practice Model. 
Behavior and Mental Health. Can school psychologists 
participate in behavior and mental health? YES, WE CAN! 
This is an area that Wisconsin can show a lot of pride and 
leadership for the rest of the nation. We have a new resource 
– the Wisconsin School Mental Health Framework (available 
on the DPI website). WSPA has a long-standing commitment 
to school psychologists as behavior and mental health practi-

tioners through the WSPA Mental Health Certificate. Our 
current WSPA President, Linda Servais, has made it her 
presidential agenda to positively empower school psycholo-
gists in this role through professional development at our 
conferences. NASP continues to emphasize this at the na-
tional level with efforts and trainings on ESSA emphasizing 
School Psychologists taking on this role. 
Shortages. This is the uber -key initiative. Nationwide, 
there is a shortage of school psychologists and this has been 
acutely felt in Wisconsin. NASP has developed new tools for 
state leaders to consider to help address the shortage. It fo-
cuses on recruitment, retention, and re-specialization oppor-
tunities. It almost goes without saying – the fewer the num-
ber of school psychologists, the more difficult it is to find 
time outside the district to take on leadership positions, the 
more constricted our role becomes to meet state compliance 
expectations, and the more difficult it is to attend to the be-
havior and mental health needs of students. If you are a 
school psychologist in the high school environment, I would 
ask that you take some time and talk with the students about 
the profession of school psychology. Many come to college 
thinking “child clinical” and have never heard of our field. 
Recruiting and nurturing these potential additions to our field 
is something that we all have a role to help out. 

So, that is the NASP Key Initiatives. They continue to 
be important to our field and seem to blend nicely with some 
of the important areas that WSPA has on their radar. Interest-
ed to learn more, please visit the NASP Website…OR come 
to San Antonio for the NASP Annual Convention (February 
21-24, 2017) and learn from school psychologists around the 
country. You will not be disappointed. I hope to see you 
there. 



RtI Center Update 
Wisconsin’s Model to Inform Culturally Responsive Practices:  

Desire to Lead and Gain Cultural Knowledge 
From the Wisconsin RtI Center 

Wisconsin’s Model to Inform Culturally Responsive 
Practices 

Becoming culturally responsive is a lifelong journey, not 
a destination. It is a way of being and knowing, rather than a 
checklist to complete.  Martin Luther King, Jr. challenged us 
to increase our knowledge and understanding of each other 
as human beings. 

In this article, we dive deeper into Wisconsin’s Model to 
Inform Culturally Responsive Practices by exploring the 
WILL, FILL and the actions associated with each.   

WILL, the desire to lead and a commitment to achieving 
equitable outcomes for all students includes: 

 Become Self-Aware: Do you know how your culture 
has shaped you? What influences how your school oper-
ates?  What do you value? What does your school val-
ue? What assumptions do you hold about school? 

 Examine the System’s Impact on Families and Stu-
dents: What impact does “the way we do things around 
here” have on your students? Which families are repre-
sented on the PTO? Which are not? What does your 
classroom and school data look like when you disaggre-
gate it?  

 Believe All Students Will Learn: Are you fully com-
mitted to reaching each and every child? Is your school? 
What biases do you have about the ability of students?  
 
FILL, gaining cultural knowledge about ourselves and 

others, is what we do as individuals and schools to know and 
understand our students. It includes:  

·  Understanding we all have unique identities and 
worldviews: Have you learned about the students and 
families who attend your school? What stereotypes or 
assumptions might you hold about students and fami-
lies? What strengths do individual students and families 
bring? Is your school a safe space for students and fami-
lies to share their stories? 

 ·  Know the communities: How have you worked to 
build knowledge, trust, and respect across the communi-
ty? How have you drawn on the wisdom of the commu-
nity? Do you know how your local community perceives 
school? Do you consider multiple views? Who has been 
marginalized or underserved by the school? Do students 
and families from groups traditionally impacted by ineq-
uity have an equal voice in discussions and decisions? 
 
To help you begin to work through these questions, the 

Wisconsin RtI Center and DPI have a range of resources 
available.  

For WILL building you and your school team can:   

 Watch a short video and learn more about Onalaska 
School District’s journey  

 Read over the Culturally Responsive Practices Glossary 

 Check out the Center’s Risk Ratio eLearning module to 
deepen your understanding of how to gauge your sys-
tem’s impact on students and families 
For FILL:  

 Participate in one of the Seven Experiences. Seek out 
facilitated books studies, workshops, and community 

site visits.  

 Watch and discuss the video If She Only Knew Me 

 Explore the Community Asset Mapping Workbook 
  

The following resources can assist with WILL and 
FILL:  

 Learn more from the DPI’s Promoting Excellence for 
All. Strategies and e-courses are available 

 Attend a professional development offered 
by Wisconsin’s Disproportionality Technical Assistance 
Network 
If you would like assistance using these resources or 

have other questions, connect with your Wisconsin RtI Cen-
ter Regional Technical Assistance Coordinator (RTAC), 
click here or here.  
 
Article Links 
Model to Inform Culturally Responsive Practices: https://

goo.gl/T2rVji 
Onalaska School District’s video: https://goo.gl/vHX6eq 
Culturally Responsive Practices Glossary: https://

goo.gl/8azXNl 
Risk Ratio Module: https://goo.gl/jBXgvN 
Seven Experiences: https://goo.gl/QqYm8a  
If She Only Knew: https://goo.gl/09H13L 
Community Asset Mapping Workbook: https://

goo.gl/8hoH2j 
Promoting Excellence For All: http://dpi.wi.gov/excforall 
Disproportionality Technical Assistance Network:  https://

goo.gl/2gcTP2 
RTAC Contact information: https://goo.gl/p9xo3F or https://

goo.gl/VX739B 

7 

https://goo.gl/T2rVji
https://goo.gl/T2rVji
http://www.wisconsinrticenter.org/videos/on-crp.html
http://www.wisconsinrticenter.org/assets/files/CRCP/CRCPResourcesArtifacts/CRP-glossary1516.pdf
http://wisconsinrticenter.org/assets/files/flash/Risk%20Ratio%20%20-%20Presenter%20output/presentation.html
http://www.wisconsinrticenter.org/administrators/understanding-rti/culturally-responsive-practices.html
https://www.youtube.com/watch?v=N4RLShMfUZY
http://www.abcdinstitute.org/docs/Diane%20Dorfman-Mapping-Community-Assets-WorkBook(1)-1.pdf
http://dpi.wi.gov/excforall
http://dpi.wi.gov/excforall
http://www.thenetworkwi.com/upcomingevents/
http://www.thenetworkwi.com/upcomingevents/
http://www.wisconsinrticenter.org/regional-coordinators.html
http://www.wisconsinpbisnetwork.org/regional-coordinators.html
https://goo.gl/T2rVji
https://goo.gl/T2rVji
https://goo.gl/vHX6eq
https://goo.gl/8azXNl
https://goo.gl/8azXNl
https://goo.gl/jBXgvN
https://goo.gl/QqYm8a
https://goo.gl/09H13L
https://goo.gl/8hoH2j
https://goo.gl/8hoH2j
http://dpi.wi.gov/excforall
https://goo.gl/2gcTP2
https://goo.gl/2gcTP2
https://goo.gl/p9xo3F
https://goo.gl/VX739B
https://goo.gl/VX739B
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RtI Update 
What is the Problem? 

By Chris Birr, MTSS/RtI Coordinator 

A few months ago, I was in the audience at RTI Innova-
tions listening to Dr. George Batsche. He posed the question, 
“What is the research base for MTSS?” After a pause, he 
stated “There is none, MTSS is a compilation of evidence 
based practices”. At the time, I was grateful the question was 
rhetorical because initially, I was stumped. But Dr. Batsche 
made complete sense. MTSS is a framework designed to 
help schools prioritize resources and provide the most effi-
cient and effective resources based on student needs. The 
success, or lack of success, of our students depends on the 
quality and fidelity of the instruction and interventions pro-
vided through our MTSS frameworks. But, if we fail to 
match high quality interventions to student needs, little bene-
fit will be observed even with the highest level of fidelity. 
Correctly targeting student need is a necessary step toward 
providing the most effective instruction and intervention to 
students.  

Fast forward from attending a conference with like-
minded individuals to a team meeting in a school and you are 
likely to hear something similar to, “He was really struggling 
so we developed an intervention plan including: extra time, 
texts read aloud, and preferential seating”. Teams have the 
best interest of students in mind but sometimes, solutions 
may be offered before a careful analysis of the problem is 
conducted. As school psychologists, we are knowledgeable 
about research, interventions, and measurement. But, time 
constraints, questions about who will deliver the interven-
tion, or even availability of high quality interventions are 
common challenges. Plus, every week that passes, there are 
fewer weeks to make decisions using progress monitoring 
data. Starting a new intervention in April is not a pleasant 
situation. What can school psychologists do to efficiently 
and accurately begin the problem solving process?  
 
Narrow the scope of the problem 

School psychologists are often involved in meetings 
where the team is attempting to develop solutions. Despite 
knowing the problem solving process steps, little time is of-
ten dedicated to identifying why the problem may be occur-
ring. Admittedly, there is a fine line between problem admi-
ration and not spending enough time generating good solu-
tions. Daly, Martens, Witt, and Dool (1997) developed five 
reasonable hypotheses for academic deficits. The hypotheses 
are that the student:  

 Does not want to do it.  

 Has not spent enough time practicing the task or skill 

 Has not had enough help or instruction 

 Has not had to complete the task that way before 

 Is presented with a task that is too difficult 
Using these hypotheses, school psychologists can ask 

questions leading to solutions that could be delivered by 
team members. For example, if the team determines a stu-
dent does not want to engage in a task, brainstorming around 
desirable incentives could result in a plan where not only the 
student of concern but several other students are able to gain 
additional practice with opportunities to earn incentives. In a 
situation where seating is the selected strategy, school psy-
chologists can ask questions such as how could the frequen-
cy of feedback be increased, what incentives could be pro-

vided, or are the expectations realistic?   
 
Use the Instructional Hierarchy 

Another way to select or narrow in on skills to intervene 
includes consideration of a student’s skill development with-
in the instructional hierarchy. The Instructional Hierarchy is 
applicable when discussing any skill (e.g. math problem 
solving, reading comprehension, social skills). The stages 
within the hierarchy are based on the work of Haring, Lovitt, 
Eaton, and Hansen conducted years ago but the theory holds 
up and is often helpful when defining the problem. The first 
stage is Acquisition where students respond slowly with fre-
quent errors. This stage requires explicit instruction, supervi-
sion, and frequent targeted feedback. Before moving to the 
second stage, it is recommended that students demonstrate 
90-95 percent response accuracy. If students have not ade-
quately acquired the skill, providing independent practice 
and requiring automaticity will be frustrating and yield little 
to no benefit. The second stage is Fluency where students 
demonstrate a high level of accuracy but require more prac-
tice to increase automaticity. Again, 95 percent accuracy is 
the target along with increased speed when responding. Fi-
nally, students enter the Generalization and Adaptation stage 
where fluent skills are applied to solve different problems 
than those taught initially.  

Often through the use of screening data, school psy-
chologists can use the Instructional  Hierarchy to generate 
intervention options based on stage of instruction. For exam-
ple, if a student struggles decoding words, providing a fluen-
cy intervention such as Repeated Reading will not provide 
the necessary instruction resulting in frustration and a lack of 
expected response. Furthermore, a student who struggles to 
read fluently may struggle to make inferences about the text. 
More time practicing with feedback is warranted to ensure 
that the student develops the skill fluently with confidence.  

 
What is the next step?  

When it becomes clear intervention is needed, school 
psychologists can help guide teams to select Evidence Based 
Interventions aligned to need with evidence supporting use 
with . Citing the Evidence Based Intervention Network, 
“Evidence Based Interventions (EBI’s) are treatments that 
have been proven effective (to some degree) through out-
come evaluations. As such, EBI are treatments that are likely 
to be effective in changing target behavior if implemented 
with integrity.” Most educators can identify broad areas of 
need for students such as reading, math, or behavior but 
more precision is needed to link EBI’s to the hypothesized 
area of weakness. For example, a team may narrow in on 
fluency as a student’s hypothesized problem but place the 
student in an intervention focused on comprehension due to 
capacity or availability of the intervention materials. Even 
with the best fidelity, addressing the wrong skill with an EBI 
will not provide adequate results. That is the reason many of 
us hear that a good intervention does not work. EBI’s typi-
cally ‘work’, but have to be aligned to student need and level 
of instruction.  

For additional EBI information from the Evidence 
Based Intervention Network:  
http://ebi.missouri.edu/?page_id=52 
 

http://ebi.missouri.edu/?page_id=52
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When selecting EBI’s, the following sites provide inter-
vention reviews: 

 Evidence Based Intervention Network: Interventions http://
ebi.missouri.edu/?page_id=223 

 How to Select an EBP, Evidence Based Intervention Net-
work: http://ebi.missouri.edu/?page_id=402 

 What Works Clearinghouse (WWC): https://ies.ed.gov/
ncee/wwc/Publication#/ContentTypeId:1 

 National Center on Intensive Intervention (NCII) Tool 
Charts: http://www.intensiveintervention.org/tools-chart
-resources 

 Best Evidence Encyclopedia (BEE): http://
www.bestevidence.org/ 
 
When using these resources, identify the characteristics 

of the sample group, the targeted level of instruction (e.g. 
fluency), and obtained outcomes of students in the studies. 
Although not always possible, attempts should be made to 
replicate the conditions where positive evidence was ob-
tained using the intervention.  
 

Conclusion 
As this school year speeds by, problems may become 

more intense as does the need for effective and efficient in-
tervention. During meetings or even hallway ‘consultations’, 
the impulse to leap to solutions is tempting. Having Daly’s 
hypotheses or the Instructional Hierarchy in mind may help 
school psychologists guide conversations or ask the right 
questions to generate problem hypotheses. From there, 
school psychologists can help teams select targeted EBI’s to 
maximize outcomes for students.  

Thanks to Dr. Chris Riley-Tillman for his review and 
contributions to this article.  
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State Superintendent Race:  
The race for State Superintendent has come down to 

three candidates: Mr. John Humphries, Dr. Tony Evers, and 
Dr. Lowell Holz.  All of them had to collect 2,000 or more 
signatures to be on the ballot for the Primary on February 
21, 2017.  Elections are important as we have witnessed by 
the recent results of the presidential race whether you voted 
for President Trump or not.  The State Superintendent posi-
tion, unlike the Presidential election, is a nonpartisan posi-
tion.  This will be an important election for determining the 
direction of our education system in Wisconsin. There are 
many policy differences amongst the candidates that can 
potentially have an impact on education.  So, please educate 
yourself on the candidates and get out and vote.  Also, the 
top two candidates from the February 21st primary will 
move on to the April 4th General Election to determine who 
will be State Superintendent. 

Dr. Tony Evers is the incumbent and has been Wiscon-
sin’s State Superintendent since being elected in April of 
2009.  Mr. John Humphries was our past WSPA president 
and has held multiple leadership positions around the state.  
Dr. Lowell Holz is a veteran educator that has been a super-
intendent and principal.  For further information please visit 
their websites listed below: 
1. Mr. John Humphries 

Web site: www.humphriesforschools.org 
2. Dr. Tony Evers 

Web site: http://www.tonyforwisconsin.com/ 
3. Dr. Lowell Holz 

Web site: http://www.kidservative.org/ 

DPI Budget Request:  
WSPA members should be aware of the recent 2017-19 

Biennial DPI Budget Request by Dr. Tony Evers related to 
addressing Mental Health issues.  In this budget request Dr. 
Evers highlights the need for school mental health programs 
through Categorical Aide, community and school mental 
health collaborative grants, and mental health training sup-
port.  In this document it highlights that school psycholo-
gists, counselors, school social workers, and nurses all pro-
vide essential pupil services including those that address 
mental health needs in schools. However, school social 
workers were identified as the only providers to receive Cat-
egorical Aide with a reimbursement rate of 50%.  WSPA 
and the Wisconsin School Counselor Association (WSCA) 
wrote a joint letter addressing the concern that school social 
workers were identified to be the only providers eligible to 
receive this financial support.  In this joint letter, it was em-
phasized that this funding should be up to local districts/
schools to decide how to best provide the resources whether 
it be a school psychologist, school social worker, school 
counselor, or nurse.  This would allow for flexibility of op-
tions and what the needs of the district may be.  WSPA en-
courages its members to read the joint letter on the WSPA 
website and the 2017-19 DPI Biennial Budget Request (link 
below) for further information. 
http://dpi.wi.gov/policy-budget/biennial-budget/current 
 
Then click on link for a PDF of this budget request:  
2017-19 DPI Biennial Budget Request (November 2016) 
 

http://ebi.missouri.edu/?page_id=223
http://ebi.missouri.edu/?page_id=223
http://ebi.missouri.edu/?page_id=402
https://ies.ed.gov/ncee/wwc/Publication#/ContentTypeId:1
https://ies.ed.gov/ncee/wwc/Publication#/ContentTypeId:1
http://www.intensiveintervention.org/tools-chart-resources
http://www.intensiveintervention.org/tools-chart-resources
http://www.bestevidence.org/
http://www.bestevidence.org/
http://ebi.missouri.edu/?page_id=52
http://www.humphriesforschools.org/
http://www.tonyforwisconsin.com/
http://www.kidservative.org/
http://dpi.wi.gov/policy-budget/biennial-budget/current
http://dpi.wi.gov/sites/default/files/imce/policy-budget/pdf/2017-19%20Budget%20Request_NOV%2010%20submittal%20FINAL_r.pdf
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Every Student Succeeds Act (ESSA) 
What do you need to know? 

By Chris Weins, Ed.S., NCSP 

The Every Student Succeeds Act (ESSA) reauthorizes 
the Elementary and Secondary Education Act (ESEA) of 
1965. We are all familiar with the last iteration of the ESEA 
- the No Child Left Behind Act (NCLB) of 2002. While the 
NCLB was scheduled for revision in 2007, Congress did not 
take this up until some of the assessment and accountability 
expectations became unwieldy. Congress passed ESSA in 
December 2015 and this act will go into effect during the 
2017-2018 school year. The Department of Public Instruc-
tion currently has a team of various stakeholders at the state 
level working to interpret the federal law and develop a tran-
sition plan to provide to the governor in August.  

The purpose behind this letter is to provide background 
and talking points for school psychologists so that they can 
better advocate for themselves within their respective dis-
tricts. ESSA will provide opportunities for us as mental 
health professionals. In the same breath, this is a concern. 
There is a shortage of school psychologists in the state of 
Wisconsin. Districts want our services and are becoming 
increasingly aware of our versatility, not only as a mental 
health professional, but also as an educational specialist with 
unique skill sets. Once districts know that they need some-
thing and have the funds to acquire it, they will figure out a 
pathway to fill that need. Our concern is that they will begin 
to look to other professions to fill this need, i.e., clinical psy-
chologists, social workers, school counselors. Below you 
will find talking points (directly pulled from NASP and DPI) 
and links to the NASP site and WI DPI site for a more thor-
ough explanation of ESSA and all of its components. 
 

 States and local jurisdictions have will have increased 
control over the implementation of this act and alloca-
tion of funds. 

 ESSA includes two definitions that mention school psy-
chologists specifically: school-based mental health ser-
vices provider and specialized instructional support per-
sonnel 

 Specialized Instructional Support Personnel are men-
tioned over 40 times as supporting initiatives regard-
ing  state and district school improvement plans; identi-
fying and supporting students most at risk of school 
failure; improving student literacy; addressing school 
climate and school safety; supporting the mental and 
behavioral health of students 

 ESSA replaces the Adequate Yearly Progress (AYP) 
and 100% proficiency requirements with a comprehen-
sive model focused on supporting struggling schools. 

 WI must annually measure student progress toward 
goals based on: 

 proficiency on state assessments and at least one other 
valid and reliable academic indicator that can include 
student growth (HS graduation rates) 

 at least one indicator of school quality or student suc-
cess that allows for meaningful differentiation, such as 
student or educator engagement or school climate and 
safety 

 States must establish a system that meaningfully differ-

entiates school performance. At least once every three 
years states must identify a category of schools for 
"comprehensive support and improvement" that in-
cludes, at a minimum, the bottom 5% of schools and 
high schools with graduation rates below 67%. 

 Every year, states must inform local school districts of 
any individual schools in which any subgroup of stu-
dents is 'consistently under performing.' These schools 
must develop, and the district must approve, a plan to 
improve outcomes for the subgroup of students identi-
fied as underperforming. 

 ESSA requires that states include data about school cli-
mate, bullying, and harassment in their annual state re-
port card. States could choose to include measures of 
school climate/school safety in their accountability sys-
tem, but at a minimum, it must be made available to the 
public. Further, states must articulate how they will as-
sist LEA efforts regarding bullying, harassment, and 
discipline. 

 To help schools improve conditions for learning, ESSA 
authorizes various funding streams that states and dis-
tricts can use to implement programs/initiatives, ie: 
PBIS, TIC, comprehensive mental health supports, 
school climate and safety initiatives 

 Districts may use federal funds to offer ongoing and job 
embedded professional development activities for all 
relevant school staff that facilitates the alignment of 
activities to specific school improvement efforts and 
increased educator capacity within multi-tiered systems 
of support. 

 
These are specific points explained by NASP here: 

https://www.nasponline.org/research-and-policy/current-law
-and-policy-priorities/policy-priorities/the-every-student-
succeeds-act 

More specifically, DPI has posted explanations and ini-
tial offerings from their meetings here: 

http://dpi.wi.gov/esea 
 

The public can view and offer comments on their draft 
plan starting in May and through July. 

 
We urge you to advocate for yourself  in the following ways: 

 Mental health expert and service provider 

 Program/curriculum evaluation 

 Data collection methods and analysis 

 Consultation with varying professionals within the 
school setting 

 Leadership in the area of mental health both at the 
building and district level 
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