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Advertising Rates: 
The newsletter of the Wisconsin School Psychologists Association, Inc., is published four times per year.  We are the 

premier association for the more than 1000 certified school psychologists in the state.  Thus, advertisers reach a majority of 
practicing school psychologists and university trainers in the state of Wisconsin, making advertising in the newsletter of the 
Wisconsin School Psychologists Association, Inc., the best means of reaching this potential market.  Rates established are as 
follows: 

1/4 page - $25 1/2 page - $50 3/4 page - $75 1 page - $100 
For additional information, please write or call Jennifer Kamke Black (editorial board) 715-524-4180 (home), 715-526-

2175 x1106 (office), N4212 Townline Rd., Shawano, WI  54166, or email kamkeblj@shawanoschools.com. 
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For information on contacting committee chairpersons, 
check the WSPA website at www.wspaonline.net. 

 
Annual membership dues are $65 for full membership, 

$35 for leave, $45 for Intern membership, $50 for Associate, 
and $25for student  membership, $5 for Retired member. 

The opinions and products, including advertising, class/
workshop notices, and job announcements, appearing in this 
newsletter do not necessarily indicate official sanction, pro-
motion, or endorsement on the part of the newsletter or the 
Wisconsin School Psychologists Association, Inc.  Articles, 
announcements, and letters should be submitted to the Edi-
tor, Jennifer Kamke Black, N4212 Townline Rd., Shawano, 
WI  54166, 715-524-4180 (home), 715-526-2175 x1106 
(work), e-mail: kamkeblj@shawanoschools.com.   RE-
MINDER: regional chapters may receive a stipend of $75/
year for submitting an article about their region to the news-
letter.  
 Deadlines for receipt of material by the editor:   
 
        #1--November 15  #2--January 15 
     #3--April 15       #4--August 15 

Wisconsin School Psychologists Association Editorial Policy 

  

1. This editorial policy shall apply to all WSPA publications 

regardless of originating committee, and to all written editori-

al material distributed as official WSPA activity. This in-

cludes (but is not limited to) the newsletter, monographs, con-

ference newsletters, and committee bulletins. Committee re-

ports, minutes of meetings, conference announcements and 

details, and similar material documenting organizational activ-

ities are not included. This policy shall be published annually 

in the Fall issue of the WSPA newsletter.  

2. Articles and reports of factual information may be edited to 

conform to space limitations, format specification, or to im-

prove clarity, without permission of the original writer as long 

as the article has not been previously published.  

3. Expressions of opinion as in editorials, reviews, and letters 

may be edited only with the original writer’s consent, unless 

in excess of one page of newsletter text. Writers may request 

approval of such modification prior to publication. No editori-

al commentary will be published without citing the source.  

4. All original sources will be credited; material used with per-

mission from other sources will identify and credit that 

source, and note any approved modifications from original.  

5. All items submitted to the appropriate editors/chairs for inclu-

sion in a publication are subject to acceptance or rejection at 

the editor’s discretion. Long articles may be returned to the 

writer for revision or condensing. Every effort will be made to 

insure the content of any WSPA publication provides a bal-

anced viewpoint and that space is allotted for member re-

sponse.  

6. Material that appears in WSPA publications may not always 

represent official organization policy. Statements of policy of 

Executive Board positions will be so identified.  

7. Editorial statements and subjective reviews should reflect 

ethical and professional standards. Comments that might be 

offensive, personal, or reckless will not be published or will 

be returned to the writer for appropriate revision.  

8. All editorial material distributed by WSPA will be reviewed 

by the chair of publications or designee to assure adherence to 

this policy and to provide consultation regarding publication.  

mailto:kamkeblj@shawanoschools.com
mailto:lservais@horicon.k12.wi.us
mailto:ganskeam@hudson.k12.wi.us
mailto:almyers@madison.k12.wi.us
http://www.wspaonline.net
mailto:kamkeblj@shawanoschools.com
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President’s Message  
by Linda Servais 

2016 Fall Convention: Future Directions for School Psychologists as Mental Health Providers 
October 26th-28th 

Marriott Madison West, Middleton, WI 

Upcoming Events 

Wow!  Summer has a way of lasting for 
what seems like five minutes, right?  I’m hop-
ing you were able to get re-energized and fired 
up for the new school year during that time 
anyway!   School Psychologists are so im-
portant to the children, families and staff in 
our Wisconsin schools and each of you need 
to be involved in the most important issues 
that are facing us right now. 

The Every Student Succeeds Act (ESSA) 
is the legislation that replaced ESEA/NCLB.  
There is much to do to make it work effective-
ly in our schools.  School Psychologists have 
much to offer in making sure our schools are in compliance 
with ESSA and our students are successful.  Your WSPA 
Board discussed our role thoroughly at WSPA’s Long Range 
Planning meeting in June.  Our discussion resulted in a set of 
ideas that we believe will assist our districts in creating good 
outcomes for students.  They include the role of school psy-
chologists in the areas of school accountability and school 
improvement.  Todd Hrenak, Legislative Chair, presented 
our ideas at one of the listening sessions held during the sum-
mer to gather information that will be used to implement the 
legislation in the state of Wisconsin.  He participated in  
small group discussion and felt our ideas were well received.  
Great job Todd!   

Two definitions contained in ESSA specify school psy-
chologists as “school-based mental health services provider” 
and “specialized instructional support personnel”.  NASP is 
suggesting that we educate our state’s policy makers and 
other stakeholders about our unique qualifications to provide 
these services in the schools.  WSPA now has an ESSA ad 
hoc committee to develop our plan for continuing that educa-
tion.  If you would like to become involved, please contact 
me at lservais106@gmail.com.  

School psychologists as mental health professionals will 
be my emphasis over the next two years.  Since my district 
has been involved in the Wisconsin School Mental Health 

Project, I have learned so much about trauma-
sensitive and  informed schools.  There is so 
much we can do to help students, staff, and 
parents to understand how trauma affects stu-
dent learning and provide ideas for helping 
those students in the classroom.  Please come 
to the fall convention to learn more about the 
mental health role we have in the school from 
Kathryn Bush, DPI Consultant, and John 
Kelly, President-elect of NASP.  Kathryn will 
inform us on what is happening in the state.  
John will help us understand our role and pro-
vide a vision for achieving our school based 

mental health goals.  Of course, this includes promoting 
healthy mental health strategies and assisting those who suf-
fer from mental health problems.   

After attending an idea gathering DPI mental health 
meeting, I am so happy that we are being invited to the table 
to share our expertise.  However, I also learned how im-
portant it is for us to “toot” our own horns in order to pro-
mote our profession and the value we bring to the schools.  
We have the very skills and training the state is looking for to 
assess and provide assistance for student’s mental health 
needs.  School psychologists need to make that known in 
their individual districts and WSPA will be providing guid-
ance to help you at our conventions.  Again, please plan on 
attending the WSPA conventions to learn more about our 
role in mental health, as well as other valuable topics!   

Thanks to all of you for giving me the great honor of 
leading WSPA one more time.  With my first message of the 
year, I would like to thank John Humphries for all the energy 
and good work he put into his two years as the WSPA Presi-
dent.  As everyone knows, John always puts his best effort 
and expertise into whatever he does and always promotes the 
importance of what we do as school psychologists.  We all 
thank you John! 

Be sure to “toot” your own horns!!      
- Linda 

Topics: 

 School Psychologists as Mental Health Providers 

 Trauma Sensitive Schools 

 PREPaPRE 2 

 Group and Individual Interventions 

 RtI Coaching and Sustainability 

 Advanced Crisis New DPI Forms and DPI Updates 
 
Speakers: 

 Clay Anton 

 Kathryn Bush, Ph.D. 

 Elizabeth Cook 

 Rob Dixon, Ph. D. 

 Liz Gaebler, Ph.D., NCSP 

 John Kelly 

 Ross Peese 

 Travis Pinter, MS, Ed.S. 

 Todd Savage, Ph.D., NCSP 

 Dan Seaman, Ed.S., NCSP 

 Sara Soleymani-Alizadeh 

 Paula Volpiansk 

 Scott Woitaszewski,  Ph.D., NCSP 
Go to http://www.uwlax.edu/conted/wspa/wspa-fall/ for 

more information and to register! 

mailto:lservais106@gmail.com
http://www.uwlax.edu/conted/wspa/wspa-fall/


Upcoming Events cont. 

4 

Report from the WSPA Association Manager 
Kristi Thoreson, M.S.Ed, Ed.S 

The new school year is gearing up again and so is WSPA. The Convention Committee has been working diligently to bring 
you professional development opportunities that meet the needs of school psychologists. The WSPA Fall Convention will be 
October 26-28, 2016 in Madison. There is a great line-up of sessions including Prepare II training, trauma-informed schools, 
crisis, and RTI. We know school district budgets are tight but in all that you do for kids remember that in order to keep doing 
such a great job advocating for kids and improving schools you need to advocate for your own professional development that is 
school psychology-focused. Remind your administrators that you attending WSPA is a very cost-effective investment for the 
district that gives you the pertinent professional development to do your best job! Please check out the convention line-up at our 
website and plan to attend. http://www.uwlax.edu/conted/wspa/wspa-fall/ 

WSPA conducts board meetings throughout the year that are open to all WSPA members. The next board meeting will be 
on Wednesday, October 26, 2016 coinciding with our fall convention at Madison Marriott West, 1313 John Q Hammons Dr., 
Middleton, WI. The board meeting and dinner will be from 5:00 PM to 9:00 PM in the Greenway Room. All are welcome to 
attend.  

WSPA is seeking a regional representative for the Gateway region as well as a Planning and Development Committee 
Chair Person. If you have interest in the above or any positions with WSPA please let the association manager know. Below is 
the regional representative position description. 

WSPA Regional Representative Role & Responsibilities 
 1. Attend 3-4 Board meetings annually including Long 
Range Planning in mid-June.  

 Board meetings are usually held on the Wed night 
preceding spring and fall conferences.              

 reimbursement is provided for mileage to meet-
ings              

  provide a short report to the Board about activities 
in your region.              

 be willing to ask questions and actively participate 
as a voting member              

 if unable to attend, send a alternate representative if 
possible  

2. Serve as a liaison between WSPA Board and regional 
membership to share issues/concerns and encourage 
involvement which may include coordinating local re-
gional meetings, establishing a listserve to contact mem-
bers, etc.   

3. Coordinate and/or serve as committee member for region-
al sponsorship of WSPA conventions (see attached 

schedule rotation)   
4. Solicit contributions from your region (e.g. basket of 

items) for Children’s Services auction held at the Fall 
WSPA Conference.   

5. Inform regional rep chair if requesting allocated monies 
($200 available for each region) for regional meetings 
from treasurer.   

6. Encourage submission of newsletter articles to reflect on 
regional activities or school psychology issues (stipend 
of $75 provided once per year).   

7. Maintain your full membership standing with WSPA and 
secure a replacement if you vacate your regional rep 
position.   

8. Enjoy this opportunity to contribute to your state organi-
zation, stay active, informed and knowledgeable about 
state and national issues and network with your fellow 
school psychologists and school psychology trainers. 
If you have any questions regarding these responsibili-

ties, please feel free to contact the WSPA Association Man-
ager, Kristi Thoreson at wspamanager@gmail.com or 715-
490-8333. 
 

Save the Date for the  
NASP 2017 Annual Convention 

Join thousands of school psychology professions from 
across the country in San Antonio, TX, February 21–24, 
2017. Learn new skills and strategies, step back and see chal-
lenges with a fresh perspective, and bring home recommen-
dations from other practitioners. 

Topics will include multitiered service delivery, evi-
dence-based interventions, family–school collaboration, sup-
port for diverse populations, and more. 

Locate materials to convince your supervisor to approve 
your attendance, get registration and hotel details, and more 
at www.nasponline.org/NASP2017.  
Save $50 on Registration for the NASP 2017 Annual Con-
vention 

Registration is open October 3rd for the NASP 2017 
Annual Convention, February 21–24, 2017 in San Antonio, 
TX! Save $50 when you register by November 9, and be 
entered to win a registration refund. Find details at 
www.nasponline.org/NASP2017.  

This convention is gives you the opportunity to: 

 Look at challenges with a fresh perspective and bring 
home recommendations from other practitioners, 

 Earn continuing professional development (CPD) credit 
for your national certification or state licensure, 

 Enhance your crisis prevention and response capacity 
with the PREPaRE curriculum, 

 Learn about the latest research in the profession, 

 Connect with colleagues about future career opportuni-
ties, and 

 Shape the future of the profession by mentoring gradu-
ate students and early career professionals. 
 
Topics will include multitiered service delivery, evi-

dence-based interventions, family–school collaboration, 
support for diverse populations, and more. 

Locate materials to convince your supervisor to approve 
your attendance, get registration and hotel details, and more 
at www.nasponline.org/NASP2017.  

http://www.uwlax.edu/conted/wspa/wspa-fall/
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Wisconsin%20School%20Psychologists%20Association%202015%5Emsnwe%60wspwspa%60149%60USD%60false%6010/27/15%6010/30/15%609/27/15&app=resvlink&stop_mobi=yes
mailto:wspamanager@gmail.com
tel:715-490-8333
tel:715-490-8333
http://www.nasponline.org/NASP2017
http://www.nasponline.org/NASP2017
http://www.nasponline.org/NASP2017
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WSPA Board Executive Directory   
2016-2017 Membership Year 

Executive Board 
 
Linda Servais 
President  
Convention Chair 
(920) 485-3616 
lservais@horicon.k12.wi.us 
 
I have been on the WSPA board since 2005.  It's been 

enriching for me professionally and personally to be part of this wonderful 
organization. and to serve on the board.  As I continue my work in the 
School District of Horicon, I have so many more experiences and resources 
to tap into that have come directly from my work with WSPA.  Come join 
us! You'll never regret it!! 

 
Rob Dixon 
Past President 
Continuing Professional Development 
NASP Delegate 
(608) 785-6893 
rdixon@uwlax.edu 
 

I have been on the board since June 2001 and am the current chairperson for 
the Professional Development Committee as well as the Technology Com-
mittee.  What I like best about being on the WSPA board is meeting people 
across state and playing volleyball once a year. I like the variety of the role 
of school psychologist and how we can make a difference for children.  I 
retired from hockey at age nine.  I enjoy bike riding. 

 
Andrea Ganske 
Treasurer 
100th Anniversary Committee 
ganskeam@hudson.k12.wi.us 

I currently work for the Hudson School District at Wil-
low River Elementary since 2014 and I previously 

worked in the River Falls School District.  Some of my professional inter-
ests include supporting Multi-Tiered System of Supports, data analysis, and 
Positive Behavior Intervention Support.  What I love most about my job is 
the ability to work collaboratively with students, parents, school staff and 
community providers in order to facilitate student success.  I enjoy being an 
active participant on a solution focused Student Support Team that includes 
school staff with diverse expertise.  In 2015 I was provided the opportunity 
to become a Teacher Child Interaction Training (TCIT) coach for the Hud-
son School District, which is a language-based behavior intervention. 
Thank you for this opportunity and I look forward to serving my fellow 
school psychologists. 

 
Angela Axelrod 
Secretary 
axelrod.angela@gmail.com 
 
My name is Angela Axelrod and I am an NCSP in 
the Eau Claire Area School District. Currently, I am 
the chair of the School Psychology and School So-

cial Work Department in ECASD, as well as serving Manz Elemen-
tary and South Middle Schools as their school psychologist. I enjoy 
this position as it allows me to be “in the trenches” of school psy-
chology as well as being part of district-wide conversations where I 
am able to get a broader prospective on issues affecting all educa-
tors in our district.  It also allows me to advocate for the school 
psychologists in our district and our profession in general, which I 
hope to continue state-wide. I received a B.S in Psychology from 
Iowa State and my Ed.S. and Ph.D in school psychology from Indi-
ana University. I previously worked for the Green Hills Area Edu-
cation Agency in Iowa, where I served two rural K-12 school. 
 
 

Amanda Myers 

At-Large Executive Board Member 
CLASP Regional Rep 
almyers@madison.k12.wi.us 

(608)663-8454 
 
Amanda Myers is a bilingual school psychologist for 
Madison Metropolitan School District. She has been a 

school psychologist since August 2011 and was a teacher for Denver Public 
Schools in Colorado prior to attending UW-Whitewater for graduate school 
in 2009. Amanda has worked in both elementary and high school settings 
and currently works at the district level to provide support for evaluations 
for students who speak Spanish and in the area of Multi-Tiered Systems of 
Support. Amanda enjoys travel, knitting, board games, and spending time 
with her husband and son.  
 

Committee Chairs and  
Regional Representatives  (alphabetical order): 

 

Amy Cole 
Vacationland Regional Rep 
(608)742-8545 (x1064) 
colea@portage.k12.wi.us 
 
 I have been involved with WSPA since I became a school 
psychologist in 2000. My school psychologist training 
included the importance of being a member and staying 

involved in your professional state organization. What I enjoy most about 
being a school psychologist is working directly with the students and seeing 
their positive growth.  
I had worked for the Poynette School District from 2000-2011 as the district 
school psychologist. I currently work for the Portage Community School 
District since 2011 as the middle and high school psychologist. I enjoy 
problem solving at the building, district, and state levels. 

 
Melissa Coolong-Chaffin 
Chippewa Valley Regional Co-Rep 
chaffimc@uwec.edu 
 
School psychology is all about solving problems for stu-
dents and families and that’s what I love about the field! I 
have been a trainer of school psychologists since 2010, 
joining the faculty at UW-EC in 2012.  My research and 

practice interests include using data to develop effective academic and so-
cial behavior interventions. Prior to becoming a faculty member, I worked 
in many roles- as a building-level school psychologist, low incidence disa-
bilities consultant, and level 4 program director in MN.  I am looking for-
ward to becoming more involved with WSPA serving the practitioners of 
WI.  

 
Betty DeBoer 
Crisis Committee 
(608) 397-7429 
bdeboer@uwlax.edu 
  
I work for the University of Wisconsin-LaCrosse.  I have 
enjoyed serving on the board since June 1997.  I believe 

my students benefit from the information I bring back to them and that they 
are more interested in the service due to my involvement with WSPA. 

  

Neal Eklund 
Northwoods Regional Rep 
(715)479-8989, ext. 2 
neklund@npsd.k12.wi.us 
 
I am the School Psychologist for the Northland Pines 
School District in Eagle River, Wisconsin. I’ve been a 
practicing school psychologist since the 2011-2012 school 

year.  I will be serving as the Northwoods Regional Representative. I am 
excited for the opportunity that the role has to offer in creating a framework 



for collaboration amongst school psychologists in the area so that we may 
be able to share ideas and resources and grow professionally together. Aside 
from the more traditional roles of a school psychologist, I am passionate 
about developing Multi-Level Systems of Support to proactively meet the 
needs of all students. Outside of work, I enjoy the many outdoor recreational 
opportunities that the Northwoods has to offer.  

 

Melissa Fluecke 
NEWSPA Co-Chair 
 
 
 
Gavin Greenlee 
Southwest Regional Rep 
(608)778-1051 
greenleeg@fennimore.k12.wi.us 

 
Jim Haessly 
Mental Health Committee Chair 
(608)663-8478 
haesslywspabusinesss@gmail.com 
 
 
 

 

Lisa Hanson-Roche 
Long Range Planning 
Convention Planning 
Professional Development Committee 
(608) 742-5531 x 2453 
rochel@staff.portage.k12.wi.us 

 
I work for the Portage Community School District as a school psychologist 
at the elementary level.  I have worked more than 25 years in the field of 
school psychology.  I have served on the WSPA board since 2005 as a re-
gional representative and enjoy my role of bring back information to my 
region.  I am very involved in the RtI and PBIS leadership roles in my dis-
trict and region. 

 

Jaime Harris 
South Central Regional Rep 
Jaimeh10@gmail.com 
 
I have been practicing as school psychologist since 2006 in 
the Parkview School District. As the only school psycholo-
gist in my district, I have been working to establish relation-

ships with students, parents and educators to promote academic, behavioral, 
social and emotional growth in a multi-tiered system of supports. After 
having my third child, I decided it was time to join WSPA as a regional rep 
to continue in my journey of growth and to help make a difference in the 
lives of children in the south-central region and improving how we educate 
students. I enjoy spending time with my family, partnering with my husband 
in business ventures, photographing the moments that pass so quickly, 
working out and doing anything outdoors.  

 
Tom Hellmers 
Northwest Regional Rep 
(715)377-3800, ext. 6017 
hellmert@hudson.k12.wi.us 
 
Tom Hellmers, school psychologist at Hudson High 
School, has been a school psychologist since 1991 in both 

Minnesota and Wisconsin, in districts ranging in size from a small rural 
community to a large suburban district.  I have worked with preschool pro-
grams, all the way to high school, and am currently working at Hudson High 
School. As a school psychologist, I am grateful for the opportunities to work 
with kids in need, and to help identify ways to best help them to be success-
ful. I am new to the WSPA board, and look forward to both learning and 
contributing.  I have been very involved in the development of Hudson’s 
RtI, SST, and pre-expulsion procedures, and hope to learn even more from 
my colleagues as a member of the WSPA board.  In my free time, I enjoy 
spending time with my family, watching my kids play sports, relaxing at our 
family cabin, and various construction jobs. 

Todd Hrenak 
Legislative Committee 
ESSA 
(262)789-6244 
tjhren@gmail.com 
 
I am currently working as a school psychologist in the 
school district of New Berlin.  I joined the WSPA board to 

help promote school psychology and evidenced based practices in educa-
tion.  It has been a pleasure to collaborate and learn from other school psy-
chologists from around the state and nation.  One of my interests has been 
meeting with grade level teams at my schools through the problem solving 
team process, which has been an excellent experience.  I am passionate 
about being a school psychologist and providing the best services possible 
based on research and evidenced based practices. 
 

 

Michelle Jardine 
Lake Superior Regional Rep 
(715) 682-7080 
mjardine@sdak12.net 
 
 
Jennifer Kamke-Black 
Publications Chairperson 
(715) 526-2175 ext. 1106 
kamkeblj@shawanoschools.com 

I started my school psychology career in the School District 
of Janesville in 1994.  I have worked for the Shawano 

School District since 1998.  I have been on the WSPA board since June 
1995 and currently serve as the Publications chairperson.  Participating on 
the WSPA board has always been rewarding as it is a great group with 
which to work, and helping to discuss important topics and make decisions 
that impact our profession across the state has been truly inspiring.  A spe-
cial area of interest to me is transition. I enjoy gardening, photography, 
spending time laughing and having fun with family and friends, and taking 
vacations with my husband, Dane, and my children, Christopher, Gregory 
and Jillian.  A special talent I have is imitating numerous different animal 
sounds. 

 

Dr. Kimberly Knesting-Lund 
Membership Committee Chair 
UW Whitewater 
(262)472-5412 
knestink@uww.edu 
 

After first joining WSPA in 1998, then leaving Wisconsin to take a position 
at the University of Northern Iowa, I'm excited to return to a position at  the 
UW-Whitewater and to being Membership Chair.  I appreciate involvement 
in WSPA for its quality professional development opportunities, as well as 
for the friendships I've developed with colleagues from across the state.  
 

Ron McPhail 
PINES Regional Rep 
(715)478-6131 
mcpharon@sdofcrandon.com 
 
I have been a licensed school psychologist since 1992 prac-
ticing in Minnesota and Wisconsin.  I have worked for CE-

SA 8 in the School District of Crandon since 1999.  My work has been in 
RtI/PBIS, data-based decision making, academic coaching, and special 
education since entering work in the School District of Crandon.  Advocat-
ing for those who have disabilities and learning difficulties brings great joy 
to me.  Being the sixth of twelve children has helped with working in groups 
and with a diverse group of people.  I have interest in projective and play 
therapy.   I have also coached wrestling at the college, high school, and 
middle school levels.  I believe these experiences have helped to work as 
collaborative team member, or maybe I just like hanging out with people 
who never stop learning and building! 
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Scott Moline 
Technology Chair 
(608)634-0554 
scott.moline@westby-norse.org 
 
I am taking over the WSPA technology chair position from 
the venerable Don Juve who is now promoted to WSPA 

Webmaster.  The position of WSPA technology chair will allow me to use 
my natural gifts of geekiness and nerdiness to ensure that the projector 
screens at WSPA conferences are easily visible, that everybody hears the 
speaker, and that everybody gets good access to wi-fi.  Also, being on the 
board means I can hang out with other folks who like talking about school 
psychology! 

 
Dawn Mueller 
Lake to Lake Regional Rep 
(920)946-9167 
dmueller@kiel.k12.wi.us 
 
As the Director of Student Services I oversee the special 
education, English Language Learner and student services 
programs within the Kiel Area School District.  Part of my 

role also involves performing school psychology duties for the high 
school.  I have had the distinct pleasure of serving in this role since 
1999. My educational background includes receiving my bachelor’s degree 
in Psychology from the University of Evansville in Evansville, Indiana.  I 
then attended the University of Wisconsin-Whitewater and obtained my 
Masters in Education in School Psychology.  I spent about four years work-
ing in southwest Wisconsin as a school psychologist prior to starting in 
Kiel.  During my time here at Kiel I have continued to pursue my education 
and attended the University of Wisconsin-Milwaukee to obtain my adminis-
trative license as a Director of Pupil Services and Special Education.  

 
Christine Neddenriep 
Professional Preparation and  
 Training Representative 
(262) 472-1850 
neddenrc@uww.edu 
 
I'm happy to continue to serve on the board as the Profes-

sional Preparation and Training Representative. I’m a faculty member and 
coordinator of the School Psychology Program at the University of Wiscon-
sin-Whitewater. Within the field of school psychology, I especially enjoy 
teaching and conducting research in the area of academic and behavioral 
interventions. My husband and I live in Libertyville, IL, with our beautiful 
baby girl, Maggie.  
 

Joci Newton 
Coulee Regional Rep 
(608) 785-6889 
jnewton@uwlax.edu  
 
I have been on the WSPA board since October of 2007, 
and I enjoy the opportunity to interact with other profes-

sionals from across the state throughout the year. I teach in the School Psy-
chology Program at the University of Wisconsin-La Crosse. My profession-
al interests include assessment, as well as early childhood and culturally/
linguistically diverse populations. 

 
Evan Pagel 
NEWSPA Co-Chair 
(920)662-7250 
evanpage@hssd.k12.wi.us 
 
My name is Evan Pagel and I began serving as a co-
representative for the Northeast Wisconsin (NEWSPA) 
region in June 2016 alongside Melissa Flucke. I am a gradu-

ate of the UW-La Crosse school psychology program and am currently a 
school psychologist for the Howard-Suamico School District, having com-
pleted my internship year in 2015-16. While my professional passion in-
cludes mental health, my personal hobbies include traveling and all things 
outdoors. I look forward to contributing to the WSPA Board and networking 
with other school psychologists in the NEWSPA region as well as across the 
state  

Christine Peterson  
Professional Practice and Standards Chair  
(715)232-2182  
petersonchris@uwstout.edu 
 
Chris Peterson currently served as secretary for the Execu-
tive Board of WSPA for many years.  She is an Associate 

Professor of School Psychology at University of Wisconsin-Stout, where 
she has worked since 2009.  She has very much enjoyed serving the WSPA 
board, which has allowed her to get to know many of the great school psy-
chology professionals serving our communities, school, and students around 
the state.  In her spare time, Chris enjoys reading, riding her bike and spend-
ing time with her husband, Kevin. 

 
Nick Pinzke 
CLASP Regional Rep 
(608)663-5489 
nlpinzke@madison.k12.wi.us 
 
I am proud to have joined the WSPA Board in Fall 2015 as 
the Capitol Lakes Area School Psychologists (CLASP) 

regional representative. I started my work in Milwaukee Public Schools in 
2010, and later moved into an elementary position in the Sun Prairie Area 
School District, followed by a district-wide role. I currently serve as the lead 
school psychologist in the Madison Metropolitan School District, supporting 
the professional development, mentoring, and hiring of Madison's 50+ 
school psychologists. I am also a member of the Dane County Children's 
Mental Health Collaborative, which offers a platform for partnership be-
tween school and community agencies in the region. As a product of Chica-
go Public Schools myself, I am a firm advocate, participant, and service-
provider within urban public schools, and am pleased to engage with school 
psychologists from all Capitol Lakes Area communities in my role as 
CLASP regional representative. 

 
Holly Rabe 
Central Region Rep 
(920)573-3380 
hrabe@cesa6.org 
 
I am the school psychologist coordinator at CESA 6.  I also 
work in the Rosendale-Brandon and Oakfield school dis-

tricts.  I hold a series of school psychologist network meetings for the CESA 
6 region each school year, which has been a great opportunity to connect 
with school psychologists in our area and hear from experts in our field.  
This is my first year on the WSPA board and it has been eye-opening to 
hear about the advocacy and planning that WSPA carries out on behalf of 
our profession and the needs of the students we serve.  I attended the Uni-
versity of Minnesota School Psychology program where I met my husband, 
Brian, who is now a director of special education.  We hope that our three 
children, Jack, Eliza, and Charlotte, will turn out okay despite being raised 
by two school psychologists! 

 
Kathy Rusch 
Children’s Services Committee Chairperson 
(608)764-5442 
kathy.rusch@gmail.com 
 
I am the WSPA Children's Services Committee Chair-

person.  I went to UW-Whitewater for my Bachelor of Science in Psycholo-
gy with a minor in Sociology and for my Masters of Education with an 
Emphasis in School Psychology.  My continuing education has usually been 
through Viterbo and UW-LaCrosse.  I am currently working on my Masters 
of Educational Leadership through Marian University.  My hobbies are 
spending time with family and friends, going downhill and cross country 
skiing, bicycling, and traveling. 
 
 
 
 
 
 
 
 
 
 
 



Tracey Scherr 
ISPA Co-Chair 
Assistant Professor of Psychology 
UW-Whitewater 
(815) 291-6059 
scherrt@uww.edu 
 

I have been the International School Psychology Association Delegate for 
WSPA since June 2007. It is an honor to have represented WSPA at interna-
tional leadership meetings. I hope to continue to increase student involve-
ment in international school psychology research and practice and with 
ISPA, in particular. I would also like to keep WSPA members apprised of 
current events in school psychological practices and research globally. In 
addition to international school psychology, I am interested in improving 
educational and psychosocial outcomes for students who are marginalized, 
especially those in foster care or who have been adopted, Native American 
students, and students who have immigrated. Personally, I enjoy traveling 
and spending time with my daughter, whom I adopted from China. 

 
Sara Soleymani-Alizadeh 
ISPA Co-Chair 
Milwaukee Area School Psychologists rep 
(920) 723-4833 
soleymsc@milwaukee.k12.wi.us 
 

I joined the WSPA board September 2011 as the ISPA representative. I’m 
Co-chairing this Role. This role allows me to be involved with ISPA which I 
really enjoy. Meanwhile, it gives me an opportunity to contribute to WSPA 
as well. This year, along with my role as the ISPA rep I will be helping 
Eddie Campbell represent Milwaukee school psychologists and hopefully 
increase Milwaukee’s involvement in WSPA. I really believe in WSPA’s 
dedication to increasing professional development and wanted to take a 
more active role in that.  Farsi is my first language. I’m addicted to traveling 
and can’t seem to ever save money because of all the trips I take. I’m a 
pretty serious poker player. No worries, there are no future plans of me 
quitting school psychology to become a professional poker player. Howev-
er,  so far, I’ve been able to make money playing poker rather than lose… 
hope that continues.  

 

Renee Staskal 
Recognition and Scholarship Committee Chair 
(608)204-1627 
restaskal@madison.k12.wi.us 
 
My name is Rene Staskal. I have worked in the Madison 
Metropolitan School District since 2013. I graduated from 

the University of California at Santa Barbara’s doctoral psychology pro-
gram. I work in a high school setting and enjoy the energy and challenge of 
working with adolescents. I am interested in school based programs that 
foster resiliency and collaboration with community partners.  

 
Kristi Thorenson, M.S. Ed., Ed. S. 
WSPA Manager 
wspamanager@gmail.com 
 
I have been a licensed school psychologist since 2003.  I 
have worked with pre-k through 12th grade students, 
supported a high needs Autism program, and been a CPI 
trainer while working as a school psychologist.  I current-

ly teach psychology courses at Nicolet College in Rhinelander, WI and live 
in the northwoods with my husband and two daughters.   

 
MaryBeth Tusing 
Chippewa Valley Regional Co-Rep 
(715) 836-5525 
tusingm@uwec.edu 
 
I work for UW-Eau Claire.  I love learning and have a PhD 
in School Psychology from University South Carolina-

Columbia.  An area of school psychology that is of special interest to me is 
consultation.  I enjoy playing golf. (MaryBeth Tusing is returning to the 
board after serving from 2006-2012.) 

 
 

Chris Weins 
Suburban Regional Rep 
(414)294-2937 
weinsc@cudahysd.org 
 
Hi, my name is Chris Weins. I am the Regional Rep from 
the suburban area. Entering this school year, I have been a 

school psychologist for the School District of Cudahy (just south of Mil-
waukee) since 2005. I'm a graduate of the UW-Whitewater School Psychol-
ogy program. My current interests in the field are focused on systems 
change and the implementation of interventions within a MLSS. Outside of 
work my wife and I have three boys. 

 

Scott Woitaszewski 
Nominations & Elections Committee Chair 
Crisis Committee  
University of Wisconsin - River Falls 
(715) 425-3883 
Scott.Woitaszewski@uwrf.edu 
 

I have been on the board since June 2006 and currently serve as the Nomi-
nations and Election Committee chairperson. I am a trainer at UW-River 
Falls and I live in Eagan, MN.  My specific interests are in intervention and 
collaboration on intervention teams and best practices. 

 
Department of Public Instruction Consultant 

 

Kathryn Bush 
DPI School Psychologist Consultant 
(608) 266-1999 
Kathryn.Bush@dpi.wi.gov 
 
 
 
Response to Intervention Consultant 

 
Dan Seaman 
PBIS/RtI Consultant 
(920)265-0696 
seamand@wisconsintricenter.org 
 
Dan Seaman is a Regional Technical Assistance Coordinator 
with the Wisconsin RtI Center.  Dan provides training, tech-

nical assistance, and support to schools, districts, and CESAs in the North-
east and East regions of Wisconsin (CESAs 6, 7, and 8) as they work to-
wards implementing the Wisconsin RtI Framework.  He is a Nationally 
Certified School Psychologist and had been a school psychologist for eight 
years prior to joining the Wisconsin RtI Center in the summer of 
2011.  Having previously been a board member, Dan is excited to continue 
to be involved with WSPA. 

 
Website Consultant 

 

Don Juve 
Website Consultant 
wspawebsite@gmail.com 
 
I am retired from the La Crosse School District. I was a 
WSPA board member from 2006-2015. As past Technolo-
gy Chair, I participated in developing our present website. 
As Webmaster, I will continue to update the website and 

keep it as current as possible. I also have 20 years experience as WSPA 
Treasurer. 
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WSPA Officer and Committee Descriptions 

The President:   
The President shall be the principal executive officer of 

WSPA, Inc., shall execute policy as determined by the Board 
of Directors, shall direct all business of the Association, shall 
preside at all meetings, shall call meetings of the Board of 
Directors, shall appoint all committees not otherwise provid-
ed for, and shall perform such other duties as the office may 
require.  The President shall be an ex-officio member of all 
committees. 
The President-Elect:   

The President-Elect shall act as President in the absence 
of the President, or, if the President wishes to take part in 
any debate, shall occupy the chair until the matter under con-
sideration is resolved.  The President-Elect shall also per-
form such duties as assigned by the President or Board of 
Directors. 
The Secretary:   

The Secretary shall record all motions and proceedings 
of all General Membership and Board of Directors meetings 
of the Association and shall make available copies of all 
open meeting minutes to the membership at the meeting at 
which those minutes are to be approved.  The Secretary shall 
be the custodian of all books and documents belonging to the 
Association not otherwise provided for. 
The Treasurer:   

The Treasurer shall receive, be custodian of, and deposit 
in an Association bank account all monies belonging to the 
Association; shall maintain accurate records of dues, receipts 
and expenditures; and shall pay all bills approved by the 
Board of Directors or authorized by the budget. 
The Past President:   

The Past President shall be an ex-officio member of the 
Nominations and Elections Committee.  The Past President 
shall perform such duties as assigned by the President or 
Board of Directors. 
At-Large:  

The At-Large member shall perform such duties as as-
signed by the President or Board of Directors. 
 

WSPA Standing Committees: 
Legislation Committee:   

The Legislation Committee shall be responsible for the 
development, promotion, and monitoring of legislative is-
sues. 
Membership Committee:   

The Membership Committee shall be responsible for 
conducting the membership drive for the Association and all 
necessary and related administrative activities regarding 
membership.  The Committee shall determine questions re-
garding category and eligibility for membership and shall be 
responsible for periodic reviews of membership policies and 
procedures. 
Nominations and Elections Committee:   

All nominees must be full members of the Association. 
The Nominations and Elections Committee will stipulate the 
nomination procedures. The election timeline shall be stipu-
lated by Nominations and Elections Committee to corre-
spond with Publication of Association newsletter and Spring 
Conference dates.  The committee will be responsible to con-
duct elections. Officers shall be elected by vote of full mem-
bers. The majority of votes cast shall determine the election 
of each officer.  The Committee shall also be responsible for 
periodic reviews of the nominations and elections proce-

dures. 
Professional Preparation and Training Committee:   

This committee shall be responsible for coordinating 
collaborative activities for the faculty across the school psy-
chology training programs that supports student development 
and promotes student membership and involvement in the 
Association activities. The Chair shall act as the liaison be-
tween the training programs and the Association. 
Professional Standards and Practice Committee:   

The Professional Standards and Practice Committee 
shall be responsible for developing and maintaining a clearly 
defined position of the Association regarding the ethical and 
professional standards to be adhered to by its members.  The 
major area of ethical concern to the Committee is the promo-
tion of the best practices of school psychology. 
Convention Planning Committee:   

The Convention Planning Committee shall assist partici-
pating regional chapters in the developing, planning, coordi-
nating, and making program arrangements for the regularly 
scheduled conferences of the Association. 
Publication Committee:   

The Publication Committee shall develop, plan, and 
coordinate the publication of the Association.  Editors of 
specific publications shall submit budget requests and reports 
to the Committee. 
Planning and Development Committee:   

The Planning and Development Committee shall be re-
sponsible for coordination of a structure that supports an 
organizational process of goal identification, accountability, 
and long-range planning. 
Children's Services Committee:   

The Children's Services Committee shall be responsible 
for supporting an organizational focus on the educational and 
mental health needs of children and adolescents. 
Public Relations Committee:   

The Public Relations Committee shall be responsible for  
promoting increased public awareness of the role and func-
tion of school psychologists serving the educational and 
mental health needs of children and adolescents. 
Continuing Professional Development Committee:   

The Professional Development Committee shall plan, 
develop, and make program arrangements for continuing 
education opportunities to be made available to member and 
non-members outside of the regularly scheduled conferences 
of the Association. 
Recognition and Scholarship Committee:   

The Recognition and Scholarship Committee on an an-
nual basis, shall be responsible for the identification of a 
"Wisconsin School Psychologist of the Year." The identified 
Wisconsin School Psychologist of the Year must be ap-
proved by the Board of Directors and be a full member of 
WSPA, Inc.  The Committee shall also be responsible for 
coordination of other special awards, scholarships, and 
grants as provided by the Association. 
Technology Committee:  

The Technology Committee shall be responsible for 
maintaining the WSPA website and electronically communi-
cating with the membership. 
Regional Representatives:   

Regional Representatives are liaisons between the 
WSPA Board and the WSPA regions and are full voting 
members of the Board of Directors. 
The Association Manager:   

9 
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Time to Renew Your Membership 
WSPA’s new membership year (2016-2017) begins in September, running from September 2016 to September 2017.  

Memberships can be renewed online at www.wspaonline.net or by printing out the membership form from the WSPA website 
and mailing it to:  Kim Knesting-Lund, WSPA Membership; Department of Psychology; UW-Whitewater; 800 W. Main Street; 
Whitewater, WI  53190.  You may also register for the Fall 2016 WSPA convention as a non-member and a portion of your 
registration fee will be use to renew your membership. 
*** If you applied for membership for the first time or renewed your membership any time after July 1st, 2016 your member-
ship is active until September 2017. 

The Board of Directors may appoint an Association 
Manager who will, at the discretion of the Board of Direc-
tors, conduct administrative activities of the Association.  
The appointment may be on a monetary contractual basis if 
monies are appropriated in the duly adopted budget of the 
Association. 

WSPA Regions 

Call for Submissions 
from WSPA’s Publications Committee  

 
The Sentinel is looking for articles for upcoming issues. All 
are more than welcome to submit.  Please feel free to contact 
Jennifer Kamke Black, The Sentinel editor, at 
kamkebj@shawanoschools.com with any questions. 
 
 
For all Sentinel Readers: We have a special request for  
interesting stories or experiences you have had (and I know 
any given person has many!) for the new “From the Trench-
es” column. These stories do not have to be lengthy or relate 
to any specific issue; rather, we want to publish stories that 
give us a glimpse of what school psychologists (or other 
school professionals) experience in our unique profession. 
For example, you may like to share an interesting case, “a 
HA!” moments you have had, humorous stories, or other 
experiences that make you feel fortunate to have a career 
working with children and families. The door is wide open! 
 
For Members Who are Active with Your Regional 
Group: We are par ticular ly interested in receiving re-
ports of any meetings, trainings or other activities that have 
taken place--or will be taking place in the near future--within 
your respective regions. We hope you decide to share your 
thoughts and expertise with us and with the members of 
WSPA by submitting a piece to the newsletter. 

 
WSPA Would also Like to Honor School Psychologists 
that have served Wisconsin children during their career.  If 
you ever receive notice or information regarding interesting 
updates (or the death) of a school psychologist (or retired 
psychologist) about whom you feel the Sentinel should in-
clude an article, please forward the information to Jennifer.  
A link to any newspaper article (including obituaries) is very 
helpful, or an article written by a school psychologist that 
knew the person would be greatly appreciated.   
 
For Anyone, Especially Students or Faculty: Submissions 
could include reflections on attendance at regional, state or 
national conferences, book or article reviews, descriptions of 
effective interventions either outlined in the literature or ob-
served on student practica or internships, and/or summaries 
of  your research.  We reserve the right to publish the ab-
stract from submitted materials and to then put the full work 
on the website, if deemed appropriate. 
 
 
We look forward to your submissions.  



Voluntary Contributions: 

 
WSPA Minority Scholarship 
 
Children Services Fund 
 
Membership Fee 

  
Total: 

2016 – 2017 New Member Application/Membership Renewal 
Wisconsin School Psychologists Association, Inc. 
 
Membership for September 15, 2016 through September 14, 2017 

Region:   
    

Membership:   
  
   __ Full Member ($65)       __ Leave Member ($35) 
  
   __ Intern Member ($45)     __ Associate Member ($50) 
  
   __ Student Member ($25)   

  
For Student Member – University Affiliation: 

Name:   
    

Address:   
    

Email:     

 
Note:  Many school district email accounts block messages from outside agencies such as WSPA.  In order to insure 
your receipt of messages from WSPA, please include an email address that is not likely to be blocked. 

Phone:   
    

Employer:   
    

  
Check all that apply: 

□ I am a Nationally Certified School Psychologist. 

□ I hold a WI School Psychologist Private Practice License. 

□ I am a member of WAPSO (Alliance of Pupil Services) 

□ I am a member of WSCA (School Counselors) 
  

  
 
□ I hold Professional Psychologist Licensure. 

□ I hold a DPI School Psychologist License. 

□ I am a member of NASP 

□ I am a member of WCASS (Alliance of Special Services) 
  

  

□ I would like to receive the WSPA Newsletter in electronic form. 

□ I would like to receive the WSPA Newsletter in written form. 
  
  

□ I want to join the WSPA Board or a WSPA Committee, please contact me. 
  
  
WSPA periodically participates in membership exchange promotions with NASP for the purpose of inviting Wisconsin NASP members to 
join WSPA if they are not active members.  In return, WSPA shares members’ names, addresses, and emails with NASP so that WSPA mem-

bers can be invited to join NASP if they are not active NASP members.  □ Do not include my contact information in the NASP exchange. 
  
  
WSPA occasionally sells members’ names, addresses, and emails for one time use when such requests are professionally appropriate for 

school psychologists.  □ Do not share my contact information with outside agencies. 
  
  
Return membership form & dues 
to: 
Make checks payable to WSPA, Inc.  
Purchase Orders cannot be accepted. 
  
  
Or, renew membership online & 
pay via PayPal at:    

www.wspaonline.net 

__ Retired Member ($5) 
For members retired from the profession of school 
psychology after 2013-2014 and who have held full 
WSPA membership for 5 years before retirement. 

Kimberly Knesting-Lund 
Department of Psychology 
UW - Whitewater 
LT 1213 
800 W. Main Street 
Whitewater, WI  53190  

$____________ 

 
$____________ 

 
$____________ 

  
$____________ 
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DPI Update 
The Numbers: Ratios and Pay 

Kathryn Bush 
School Psychology Consultant, Wisconsin Department of Public Instruction 

608-266-1999, Kathryn.bush@dpi.wi.gov 

How many psychologists are employed in Wisconsin?  
What is the workload like?  How much are school psycholo-
gists paid?  How equitable is the pay across districts?  
Thanks to Dr. John Bowser, Program Evaluation Consultant 
for the Student Services/ Prevention and Wellness Team, we 
can now answer some of those questions.  
LIMITATIONS OF THE DATA 

We have a new data analysis system in DPI, and some 
of the numbers differ slightly from data obtained under the 
old data analysis system.  In order to see comparative trends, 
data has been analyzed going back ten years.   Another limi-
tation of the data is that the data base does not include any 
school psychologists who are employed by C.E.S.A. It in-
cludes only school psychologists whose employment was 
recorded for the Fall Staff Report by districts.   
HOW MANY PSYCHOLOGISTS ARE EMPLOYED 
BY DISTRICTS? 

 Ten years ago there were 888 licensed school psycholo-
gist Full Time Equivalent (F.T.E.s) positions in Wisconsin.  
That number rose steadily from 2005 until a high point in 
2011-12 of 952 FTEs.  Since then, the number has dropped 
regularly and steadily to 860 FTEs in the 2015-16 school 
year.   

The number of unique individual licensed school psy-
chologists was 888 ten years ago.  The numbers went up 
until a peak of 952 in 2011-12.  The numbers have dropped 
to a low of 900 in intervening years, and stood at 934 indi-
viduals in 2015-16. 
WHAT IS THE RATIO OF SCHOOL PSYCHOLO-
GISTS TO STUDENTS? 

Looking at statewide data ten years ago the school psy-
chologist to student ratio was 984 to 1.  The ratio was rough-
ly the same (939-969) in the intervening years until the 2011
-12 school year, when the ratio was 914 school psychologists 
to 1.  From that point the ratio rose regularly and steadily 
until this year when the ratio was 1008 to 1 in the 2015-16 
year.  

What is the recommended staff ratio for school psy-
chologists?  The National Association of School Psychology 
states that the ratio is critical to provide comprehensive ser-
vices.  Their recommended ratio for schools implementing 
the comprehensive NASP practice model is one school psy-
chologist to 500-700 students.  A ratio of 1000 to 1 would be 
a ratio consistent with providing traditional data-based deci-
sion making services only (e.g., mandated evaluation ser-
vices).  The gap between the range of services expected in 
schools and the services appropriate to the current ratios 
seems to be worsening.  We do not have data that would help 
us better understand the outcomes for school psychologists 
themselves when the gap between expectations and realistic 
services is serious.  
WHAT PERCENT OF DISTRICTS EMPLOY 
SCHOOL PSYCHOLOGISTS? 

Over the past ten years, the percent of districts employ-
ing school psychologists has hovered around 80%, with the 
high of 86.6% in the 2011-12 school year, and the low of 
79.1% in the 2014-15 school year.  In 2015-16 year, 83% of 
districts employed school psychologists 

100% of large districts (1957+ students) employ school 
psychologists, whereas 61.7% of small districts (<492 stu-
dents) employ school psychologists.  Districts in between 
follow the same diminishing pattern.  
ARE THERE DIFFERENCES BY LOCATION? 

Percent of districts within CESA with 
at least 0.2 FTE: Percent (rank by CE-

SA) 

  Position Type 

 
CESA 

# 
Districts 

 
Psych 

1 46 93.5% (2) 

2 74 82.4% (9) 

3 31 61.3% (11) 

4 26 84.6% (8) 

5 35 100% (1) 

6 43 93.0% (3) 

7 36 88.9% (T-4) 

8 28 85.7% (7) 

9 22 86.4% (6) 

10 30 50.0% (12) 

11 39 74.4% (10) 

12 18 88.9% (T-4) 

WHAT ARE THE SALARY RANGES FOR SCHOOL 
PSYCHOLOGISTS? 

The salary for school psychologists at the 75th percentile 
rank is $73,527.  The median is $63,775, and the salary for 
school psychologists at the 25th percentile rank is $54,000.   

At this time we do not have salary data disaggregated by 
years of experience. 
WHAT ARE YOUR CONCLUSIONS? 

I’m interested in your ideas and conclusions about this 
data.  Please send me your thoughts in an email with “Ideas 
about Numbers” in the subject line.  Thank you. 
Kathryn.bush@dpi.wi.gov  

mailto:kathryn.bush@dpi.wi.gov
mailto:Kathryn.bush@dpi.wi.gov
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NASP News 
Looking for the Next NASP Delegate from Wisconsin 

Robert J. Dixon, PhD, NCSP 

I remember talking with some WSPA folks about 15 
years ago that I really wanted to be the NASP Delegate. I my 
turn at a couple of election cycles and finally in 2011, I won 
the election. Now, I am entering the last year of my second 
term as your Delegate to NASP. Since, Delegates are term 
limited, I must hand over my duties to a successor – I hope 
that is you! So here are two questions that you might want 
answered: a) what does a delegate do? and b) how do I put 
my name in the hat? 

First, what does a Delegate do? While there have been a 
few changes over the past couple of years, the Delegate’s 
primary mission is to help NASP set the strategic direction 
of the association. You do this by attending the Leadership 
Assembly in DC for a weekend in September, as well as par-
ticipate in a number of webinar/phone calls. Nothing about 
this is onerous, and the trip to DC to meet others from across 
the country has been really exciting and has led to some real-
ly good, close friendships. You also participate in the Re-
gional Leadership Meeting that is held in conjunction with 
NASP. The other primary duty is to form a connection be-
tween NASP and the 500+ NASP members in Wisconsin 
through monthly email blasts (most of the content is supplied 
by NASP, but I always add some Wisconsin highlights at the 
end!) and participation at the WSPA Board meetings. Since 
these meetings are held in conjunction with our fall and 
spring conventions, the time out of district should be man-
ageable. One of the major tasks that will take place in the 
next couple of years is setting the strategic priorities for the 
Association and it would be fantastic for you to play a role in 
these discussions. 

So are you energized and thinking about putting your 
name in the hat? Here are the next steps. There will be a pub-
lic call for self-nominations with a deadline of September 
30th. You must be a regular member of NASP and your 
NASP address must be from Wisconsin. Following your 
interest, the NASP Nominations Committee will seek a state-
ment or two. Don’t worry, there is a 500-word limit and 
these are pretty easy questions to answer. If fact, I think I 
spent more time paring down my response than actually writ-
ing it. There are campaign rules to follow and you will have 
to read and sign off on them. The biggest concern is that you 
(and others that support you) must campaign individually – 
that is, you must make connect with others individually. 
There is no large scale broadcasting (e.g., social media, large 
group announcements, etc.) This is to keep a level playing 
field. Finally, the election is usually held in January. Results 
are posted pretty quickly since it is electronic. You will 
begin your new term in July 2017 with an orientation to 
NASP. I will also contact you and support you with the tran-
sition. In addition, I will remain on the Board of Directors as 
the Central Region Delegate Representative until June 2018 
so we will have a year together. 

For me, being a Delegate has truly been an honor. I wish 
to thank everyone that supported me over the years. My big-
gest takeaway is the connections that I have made with peo-
ple and the opportunity to have a voice on the national level. 
It has been an awesome experience and I would not trade it 
away for anything. I hope you consider running. 

Promoting Evidence-based Practices 
By Christine Peterson 

 

  Spotlight on: Supporting the Needs of Native American Students 

 
Website address: National Indian Education Association  
http://www.niea.org/ 
 

Meeting the comprehensive needs of native students in the school based setting can be challenging. Successfully navi-
gating the complexity of cultural, language, and other considerations with sensitivity and success requires knowledge and 
collaboration. 

From the NIEA website: “[The mission of the NIEA is] to convene educators to explore ways of improving schools and 
the educational systems serving Native children; to promote the maintenance and continued development of language and 
cultural programs; and to develop and implement strategies for influencing local, state, and federal policy and decision mak-
ers.” 

The website includes resource links for: 

 Cultural resource repository 

 Professional development and grant opportunities 

 Student resources for career and college planning 
The website includes resource links for Advocates, Educators and Students. 

http://www.niea.org/
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RtI Update 
From the Wisconsin RtI Center 

2016 WSPA’s Douglas Smith Memorial Summer Institute: Recap 
Robert J. Dixon, PhD, NCSP 

In late June, school psychologists and other educators in 
Wisconsin gathered in the Dells to listen to Dr. Steve Feifer 
present on two important topics. Day 1 was on the Neuropsy-
chology of Emotional Disorders. This full day conference 
was scheduled to meet the WSPA Mental Health Certificate. 
While the initial part of the presentation was on common 
mental health statistics (e.g., 1 in 5 adolescents meet the cri-
teria for an identifiable disorder), the bulk of the presentation 
reviewed the neurobiological architecture of human emotion 
that focused on self regulation. The four areas Dr. Feifer 
identified for intervention to build emotional regulation 
were: a) temperament, b) parenting, c) attachment, and d) 
empathy. Behavior intervention strategies were shared with 
the participants that was organized around these four global 
areas. These were further extended to include specific class-
room interventions. We concluded the day with tying togeth-
er the knowledge of neuropsychology, assessment, and inter-
ventions. 

On Day 2, we shifted gears and focused on the neuro-
psychology of reading disorders. We began the day with a 
review of the prevalence rates of reading and the problems 
that have been identified in the US. Given the problems that 
children experience, the neuropsychology of reading and 

how the brain functions during the reading process was high-
lighted. He also reviewed the five areas of the National 
Reading Panel that have become familiar to all school psy-
chologists. Dr. Feifer identified four subtypes of reading 
disorders: a) dysphonetic dyslexia, b) surface dyslexia, c) 
mixed dyslexia, and d) comprehension deficits. Dr. Feifer 
has developed the Feifer Assessment of Reading (FAR) that 
blends the assessment of neuropsychology of reading with 
specific interventions. Many of the identified interventions 
seemed to be familiar with the participants. 

Finally, the Summer Institute has been a great source of 
professional development for practitioners with the option of 
earning graduate credit to meet licensing requirements. Since 
I started running the Summer Institute in 2004, I have been 
happy to bring top presenters to Wisconsin. Unfortunately, 
with the changing priorities of professional development 
funds, it has become increasingly difficult to offer a Summer 
Institute that continues to be financially viable. Therefore, it 
was a difficult decision that the WSPA Board made to sus-
pend the Summer Institute into the foreseeable future. We 
will continue to offer the Fall and Spring conventions and 
look forward to seeing you at those events. 

Take Time to Review and Plan Your System Implementation  
As the school year begins, we couldn’t possibly know 

all the exciting opportunities or challenges that lay ahead.  
We do know that as students and staff settle in, the calendar 
quickly fills in with meetings, professional development, 
state assessments, and other activities.   

At the Wisconsin RtI Center, we recognize that schools 
are at various stages of implementing a culturally responsive 
multi-level system of support.   Self-assessment of imple-
mentation is a key to success.  When schools self-assess, 
they acquire critical data to provide purpose and direction for 
action planning.  Becoming familiar with or regrounding in 
the tools and determining when to use them is an essential 
step.      

The Wisconsin RtI Center has several self-assessment 
tools available to assist schools to evaluate system imple-
mentation.     

 Academic System Implementation Assessments*: Over-
view of academic self-assessments including the School-
wide Implementation Review (SIR) and RtI All Staff 
Perception Survey  

 PBIS System Implementation Assessments*: Overview 
of a range of PBIS self-assessments 

More information on specific self-assessment tools are 
also available:  

 How to Complete the Benchmarks of Quality *(BoQ):  
Introduces the BoQ and reinforces best practices for 
taking (e-learning module).     

 Getting Ready to Take the Wisconsin RtI School-wide 
Implementation Review (SIR) *: Prepares leadership 
teams to complete the SIR (e-learning module)  

 Are We At Fidelity? *: Examines annual evaluation of 

PBIS systems with the BoQ and Tiered Fidelity Invento-
ry (TFI) (pre-recorded webinar).   

 School-wide Implementation Review Booster *: Pro-
vides a refresher on purpose and how the tool is helpful 
for technical and adaptive change (pre-recorded webi-
nar).  

TECHNICAL SUPPORT 
If you would like assistance using these resources, or 

have other questions about implementing a culturally respon-
sive multi-level system of support, be sure to contact your 
Regional Technical Assistance Coordinator (RTAC), who 
are available throughout the state. To look up and connect 
with your regional TAC, visit http://
www.wisconsinrticenter.org/regional-coordinators.html or  
http://www.wisconsinpbisnetwork.org/regional-
coordinators.html.  

Be sure to like us on Facebook, follow us on Twitter 
@WisRtiCenter, or sign up for our e-newsletter * to receive 
ongoing updates and information! 
*Links to resources found within article 
Academic System Implementation Assessments: http://

tinyurl.com/jrj5ddt 
PBIS System Implementation Assessments: http://

tinyurl.com/pozgumh 
How to Complete the Benchmarks of Quality (BoQ): http://

tinyurl.com/zqe5yud 
Getting Ready to Take the Wisconsin SIR:  http://

tinyurl.com/jlqeubz 
Are We At Fidelity?: http://tinyurl.com/jrr5nzk  
School-wide Implementation Review Booster: http://

tinyurl.com/zndhydm 
E-newsletter: http://tinyurl.com/66njacb 

http://www.wisconsinrticenter.org/educators/rti-in-action/self-assessment-tools.html
https://www.pbisapps.org/Applications/Pages/PBIS-Assessment.aspx
http://www.wisconsinpbisnetwork.org/assets/files/flash/PBIS_BOQ%20Webinar/player.html
http://www.wisconsinrticenter.org/assets/files/flash/SIRwebinar/story.html
http://www.wisconsinrticenter.org/assets/files/flash/SIRwebinar/story.html
http://www.wisconsinpbisnetwork.org/videos/tier-i-online-technical-assistance-are-we-at-fidelity.html
https://www.youtube.com/watch?v=uw0tWKGc41k
http://www.wisconsinrticenter.org/regional-coordinators.html
http://www.wisconsinrticenter.org/regional-coordinators.html
http://www.wisconsinpbisnetwork.org/regional-coordinators.html
http://www.wisconsinpbisnetwork.org/regional-coordinators.html
http://www.wisconsinrticenter.org/botnav/enewsletter-signup.html
http://tinyurl.com/jrj5ddt
http://tinyurl.com/jrj5ddt
http://tinyurl.com/pozgumh
http://tinyurl.com/pozgumh
http://tinyurl.com/zqe5yud
http://tinyurl.com/zqe5yud
http://tinyurl.com/jlqeubz
http://tinyurl.com/jlqeubz
http://tinyurl.com/jrr5nzk%20
http://tinyurl.com/zndhydm
http://tinyurl.com/zndhydm
http://tinyurl.com/66njacb
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Is Wisconsin PREPaREd?  
Scott A. Woitaszewski, Director of School Psychology, UW-River Falls 

WSPA School Crisis Committee & NASP School Safety and Crisis Response Committee  

NASP’s PREPaRE Workshops afford participants criti-
cal opportunities to build knowledge and skills surrounding 
matters of school crisis prevention, preparedness, response, 
and recovery (Brock, 2011; Reeves et al., 2011). This com-
prehensive training ensures multiple-tiers of crisis support 
(from universal prevention to individualized intervention 
strategies) and it addresses the possibility of multiple haz-
ards. All school psychologists and a full range of other edu-
cators are encouraged to become trained in this evidence-
informed school crisis model. With the PREPaRE model in 
mind, this brief article will explore the following questions: 

 How many Wisconsin educators have been formally 
trained with the PREPaRE? 

 Where is Wisconsin’s level of training relative to other 
states?  

 Overall, how PREPaREd is Wisconsin to address school 
crisis prevention and intervention? 

 How can readers learn more and get additional PRE-
PaRE training? 

Wisconsin’s Level of PREPaRE Training 
A recent PREPaRE newsletter article provided interest-

ing data about PREPaRE trained educators across the United 
States and Puerto Rico (Fernandez & Brock, 2016). The data 
are generally quite encouraging for Wisconsin, so let’s start 
with a celebration of Wisconsin educator dedication to pre-
venting and responding to school-based crises. As of Febru-
ary 2016, there were 436 Wisconsin educators who had com-
pleted PREPaRE Workshop 1 (school crisis prevention and 
preparedness) and 241 had completed PREPaRE Workshop 
2 (school crisis response and recovery). Relative to the other 
49 states; Washington, DC; and Puerto Rico, Wisconsin 
Ranks 4th for Workshop 1 completers and 15th for Workshop 
2 completers. Put in terms of a ratio of PREPaRE trained 
educators to projected 2016 student enrollment in the state, 
Wisconsin ranks 4th for Workshop 1 and 20th for Workshop 
2. See Table 1 for additional details and how Wisconsin 
compares to national averages. 

Table 1: PREPaRE Training Data - Wisconsin and National Data (as of February 2016) 

 

NOTE: Student enrollment estimated for  Fall 2016 from data provided by the National Center  for  Education Statistics 
(2015, May). 

PREPaRE Workshop Educators Trained (Rank) PREPaRE Trained Educator to Students Ratio 
(Rank) 

Workshop 1 – Wisconsin 
Workshop 2 -  Wisconsin 

436 (4th) 
241 (15th) 

1:1,999 (4th) 
1:3,616 (20th) 

Workshop 1 – National 
Workshop 2 – National 

170 (average of all states) 
210 (average of all states) 

1: 5,782 (average of all states) 
1: 4,664 (average of all states) 

How PREPaREd is Wisconsin?  
Wisconsin’s level of training in Workshop 1 is near the top 
nationally but our state’s educator to student ratio and na-
tional rank for Workshop 2 training, while still above aver-
age, is not nearly as strong. This suggests Wisconsin’s edu-
cators have experienced a high level of crisis prevention and 
preparedness training, but our ability to respond to school-
based crises efficiently, to intervene appropriately, and to 
help schools recover from a comprehensive range of crisis 
incidents may be limited. Although the overall PREPaRE 
training trend is positive in Wisconsin, and certainly worthy 
of recognition, our school psychologists and other educators 
are encouraged to continue professional development in this 
area. 
 
Additional School Safety and Crisis Response Learning 
Opportunities 

The recent publication of the 2nd edition of School Crisis 
Prevention and Intervention: The PREPaRE Model (Brock et 
al., 2016) is a step in the right direction. This book reminds 
us of the ever-evolving role school psychologists and other 
educators must play in school crisis work. Since the book 
was originally published in 2009, educators have been chal-
lenged by lingering and new questions about how to address 
school crises. For example, What is the role of social media 
in school crisis work (both positive and negative)? Should 
schools conduct armed intruder drills, and if so, what must 

be considered in advance? How can schools avoid those 
dreaded “L words” (liability and litigation) in crisis situa-
tions? Thankfully, the 2nd edition of the PREPaRE book pro-
vides insights and updated research on those and other relat-
ed topics.   

Additionally, to address educator training needs direct-
ly, readers are encouraged to attend and spread the word 
about the Fall 2016 WSPA Convention, at which a session 
related to Trauma Sensitive Schools and a PREPaRE Work-
shop 2 (school crisis response and recovery) will be offered. 
For details about the Fall 2016 WSPA Convention, stay 
tuned to http://www.uwlax.edu/conted/wspa/wspa-fall/. For 
other PREPaRE workshop opportunities around Wisconsin, 
a training calendar is offered at http://www.wishschools.org/
training/, and for a listing of PREPaRE workshops around 
the country, check out https://www.nasponline.org/
professional-development/prepare-training-curriculum/
upcoming-prepare-workshops.  

Finally, be aware that your very own Wisconsin School 
Psychologists Association has made school safety and crisis 
response a priority. WSPA began a crisis committee a few 
years ago with an active charge to help build school safety 
and crisis response capacity around Wisconsin. The commit-
tee members (Betty DeBoer, Chris Peterson, and Scott 
Woitaszewski) are all PREPaRE trainers and can serve as 
sources of support as you navigate this challenging role.  
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Shortage of School Psychologists in Wisconsin: How Bad is it? 
Robert J. Dixon, PhD, NCSP 

The National Association of School Psychologists 
(NASP) recognizes a shortage of school psychologist in al-
most every state except the northeastern region of the coun-
try. A national study based on data from NASP estimates 
that the shortage in the field will likely continue through 
2025 (Castillo, Curtis, & Yin Tan, 2014). These shortages 
have serious implications about the role and functions of 
school psychologists with the added pressure to take on more 
responsibilities to meet this shortage (Boccio, Weisz & 
Lefkowitz, 2016; Castillo, Curtis & Gelley, 2012). To ad-
dress this shortage, the University of Wisconsin-La Crosse is 
considering expanding the current brick and mortar (i.e., face
-to-face) to an online environment. Essentially, the current 
vision is to provide an online, asynchronous program of 
study that mirrors the UW-La Crosse program. While there 
are many hoops to bring this to fruition, an important piece 
of information is to collect data to demonstrate the need. 

In the Spring 2016, two surveys were distributed to 
gather information about the need for school psychologists 
specific to Wisconsin public schools. One was sent to Super-
intendents and the other to Pupil Service Directors. This in-
formation will be used to support the creation of the online 
program. The results are below. 

 
SUPERINTENDENTS  

In April 2016, 444 surveys were sent to the email list of 
Superintendents maintained by the Department of Public 
Instruction (DPI). Two subsequent reminders were sent. The 
final sample yielded 117 surveys for a response rate of 
26.4%. While superintendents made up 80% of the sample, 
other respondents that were delegated by the superintendent 
to complete the survey were pupil service directors (n = 9), 
special education directors (n = 9), principals (n=2), and HR 
directors (2). The respondents came across the state with 
each CESA having at least two respondents. The range of the 
respondents by CESA was 2 (CESA 12) to 18 (CESA 2). 
The median number of respondents per CESA was 9.5. 

In determining the need for school psychologists, 22.6% 
indicated that they had a current vacancy. Superintendents 
identified that the optimal Full Time Equivalent (FTE) for 
school psychologists across their respective districts was 
239. The current FTE for these same districts was only 186, 
which represents a deficit of 53 FTE. As this is only a sam-
ple of approximately a quarter of the districts responding to 
the survey, the deficit may be closer to 200 FTE. In August 

2016, there were still 61 districts looking for school psy-
chologists and all of the new graduates had already been 
placed. This is further compounded when over half of the 
superintendents anticipated a vacancy in the next five years 
based on retirement, transfer, and promotion. The vast ma-
jority of superintendents rated the availability of school psy-
chologists in their area as “poor” to “terrible” (83.6%). In 
conversations with administrators, the comments about poor 
employment pools (or no employment pools) and the need to 
conduct a search very early in the process are frequently cit-
ed as concerns from administrators. Finally, 84.4% of super-
intendents classified the ability of the current graduate pro-
grams meeting the district demands as “short” or “far short” 
of expectations. 

Superintendents of Wisconsin value school psycholo-
gists as an important component to both the academic and 
behavior challenges that districts are experiencing. When 
asked specifically about the shortage impacting the academic 
education of students, 70.2% “agreed” or “strongly agreed” 
that it was having an effect. On a similar question directed to 
the mental health needs of students, 76.9% indicated 
“agreed” or “strongly agree” that the shortage of school psy-
chologists was negatively impacting students. Many districts 
have viewed school psychologists as an integral member of 
their school improvement efforts (e.g., RtI, PBIS, large scale 
data analysis) and the shortage has negatively impacted some 
of these efforts. 

The superintendents were asked the following open end-
ed question, “is there anything else that you want to share 
about your perceptions of the demands for school psycholo-
gists?” and 67 provided comments. By far, most of the com-
ments (n = 48) indicated that supply is not meeting the de-
mand. This has led to difficulty with keeping pace with 
school psychologists meeting the expanding needs of chil-
dren (n = 14) and has led to districts not being able to finan-
cially compete for school psychologists (n = 13) and dealing 
with unanticipated mobility (n = 5) when practitioners are 
lured to other districts. There was a theme of additional diffi-
culties in rural areas (n = 4) to meet the financial obligations 
or try to piece together shared services to meet the needs (n = 
8).  

As for programming, the superintendents were open to 
alternative programming to meet the licensing and educa-
tional expectations of school psychologists (n = 12) as this 
can be done in other licensing areas. The concept of taking 
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away the barrier to quit one’s job and/or uproot one’s family 
in order to attend school was seen as a benefit by superinten-
dents. There was also a strong theme asking to maintain the 
quality of programming (n = 8) as a recognition of the im-
portant role that school psychologists play in the system. 
Essentially, it can be see through the survey results, both 
quantitative and qualitative that school superintendents are in 
favor of this program. 

 
PUPIL SERVICE DIRECTORS.  

In May 2016, 355 survey invitations were sent to the 
email list of Pupil Service Directors maintained by DPI. A 
subsequent reminder was sent. The final sample yielded 123 
responses (34.7% response rate). Similar to the superinten-
dents, 31% of the pupil service directors had a current open-
ing and 80% of the directors anticipated an opening in the 
next five years. 

The focus of the survey to pupil service directors tended 
to be more on the practical side including the day-to-day 
business. With the development of an online program, the 
face-to-face opportunities to meet the students and gauge 
their “soft skills” may be missing. Therefore, it will be im-
perative that districts become partners in the education pro-
gram of future school psychologists. I have dubbed the 
online program an opportunity to “grow your own school 
psychologists” and thus it will be important for future stu-
dents to the online program to already work in a district and 
to demonstrate that they can work with children and parents. 
To that end, 92% of pupil service directors indicated that 
they would be willing to write a letter of recommendation for 
a potential student and they estimated that 95% of the princi-
pals would do the same. This is important, because admin-
istration has to be behind their employee seeking this ad-
vanced degree and change in licensure. 

Practicum is a cornerstone of our program and one that 
contributes to the quality candidates in the schools today. It 
would require the online school psychologist to be released 
from their current assignment for approximately 700 hours 
across three semesters, which would be the equivalent of two 
days per week. In estimating their support, 64.9% of pupil 
services directors indicated that it was something that could 
be worked out within the district. Appropriate field supervi-
sion would be critical, and 83.9% of the directors felt that 
they would be able to find a supervisor within close proximi-
ty to the school to be able to shadow a school psychologist, 
share/discuss cases, participate in consultation, and assist 
with interventions. 

One potential option for districts, given the current 
shortage, is to work with the individuals to financially help 
with the completion of the program. Almost a third of dis-
tricts (31.3%) indicated they would consider that option to 
facilitate the filling of a position. Some districts have a resi-
dency clause that would include so many years of services to 
take advantage of this opportunity. 

Pupil Service Directors were asked two qualitative ques-
tions. The first was, “from the district’s perspective, what 
benefits to your district do you see in allowing a licensed 
person to participate in this program and eventually be a 
licensed school psychologist serving the district?” and 69 
responded to this prompt. Employment considerations 
topped the list with individuals identifying a known appli-
cant (n = 29), someone who knows the district (n = 7), being 
able to be immediately employed (n = 20), and someone who 
would likely be retained in the district (n = 7) were all points 
that were listed.  The second area that seemed to be listed by 

several individuals included the offering of alternative pro-
gramming (n = 15), and having the flexibility or availability 
to increase one’s skills or contribute to the overall expertise 
of the teaching staff (n = 6). 

The second question was “from the district’s perspec-
tive, what are the hurdles or challenges that you anticipate if 
a licensed person in your district decides to pursue this pro-
gram” and 73 responded to this prompt. By far, the single 
most identified response related to the unavailability of the 
person or the associated costs associated with completing 
practicum hours. This included release time (n = 40), practi-
cum (n = 15), substitute costs (n = 13).  There were others 
that identified the potential of accommodating the individual 
only to have him/her leave (n = 6). There were also several 
comments indicating that there were either no concerns or 
the district would work around these concerns (n = 5). 

Despite some of the concerns or challenges identified 
the Pupil Service Directors tended to conclude the survey 
with positive comments to the final open ended question, “Is 
there anything else that you wish to share with the develop-
ers of this program?” and 47 provided a response. The larg-
est response tended to be positive and to pursue the idea as it 
was identified as a good/great idea (n = 15), one that was 
encouraged (n = 9), and one that met an urgent need (n= 4). 
There was a smaller but important number of individuals that 
responded with concerns with the quality of the training and 
expressed concern with a strictly online format (n = 9) or 
with specific training topics (n = 5).  

Given the important role that school psychologists play 
in the schools to meet the academic, behavior, and mental 
health needs of the students, it is imperative that we examine 
all options to increase school psychologists. To simply sug-
gest increasing the number of students in current program 
fails to meet the desperate needs for school psychologists in 
rural areas and does not acknowledge that programs are al-
ready at capacity. We need to get rid of the rigid box and 
explore 21st century technology to give school psychology 
away to individuals that are interested in becoming school 
psychologists. For further information about the program, 
information has been posted on the UW-L website 
(www.uwlax.edu/grad/school-psychology/program-options/
online/) or you can contact me at rdixon@uwlax.edu. 
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WSPA CHILDREN’S SERVICES  
2016-17 GRANT OPPORTUNITY 

The Children’s Services Committee has allocated funds 
for the purpose of supporting child-related service efforts. 
Grants will be awarded to a WSPA member school psy-
chologist to support a specific activity, school-wide initia-
tive, training opportunity, or extracurricular endeavor for the 
purpose of providing children’s services in his or her school 
district. This year, the Children’s Services Committee has 
grants for up to $1000 each. Projects must be implemented 
during the current school year. 

Past grants have been awarded to fund youth mentor 
programs, anti-bullying programs, and literacy programs, 
among others. 

 
Recipients of this year’s funding will be chosen based on: 

1. Detailed description of the project (step by step 
process, list required staff and time commitment) 

2. Demonstrated need for project (data-driven) 
3. Anticipated outcome and benefit to children 

(provide evidence base for anticipated effective-
ness) 

4. Specific timeline 
5. Detailed budget/funding rationale 

Interested individuals need to submit a typed proposal of 
350-500 words addressing the five points described. The 
timeline and budget for the project should be clearly out-
lined. Funds will be awarded by January 2017. 

Grant proposals will be accepted from August 1 through 
November 1, 2016.   Proposals should be sent to the email 
address below.   In addition to the typed proposal, please 
include your full name and school position, school district 
name, address, e-mail, and phone, and home email address. 

 
Very Important Requirement!  If your project is 
selected for funding, you MUST submit a brief de-
scription of the outcomes for the WSPA newsletter 
(Pictures are greatly appreciated!). This description is 
due by April 15 of the school year you received the 
grant. 
 

Send proposals and/or questions to: 
Kathy Rusch 

WSPA Children's Services Chair 

Email:  kathy.rusch@gmail.com  

WSPA Children’s Services Committee Silent Auction 

The Wisconsin School Psychologists Association - Chil-
dren’s Services Committee will be holding its annual silent 
auction on Thursday of the fall Wisconsin School Psycholo-
gists Association Convention which will be held on October 
26, 27, and 28, 2016. Proceeds from this year’s auction will 
be used to fund grants for novel ideas from school psycholo-
gists like you! Examples include ideas that sponsor chil-
dren’s involvement in conflict resolution programs, mentor-
ing programs, family literacy nights and other innovative 
direct services to meet the needs of children. 

Would you be able to contribute something for our silent 
auction? Any donations would be greatly appreciated.  Dona-
tions do not have to be work-related.  Many people donate 
hand-made arts and crafts, food baskets, or gift certificates.  
Each item will be displayed along with its retail value and 
the name and address of the donor unless you ask to remain 
anonymous.  If you have business cards or other print materi-

al, we will gladly place them by your donation.  Donations 
can be dropped off at the convention Thursday morning Oc-
tober 27th or they can be mailed to the address listed below 
before October 25, 2016. 

Please consider donating something to our silent auc-
tion.  If you have any questions, please call me at 608-764-
5442 ext. 5207 or email me at ruschk@deerfield.k12.wi.us. 
Thank you for your time and consideration.  
 
Sincerely, 
Kathy Rusch, School Psychologist 
WSPA Children’s Services Committee Chair 
 
Deerfield Community Schools 
340 W. Quarry St. 
Deerfield, WI 53531 

Trainers’ Corner 
Looking Forward to the Start of the Fall Semester 

Christine Neddenriep, UW-Whitewater 
Professional Preparation and Training Representative 

As the fall semester begins, new school psychology stu-
dents are anxiously beginning their coursework and current 
students are continuing to progress within their practicum 
and internship experiences. The fall is an exciting time for 
all. WSPA offers many opportunities for students. This year, 
we welcome new student representatives. These student rep-
resentatives include Abigail Drepps and Michelle Stanek, 
UW- Eau Claire; Jennifer Gimmer, UW-La Crosse; Britta 
Hetzel, UW-River Falls; and Jenna Ostrowski, UW-
Whitewater. UW-Madison’s, UW-Milwaukee’s and UW-
Stout’s student representative have yet to be determined. 
These students represent their peers’ concerns to the WSPA 

board and assist with student activities at the conventions. 
For the Fall WSPA Convention, students have the op-

portunity to choose from a variety of sessions representing a 
range of topics to explore in depth within three-hour ses-
sions. Students will also have the opportunity to connect 
with other students across school psychology programs in 
Wisconsin that share similar interests. 

As always, I welcome your input and feedback regard-
ing professional preparation and training. Please feel free to 
contact me at neddenrc@uww.edu with your comments or 
questions. 

mailto:ruschk@deerfield.k12.wi.us
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WSPA Children’s Services 2015-16 Grant Recipient 
 

Lisa Roche, School Psychologist, Lori Burbach, School Counselor, Angie Zarecki, Special Education Teacher, Shelley 
Kaschinski, OT and Jami Hebl, Speech and Language,  Rusch Elementary, Portage Community School District. 

Thank you to WSPA for the opportunity of receiving 
one of the Children Services grants this past school year.  As 
part of our work in teaching children self-regulation, we use 
the Zones of Regulation at Rusch Elementary school in the 
Portage Community School District. 

The Elementary counselors and the School Psychologist 
teach students K-5 self-regulation skills using the Zones of 
Regulation, The Alert Program and MindUp curriculum.  
The lessons are delivered through classroom guidance les-
sons, small group work and tailored lessons for individuals.  
With the grant money we purchased Zones posters for every 
classroom so teachers can reinforce the Zones language and 
to remind students throughout the day to use their self-
regulation skills to promote social, emotional and academic 
skills.  

Our ultimate goal is a whole school-wide approach im-
plemented at all Tiers of supports. We expect the self-
regulation lessons to be an essential component of our yearly 
curriculum.  One of the benefits of these lessons is that they 
align nicely with our PBIS system.  At Rusch Elementary, 
we have been implementing PBIS for three years and have 
just completed Tier 2 Training.  We are in the process of 
adding the layers of Tier 2 supports to our PBIS system and 
will be continuing our implementation of supports that bene-
fit our student population.  Self Regulation skills taught in 
SAIG groups and reinforcing the skills with individuals are 
part of that process.  We used the rest of the grant money to 
purchase core disks for students to sit on, Mindful bells to 
use in the classrooms, fidgets and social emotional books to 
use with our Kindergarten age students. 
 
Life is 10% what happens to us and 90% how we react to it.     
-Charles Swindoll 

 
A little bit about self regulation and the Zones of Regu-

lation.  Self-regulation is something everyone continually 
works on, whether we are cognizant of it or not.  We all en-
counter trying circumstances that test our limits from time to 

time.  If we are able to recognize when we are becoming less 
regulated, we are able to do something about it to feel better 
and get ourselves to a better place.  This comes naturally for 
some, but for others it is a skill that needs to be taught and 
practiced. This is the goal of The Zones of Regulation (or 
Zones for short).   

 
What are The Zones of Regulation? 

The Zones is a systematic, cognitive behavior approach 
used to teach self-regulation by categorizing all the different 
ways we feel and states of alertness we experience into four 
concrete zones.  The Zones curriculum provides strategies to 
teach students to become more aware of, and independent in 
controlling their emotions and impulses, managing their sen-
sory needs, and improving their ability to problem solve con-
flicts.   

By addressing underlying deficits in emotional and sen-
sory regulation, executive functions, and social cognition, the 
curriculum is designed to help move students toward inde-
pendent regulation.  The Zones of Regulation incorporates 
Social Thinking® (www.socialthinking.com) concepts and 
numerous visuals to teach students to identify their feelings/
level of alertness, understand how their behavior impacts 
those around them, and learn what tools they can use to man-
age their feelings and states.   

Research shows us that we can anticipate children who 
are self-regulated are more likely to perform well in school.  
Children who are able to control their impulses are more 
likely to have friends and to get along with others.  Teens 
who are able to self-regulate are more likely to be engaged in 
school.  These students tend to work harder than do their 
peers who lack self-regulation skills.  Self-regulated teens 
are less likely to engage in substance abuse, truancy and vio-
lence.  By teaching these skills during the elementary school 
years we can have an impact on students for a lifetime.  Our 
plan is to measure the children’s memory and use of the 
basic self-regulation skills each year along with office refer-
rals and Fit-It data to determine our effectiveness. 

The WSPA Sentinel Going Electronic Only 
by Jennifer Kamke Black, Publications Chairperson 

Due to a very tight WSPA budget, this will be the last 
hard copy of the The WSPA Sentinel members will re-
ceive.  At long-range planning the executive board worked 
very diligently to tighten up the budget for the 16-17 mem-
bership year.  Among other things, the printing and mailing 
costs of the newsletter were items that the board felt could be 
removed.  Other states have gone to electronic-only versions 
of their newsletters to save on costs, and it is WSPA's turn to 

do the same.  The newsletter will be posted on the WSPA 
website for members only, as always.  Members will be noti-
fied when the newest newsletter is posted. 

The WSPA board appreciates your ongoing support, and 
we hope you attend a board meeting in the future if you have 
any questions or concerns about what or how decisions are 
made. 
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Office for Civil Rights Issues Significant Guidance Regarding Students with ADHD 
By Matt Bell 

The Office for Civil Rights (“OCR”) recently issued a 
Dear Colleague Letter (“Letter”) in response to an over-
whelming number (approximately 2,000) of complaints over 
the past five years alleging discrimination against students 
with ADHD in violation of Section 504 of the Rehabilitation 
Act.  (Letter may be found at: http://www2.ed.gov/about/
offices/list/ocr/letters/colleague-201607-504-adhd.pdf).  This 
summary will focus on OCR’s guidance contained within the 
Letter regarding referrals and evaluation of students with 
ADHD.   

OCR notes that “one in nine” of the 16,000 complaints it 
received involved students with ADHD.  In investigating 
those complaints, OCR notes some common problems that 
often lead to students with ADHD not receiving a free appro-
priate public education (“FAPE”) pursuant to Section 504.  
Specifically, OCR identified the following concerns:  failure 
to refer students with ADHD for an evaluation;   failure to 
timely evaluate students with ADHD once referred, and; 
conducting inadequate evaluations of students with ADHD.  
A summary of OCR’s guidance related to each of these con-
cerns is listed below. 

 
Referring Students Suspected of Having ADHD for Sec-
tion 504 Evaluations 

Section 504 contains a “child find” provision requiring 
Districts to identify, locate and evaluate any student who 
because of a disability “needs or is believed to need” special 
education or related services.  OCR notes that in the context 
of ADHD, some “signs” that might indicate that a student 
needs special education or relates services include 
“considerable restlessness or inattention inappropriate for 
their age and grade level, trouble organizing tasks and activi-
ties, or communication or social skill deficits.”  OCR further 
cautions districts not to rely on a “student’s average, or bet-
ter-than-average, grade point average.”  OCR notes that a 
student “with ADHD may achieve a high level of academic 
success but may nevertheless be substantially limited in a 
major life activity due to his or her impairment because of 
the additional time or effort he or she must spent to read, 
write or learn compared to others.”   

OCR also cautions district not to overlook students 
“who exhibit behaviors consistent with inattentive-type 
ADHD.”  An absence of disruptive or impulsive behaviors 
does not exclude a student from consideration for eligibility 
under Section 504.  Students with inattentive-type ADHD 
may come to the attention of district staff due to substantial 
limitations in “starting a task or organizing and recalling 
information.”  Finally, OCR notes that failure to qualify for 
services pursuant to IDEA may also be a trigger for a Sec-
tion 504 referral.  More specifically, if the outcome of an 
IDEA evaluation is that a student is found to have a disabil-
ity but “does not need special education and related services  
because of the disability, the school district must consider if 
the student could be covered by Section 504.”   

 
Evaluation Timelines Pursuant to Section 504 

Section 504 does not contain an established timeline 
dictating how long it should take to complete an evaluation.  

Regardless, OCR notes concerns that districts are utilizing 
mandatory pre-referral procedures to delay or deny evalua-
tions of students suspected of having ADHD.  More specifi-
cally, OCR identifies the following offending practices: 1) 
rigidly insisting on first implementing interventions before 
conducting an evaluation; and 2) categorically requiring that 
data from an intervention strategy must be collected and in-
corporated as a necessary element of an evaluation. 

 
Evaluating Students Suspected of Having ADHD Pursu-
ant to Section 504 

Once referred for a Section 504 evaluation, a district 
must determine whether a student meets the criteria for Sec-
tion 504 eligibility, that criteria being 1) whether a student 
has an impairment, and 2) whether that impairment substan-
tially limits a major life activity.  With regard to ADHD, 
OCR notes that “[a] determination that a student has any 
type of ADHD . . . is a determination that a student has an 
impairment for purposes of meeting one of the prongs of 
Section 504’s definition of disability.”  With regard to the 
second prong of Section 504 eligibility (substantially limits a 
major life activity), OCR notes that it “will presume, unless 
there is evidence to the contrary, that a student with a diag-
nosis of ADHD is substantially limited in one or more major 
life activities.” OCR also cautions districts not to limit the 
consideration of the type or number of major life activities 
that could be substantially limited.  For example, it would be 
inappropriate to only consider the major life activity of 
learning when determining eligibility.  

OCR also notes that when determining whether a sub-
stantial limitation exists districts cannot consider the 
“ameliorative effects of mitigating measures.”  For students 
with ADHD, OCR suggests that mitigating measures may 
include medication, “extra time on exams,” “receiving help 
at home in completing assignments,” “studying for extraor-
dinarily long periods of time” or school-based “intervention 
strategies.”   Finally, OCR notes that if a “medical assess-
ment is necessary to conduct a Section 504 individual evalu-
ation in order to determine whether a child suspected of hav-
ing ADHD has a disability under Section 504 . . ., the school 
district must ensure that the student receives this assessment 
at no cost to the student’s parents.”      

 
Conclusion 

School psychologists are uniquely qualified to recognize 
manifestations of ADHD and take action when they are not-
ed.  The challenge is conveying information to district staff 
who may not recognize such indicators or, worse, seek to 
punish students for behavior that should be accommodated 
or subject to an intervention.  School psychologist cannot be 
everywhere, but they can use their skills of consultation to 
inform other district staff of the eligibility criteria, the pro-
cess for identifying students pursuant to Section 504 and 
what factors may and may not be considered in making eligi-
bility determinations.  
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WSPA Long Range Planning 2016 
by Linda Servais 

We had a lot of work to do at Long Range Planning  
(LRP) this year.  The budget was critically in need of adjust-
ment for many reasons.  I am so proud of how hard your 
WSPA board worked to skim away their budgets, while still 
doing the important work we need to do for the organization, 
our members, and the children of Wisconsin.  As noted in 
another part of this newsletter, the WSPA Sentinel will only 
be online, instead of on paper.  The costs of putting the 
newsletter together and mailing it to our members have be-
come cost prohibitive.  I know many of you would like to 
have the newsletter in your hand, but we had to make the 
change to be fiscally responsible.  My hope is you will con-
tinue to read it online and take advantage of the valuable 
information it contains about our profession, upcoming 
events, important legislative issues, and professional devel-
opment.   

LRP also gives us a chance to talk about current issues 
that the board needs to address during the coming year.  It is 
always wonderful to sit in a room full of colleagues that are 
interested and willing to discuss and engage in activities that 
advance our profession and provide support to education 
stakeholders.  With our expertise in learning, mental health, 
and data analysis, etc., we can provide  direction on issues 

such as, trauma-sensitive schools, ESSA, mental health ser-
vices, among other things.   Kathryn Bush shared the work 
DPI has been doing to promote solid mental health practices 
through The Wisconsin School Mental Health Framework 
and The Wisconsin School Mental Health Project.  These 
initiatives are being linked with Positive Behavioral Inter-
ventions & Supports (PBIS).  Why reinvent the wheel?  
PBIS is an excellent way to address the trauma children ex-
perience and provide the support they need to be as success-
ful as possible.  Todd Hrenak received direction in order to 
share our thoughts at the DPI listening sessions on ESSA.  
We also have our 100th anniversary coming up and will be 
planning for that in the coming year. 

Most of all, LRP is a great way to get to know and bond 
with our board colleagues.  We enjoy the food, discussions, 
walks around the grounds of the Cedar Valley Retreat Cen-
ter, and of course relaxing and laughing around the campfire 
– just ask Jennifer Kamke Black about her animal impres-
sions.  Oh my, we had fun!!  Everyone that is a member of 
WSPA is invited to join us at LRP.  Please consider getting 
in on the fabulous fun and discussions next June.  You won’t 
regret it!! 



23 



PRESORTED 
STANDARD 

U.S. POSTAGE PAID 
SHAWANO, WI 
PERMIT NO. 71 

Jennifer Kamke Black, Editor 
The WSPA Sentinel 
N4212 Townline Rd. 
Shawano, WI  54166 
 
 

CHANGE SERVICE REQUESTED 

The WSPA Sentinel would like to feature school psychologists from across Wisconsin. Please contact Jennifer Kamke Black 
at kamkeblj@shawanoschools.com if you have suggestions for our next issue. 

This is your annual reminder that WSPA subscribes to NASP’s ethical code.  You can access the 
National Association of School Psychologists’ Professional Conduct Manual, Principles for Profes-
sional Ethics at www.nasponline.org.  Go to National Association of School Psychologists, then 
NCSP/Certification, then Ethics Committee, then in the text: 

 “Principles for Professional Ethics.”   
Click there. 

The WSPA Sentinel is Going Electronic! 
 

Attention WSPA Members: 
This is the LAST hard copy issue of the WSPA Senti-

nel. All future issues will be published online at the 
WSPA Website for WSPA members only. See page 20 

of this issue for more details.  

mailto:kamkeblj@shawanoschools.com
http://www.nasponline.org/

