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Wisconsin School Psychologists Association, Inc. 
 

Advertising Rates: 

The newsletter of the Wisconsin School Psychologists Association, Inc., is published four times per year.  We are the 

premier association for the more than 1000 certified school psychologists in the state.  Thus, advertisers reach a majority of 

practicing school psychologists and university trainers in the state of Wisconsin, making advertising in the newsletter of the 

Wisconsin School Psychologists Association, Inc., the best means of reaching this potential market.  Rates established are as 

follows: 

1/4 page - $25 1/2 page - $50 3/4 page - $75 1 page - $100 

For additional information, please write or call Jennifer Kamke Black (editorial board) 715-524-4180 (home), 715-526-

2175 x1106 (office), N4212 Townline Rd., Shawano, WI  54166, or email kamkeblj@shawanoschools.com. 
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President: 

John Humphries 

johnhumphriesncsp@gmail.com 
President-Elect : 

Linda Servais 

lservais@horicon.k12.wi.us 
Secretary: 

Christine Peterson  

W (715)232-2182  

petersonchris@uwstout.edu 

Treasurer: 

Andrea Ganske 

ganskeam@hudson.k12.wi.us 

At-Large Executive Board Member: 

Amanda Myers 

almyers@madison.k12.wi.us 

For information on contacting committee chairpersons, 

check the WSPA website at www.wspaonline.net. 

Annual membership dues are $65 for full membership, 

$35 for leave, $35 for associate, $25 for student, and $5 for 

retired membership.   

The opinions and products, including advertising, class/

workshop notices, and job announcements, appearing in this 

newsletter do not necessarily indicate official sanction, pro-

motion, or endorsement on the part of the newsletter or the 

Wisconsin School Psychologists Association, Inc.  Articles, 

announcements, and letters should be submitted to the Edi-

tor, Jennifer Kamke Black, N4212 Townline Rd., Shawano, 

WI  54166, 715-524-4180 (home), 715-526-2175 x1106 

(work), e-mail: kamkeblj@shawanoschools.com.   RE-

MINDER: regional chapters may receive a stipend of $75/

year for submitting an article about their region to the news-

letter.  

 Deadlines for receipt of material by the editor:   

 

        #1--November 15  #2--January 15  

     #3--April 15        #4--August 15  

Wisconsin School Psychologists Association Editorial Policy 

  

1. This editorial policy shall apply to all WSPA publications 

regardless of originating committee, and to all written editori-

al material distributed as official WSPA activity. This in-

cludes (but is not limited to) the newsletter, monographs, con-

ference newsletters, and committee bulletins. Committee re-

ports, minutes of meetings, conference announcements and 

details, and similar material documenting organizational activ-

ities are not included. This policy shall be published annually 

in the Fall issue of the WSPA newsletter.  

2. Articles and reports of factual information may be edited to 

conform to space limitations, format specification, or to im-

prove clarity, without permission of the original writer as long 

as the article has not been previously published.  

3. Expressions of opinion as in editorials, reviews, and letters 

may be edited only with the original writer’s consent, unless 

in excess of one page of newsletter text. Writers may request 

approval of such modification prior to publication. No editori-

al commentary will be published without citing the source.  

4. All original sources will be credited; material used with per-

mission from other sources will identify and credit that 

source, and note any approved modifications from original.  

5. All items submitted to the appropriate editors/chairs for inclu-

sion in a publication are subject to acceptance or rejection at 

the editor’s discretion. Long articles may be returned to the 

writer for revision or condensing. Every effort will be made to 

insure the content of any WSPA publication provides a bal-

anced viewpoint and that space is allotted for member re-

sponse.  

6. Material that appears in WSPA publications may not always 

represent official organization policy. Statements of policy of 

Executive Board positions will be so identified.  

7. Editorial statements and subjective reviews should reflect 

ethical and professional standards. Comments that might be 

offensive, personal, or reckless will not be published or will 

be returned to the writer for appropriate revision.  

8. All editorial material distributed by WSPA will be reviewed 

by the chair of publications or designee to assure adherence to 

this policy and to provide consultation regarding publication.  

mailto:kamkeblj@shawanoschools.com
mailto:johnhumphriesncsp@gmail.com
mailto:lservais@horicon.k12.wi.us
mailto:petersonchris@uwstout.edu
mailto:ganskeam@hudson.k12.wi.us
mailto:almyers@madison.k12.wi.us
http://www.wspaonline.net
mailto:kamkeblj@shawanoschools.com
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“It’s Been a Quiet Week…” 

I have fond memories of listening to Gar-

rison Keillor as I was growing up. The first 

time I really paid attention was in the car on 

the way to a lakeside vacation. In those days, 

the trek from suburban Milwaukee to Hay-

ward took about a full day (we rode dino-

saurs). I remember thinking that although 

Lake Wobegone was quiet, a lot went on. Be-

ing an educator these days is a little like that: 

it’s quieter in summer, but a lot is going on, 

and WSPA continues to move forward with 

support for Wisconsin’s School Psychologists. 

While others were at the beach or fishing, 

your WSPA Board members continued work-

ing and planning (between reading spy novels 

and catching the big one)! 

I’m excited to be entering my second year as WSPA 

President, and I am the second person to serve a 2-year term. 

Betty Deboer was the first. I recall the debate about whether 

to change to a 2-year presidency, and the opportunities it 

promised. Now it’s time for that system to bear fruit: my 

systems are in place, I have a full calendar of events planned, 

and board meetings are set up for the year. 

WSPA welcomes our new treasurer, Andrea Ganske 

from Hudson who graciously reached out to join the board as 

a brand new member. Andrea is taking over for Ben Burns of 

La Crosse, who served tirelessly while also getting his ad-

ministrative certification and being a dad of a 

new baby! Thanks to Ben and welcome An-

drea. 

 As part of my approach to leading 

the organization, I have twice-monthly Exec-

utive Committee meetings via GoToMeeting. 

In these calls, the four elected board members 

(pres-elect, treasurer, secretary, and at-large 

member), the association manager, and I meet 

to discuss issues facing the organization and 

take care of business that needs attention prior 

to the next full board meeting. Our bylaws 

vest the executives with this authority, and 

I’m glad we have this in place as we move 

into another year of education systems-

change. 

The exec team also welcomes our new at-large member, 

Amanda Myers, from Madison. Amanda has been on the 

board for a year as the Capitol Lakes Regional Rep, and 

brings new energy and enthusiasm to the team! We welcome 

Amanda and offer thanks to Lisa Hanson-Roche who will 

now come off the exec team but will be serving as Confer-

ence Committee Chair in the place of President-Elect Linda 

Servais. In that role, Linda will also join the exec team. 

It’s an honor to serve WSPA as your president. I am 

looking forward to “Year 2” with new team members and 

systems ready to go. Have a great year! May it be quiet, but 

with a lot of good going on… 

President’s Message  
by  

John Humphries 

Save the Date for the NASP 2016 Annual Convention 
 

Save the date for the NASP 2016 Annual Convention, held February 10–13, 2016 in New Orleans, LA! Plan to join thou-

sands of school psychologists enhancing their skills, discovering new strategies, and refueling their excitement for the profes-

sion.  

Described as “relevant” and “eye-opening”, this convention is your chance to break from your routine and reinvigorate 

your practice. You’ll connect with school psychologists from around the country and come away with valuable knowledge 

about what works in their districts.  

Topics include cognitive, academic, and social–emotional assessment; evidence-based academic and behavioral interven-

tions; school psychologists as mental health service providers; support for English language learners; and more. 

Locate materials to convince your supervisor to approve your attendance, see registration details, and find deals on hotel 

room rates and more at www.nasponline.org/NASP16. 

Upcoming Events 

http://www.nasponline.org/NASP16


Upcoming Events cont. 
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WSPA Board Meeting at the Fall Convention 
Consider attending the WSPA board meeting at the WSPA fall conference and watch a sample of the behind-the-scenes action! 

The board meeting starts with dinner at 5:00 PM with meeting to follow on Wednesday, October 28, 2015 at Madison Marriott 

West 1313 John Q Hammons Dr., Middleton.  Please contact Kristi Thoreson at wspamanager@gmail.com if you would like to 

attend (and get a complimentary dinner just for attending!). 

 PLAN AHEAD: NASP SCHOOL  

PSYCHOLOGY AWARENESS WEEK 

November 9-13, 2015 

Katherine B. Ashley, M.S.Ed. 

WSPA Board Public Relations 
 

At a recent training, I spoke with a colleague about her 

hiring woes. Her district went almost an entire school year 

without a school psychologist. Although districts in the area 

volunteered their services a few days a week, only minimal 

services were provided.  Her situation is not unique.  I fre-

quently hear of districts unable to find qualified candidates, 

particularly in rural areas. Are the numbers of school psy-

chologists declining? Are fewer students graduating from 

training programs?  

Practicing school psychologists must take advantage of 

opportunities to advertise the strengths of our profession, 

particularly to students as they make career choices, if we 

are to provide the comprehensive services students need and 

utilize the skills our training supports.  

The National Association of School Psychologists once 

again provides school psychologists around the nation with 

background resources for School Psychology Awareness 

Week, November 9-13, 2015. The week focuses on student 

academic/personal social development via activities con-

ducted by the school psychologist, with the specific goal of 

fostering an awareness within the student and community of 

resiliency factors that help students grow. 

The theme of the week for 2015-2016, Connect the Dots 

and THRIVE!, challenges school psychologists to “build 

The following NASP leadership positions will be contested during NASP’s 2016 Election process: 
Officer Positions: 

President-Elect (2016-17, President 2017-2018) 

Treasurer (2016-2019) 

People interested in running for one of the above positions should contact NASP Nominations and Elections Chair, Charlie 

Deupree at cdeupree@voyager.net to indicate their interest in running. The deadline to indicate candidacy is September 

15 for officer candidates and September 30 for state delegate candidates. Others may not nominate a candidate, each 

candidate must inform the Chair directly. 

 Special attention should be paid to the Campaigning Policies, Campaigning FAQ, and Treasurer job descriptions attached. The 

Delegate role may be found at http://www.nasponline.org/leadership/delroles.aspx 

 

Thanks 

Charlie Deupree 

NASP N&E Chair 

connections between students and school communities that 

enhance their skills, improve their outlook, and set them up 

to thrive in everything they do.” A variety of free, down-

loadable materials are available for your use at 

www.nasponline.org with or without a membership to 

NASP.  

http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Wisconsin%20School%20Psychologists%20Association%202015%5Emsnwe%60wspwspa%60149%60USD%60false%6010/27/15%6010/30/15%609/27/15&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Wisconsin%20School%20Psychologists%20Association%202015%5Emsnwe%60wspwspa%60149%60USD%60false%6010/27/15%6010/30/15%609/27/15&app=resvlink&stop_mobi=yes
mailto:wspamanager@gmail.com
mailto:cdeupree@voyager.net
http://www.nasponline.org/leadership/delroles.aspx
http://www.nasponline.org


Trainers’ Corner 
Looking Forward to the Start of the Fall Semester 

Christine Neddenriep, UW-Whitewater 

Professional Preparation and Training Representative 

As the fall semester begins, new school psychology stu-

dents are anxiously beginning their coursework and current 

students are continuing to progress within their practicum 

and internship experiences. The fall is an exciting time for 

all. WSPA offers many opportunities for students. This year, 

we welcome new student representatives. These student rep-

resentatives include Kelly Hughes and Hannah Young, UW- 

Eau Claire; Amanda Yenter, UW-La Crosse; Stephanie 

Hotujec, UW-River Falls; and Amber Schade, UW-

Whitewater. UW-Madison’s, UW-Milwaukee’s and UW-

Stout’s student representative have yet to be determined. 

These students represent their peers’ concerns to the WSPA 

board and assist with student activities at the conventions. 

For the Fall WSPA Convention, Dr. Kimberly Knesting-

Lund will offer a session for students titled, “LGBTQ Youth: 

Supporting Teachers and Supporting Students.” This session 

will provide participants with specific strategies for effec-

tively consulting with teachers and other school staff who 

advocate for and work with sexual minority youth. Partici-

pants will also have the opportunity to connect with other 

students across school psychology programs in Wisconsin 

that share similar interests. 

As always, I welcome your input and feedback regard-

ing professional preparation and training. Please feel free to 

contact me at neddenrc@uww.edu with your comments or 

questions. 
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WSPA Board Executive Directory   
2015-16 Membership Year 

Executive Board 

 

John Humphries 

President  

Regional Representative Coordinator Co-Chair 

Legislative Committee Co-Chair 

johnhumphriesncsp@gmail.com 

 
John Humphries is the Director of Pupil Services, and is 

one of two School Psychologists in the Dodgeville School 

District. He oversees special education and pupil services, and co-leads the 
district’s improvement efforts using Response to Intervention. Prior to this, 

John worked for the WI Department of Public Instruction for seven years. 

Beginning in 2005, John was a lead staff member on implementation of RtI 
in Wisconsin, including the development of the administrative rule requiring 

the use of RtI data for identifying children with specific learning disabilities. 

The rule took effect on December 1st 2010, and has received national acco-
lades for technical adequacy and clear definitions of the assessment process. 

John has held administrative and staff positions in five school, residential 

treatment, and youth correctional settings. John is a Nationally Certified 
School Psychologist and a state licensed director of special education/pupil 

services. 

 

Linda Servais 

President Elect 

Convention Chair 

(920) 485-3616 

lservais@horicon.k12.wi.us 

 
I have been on the WSPA board since 2005.  It's been 

enriching for me professionally and personally to be part of this wonderful 

organization. and to serve on the board.  As I continue my work in the 
School District of Horicon, I have so many more experiences and resources 

to tap into that have come directly from my work with WSPA.  Come join 

us! You'll never regret it!! 

 

Andrea Ganske 

Treasurer 

ganskeam@hudson.k12.wi.us 

I currently work for the Hudson School District at Wil-

low River Elementary since 2014 and I previously 

worked in the River Falls School District.  Some of my 
professional interests include supporting Multi-Tiered System of Supports, 

data analysis, and Positive Behavior Intervention Support.  What I love most 

about my job is the ability to work collaboratively with students, parents, 
school staff and community providers in order to facilitate student suc-

cess.  I enjoy being an active participant on a solution focused Student Sup-
port Team that includes school staff with diverse expertise.  During the 2014

-2015 school year I was provided the opportunity to become a Teacher 

Child Interaction Training (TCIT) coach for the Hudson School District, 
which is a language-based behavior intervention. 

 Thank you for this opportunity and I look forward to serving my 

fellow school psychologists. 

 

Christine Peterson  

Secretary 

Professional Practice and Standards Chair  

(715)232-2182  

petersonchris@uwstout.edu 
 
Chris Peterson currently serves as Secretary for the Execu-

tive Board of WSPA.  She is an Associate Professor of School Psychology 

at University of Wisconsin-Stout, where she has worked since 2009.  She 

has very much enjoyed serving the WSPA board, which has allowed her to 
get to know many of the great school psychology professionals serving our 

communities, school, and students around the state.  In her spare time, Chris 

enjoys reading, riding her bike and spending time with her husband, Kevin. 

 

Amanda Myers 

At-Large Executive Board Member 

CLASP Regional Rep 
almyers@madison.k12.wi.us 

(608)663-8454 

 
Amanda Myers is a bilingual school psychologist for 

Madison Metropolitan School District. She has been a 

school psychologist since August 2011 and was a teacher for Denver Public 
Schools in Colorado prior to attending UW-Whitewater for graduate school 

in 2009. Amanda has worked in both elementary and high school settings 

and currently works at the district level to provide support for evaluations 
for students who speak Spanish and in the area of Multi-Tiered Systems of 

Support. Amanda enjoys travel, knitting, board games, and spending time 

with her husband and son.  

 

 

Committee Chairs and  

Regional Representatives  (alphabetical order): 
 

 

Katie Ashley 

Legislative Committee Co-Chair 

Public Relations Chair 

kashley@deforestschools.org 
 
My professional experience ranges from early childhood 

to high school, with primary interests in early interven-

tion, neuropsychological development, and building family/school connec-
tions. A life-long learner, I enjoy cultural and outdoor activities all around 

the state with family and friends as well as knitting, reading, golfing, and 

balcony gardening. I am honored to have participated on the WSPA board 
since 2013 and I look forward to continuing to give my time and talents to 

the advancement of our vital and vibrant profession! 

 

Amy Cole 

Vacationland Regional Rep 

colea@portage.k12.wi.us 

 
 I have been involved with WSPA since I became a school 
psychologist in 2000. My school psychologist training 

included the importance of being a member and staying 
involved in your professional state organization. What I 

enjoy most about being a school psychologist is working directly with the 

students and seeing their positive growth.  
I had worked for the Poynette School District from 2000-2011 as the district 

school psychologist. I currently work for the Portage Community School 

District since 2011 as the middle and high school psychologist. I enjoy 
problem solving at the building, district, and state levels. 

WSPA Board Meeting at the Fall Convention 
Consider attending the WSPA board meeting at the WSPA 

fall conference and watch a sample of the behind-the-

scenes action! The board meeting starts with dinner at 5:00 

PM with meeting to follow on Wednesday, October 28, 

2015 at Madison Marriott West 1313 John Q Hammons 

Dr., Middleton.  Please contact Kristi Thoreson at wspa-

manager@gmail.com if you would like to attend (and get a 

complimentary dinner just for attending!). 

http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Wisconsin%20School%20Psychologists%20Association%202015%5Emsnwe%60wspwspa%60149%60USD%60false%6010/27/15%6010/30/15%609/27/15&app=resvlink&stop_mobi=yes
mailto:wspamanager@gmail.com
mailto:wspamanager@gmail.com


Melissa Coolong-Chaffin 

Chippewa Valley Regional Rep 

chaffimc@uwec.edu 

 
School psychology is all about solving problems for 

students and families and that’s what I love about the 
field! I have been a trainer of school psychologists 

since 2010, joining the faculty at UW-EC in 

2012.  My research and practice interests include using data to develop 
effective academic and social behavior interventions. Prior to becoming a 

faculty member, I worked in many roles- as a building-level school psy-

chologist, low incidence disabilities consultant, and level 4 program director 
in MN.  I am looking forward to becoming more involved with WSPA 

serving the practitioners of WI.  

 

Betty DeBoer 

Legislative Committee 

(608) 785-6891 

bdeboer@uwlax.edu 

  
I work for the University of Wisconsin-LaCrosse.  I have 
enjoyed serving on the board since June 1997.  I believe 

my students benefit from the information I bring back to them and that they 
are more interested in the service due to my involvement with WSPA. 

  

Rob Dixon,  

Continuing Professional Development 

NASP Delegate 

(608) 785-6893 

rdixon@uwlax.edu 

 
I have been on the board since June 2001 and am the cur-
rent chairperson for the Professional Development Com-

mittee as well as the Technology Committee.  What I like best about being 

on the WSPA board is meeting people across state and playing volleyball 
once a year. I like the variety of the role of school psychologist and how we 

can make a difference for children.  I retired from hockey at age nine.  I 

enjoy bike riding. 

 

Jim Haessly 

Mental Health Committee Chair 

haesslywspabusinesss@gmail.com 
 

Lisa Hanson-Roche 

Vacationland Regional Rep 

Long Range Planning 

(608) 742-5531 x 2453 

rochel@staff.portage.k12.wi.us 
 

I work for the Portage Community School District as a 

school psychologist at the elementary level.  I have worked more than 25 
years in the field of school psychology.  I have served on the WSPA board 

since 2005 as a regional representative and enjoy my role of bring back 

information to my region.  I am very involved in the RtI and PBIS leader-
ship roles in my district and region. 

 

Jaime Harris 

South Central Regional Rep 

(608)289-5489 

jharris@email.parkview.k12.wi.us 

 
I have been practicing as school psychologist since 2006 

in the Parkview School District. As the only school psy-

chologist in my district, I have been working to establish relationships with 
students, parents and educators to promote academic, behavioral, social and 

emotional growth in a multi-tiered system of supports. After having my 

third child, I decided it was time to join WSPA as a regional rep to continue 

in my journey of growth and to help make a difference in the lives of chil-
dren in the south-central region and improving how we educate students. I 

enjoy spending time with my family, partnering with my husband in busi-

ness ventures, photographing the moments that pass so quickly, working out 
and doing anything outdoors.  

 

Todd Hrenak 

Legislative Committee Co-Chair 

tjhren@gmail.com 

 
I am currently working as a school psychologist in the 

school district of New Berlin.  I joined the WSPA board to 
help promote school psychology and evidenced based 

practices in education.  It has been a pleasure to collabo-

rate and learn from other school psychologists from 
around the state and nation.  One of my interests has been meeting with 

grade level teams at my schools through the problem solving team process, 

which has been an excellent experience.  I am passionate about being a 
school psychologist and providing the best services possible based on re-

search and evidenced based practices. 

 

Michelle Jardine 

Lake Superior Regional Rep 

(715) 682-7080 

mjardine@sdak12.net 

 

 

Katie Johnson  

Northwest Regional Rep 

NCSP Chair 

Regional Rep. Coordinator Co-Chair 

(715) 268-9771 ext 477 

johnsonak@amerysd.k12.wi.us 

 
I have been serving as the Northwest regional representative to the board 

since June 2007.  I am excited to have the opportunity to present the inter-
ests and issues of our area to the state school psychology community and to 

bring back news and information from WSPA to my members. I have been a 

school psychologist since 2001. 
 

Jennifer Kamke-Black 

Publications Chairperson 

(715) 526-2175 ext. 1106 

kamkeblj@shawanoschools.com 

I work for the Shawano School District. I have been on the 
board since June 1995 and currently serve as the Publica-

tions chairperson.  Participating on the WSPA board has always been re-

warding as it is a great group with which to work. A special area of interest 
to me is transition. I enjoy taking vacations with my husband, Dane, and my 

children, Christopher, Gregory and Jillian.   

 

Dr. Kimberly Knesting-Lund 

Membership Committee Chair 

UW Whitewater 

knestink@uww.edu 

 
After first joining WSPA in 1998, then leaving Wiscon-

sin to take a position at the University of Northern Iowa, I'm excited to 

return to a position at  the UW-Whitewater and to being Membership 
Chair.  I appreciate involvement in WSPA for its quality professional devel-

opment opportunities, as well as for the friendships I've developed with 

colleagues from across the state.  
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No Photo  

Available 

SAVE the DATE!  WSPA Fall Convention 

Madison Marriott West,  October 28-30, 2015 

Visit http://www.uwlax.edu/conted/wspa/fall.html for 

more information and to register! 

http://www.uwlax.edu/conted/wspa/fall.html
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Ron McPhail 

PINES Regional Rep 

mcpharon@sdofcrandon.com 

 
I have been a licensed school psychologist since 1992 

practicing in Minnesota and Wisconsin.  I have worked 
for CESA 8 in the School District of Crandon since 

1999.  My work has been in RtI/PBIS, data-based decision making, academ-

ic coaching, and special education since entering work in the School District 
of Crandon.  Advocating for those who have disabilities and learning diffi-

culties brings great joy to me.  Being the sixth of twelve children has helped 

with working in groups and with a diverse group of people.  I have interest 
in projective and play therapy.   I have also coached wrestling at the college, 

high school, and middle school levels.  I believe these experiences have 

helped to work as collaborative team member, or maybe I just like hanging 
out with people who never stop learning and building! 

 

Scott Moline 

Technology Chair 

scott.moline@westby-norse.org 

 
I am taking over the WSPA technology chair position 

from the venerable Don Juve who is now promoted to 
WSPA Webmaster.  The position of WSPA technology 

chair will allow me to use my natural gifts of geekiness 

and nerdiness to ensure that the projector screens at WSPA conferences are 
easily visible, that everybody hears the speaker, and that everybody gets 

good access to wi-fi.  Also, being on the board means I can hang out with 

other folks who like talking about school psychology! 

 

Dawn Mueller 

Lake to Lake Regional Rep 

(920)946-9167 

dmueller@kiel.k12.wi.us 

 
As the Director of Student Services I oversee the special 

education, English Language Learner and student services 

programs within the Kiel Area School District.  Part of my 
role also involves performing school psychology duties for the high 

school.  I have had the distinct pleasure of serving in this role since 

1999. My educational background includes receiving my bachelor’s degree 
in Psychology from the University of Evansville in Evansville, Indiana.  I 

then attended the University of Wisconsin-Whitewater and obtained my 

Masters in Education in School Psychology.  I spent about four years work-
ing in southwest Wisconsin as a school psychologist prior to starting in 

Kiel.  During my time here at Kiel I have continued to pursue my education 

and attended the University of Wisconsin-Milwaukee to obtain my adminis-
trative license as a Director of Pupil Services and Special Education.  

 

Christine Neddenriep 

Professional Preparation and Training Repre-

sentative 

(262) 472-1850 

neddenrc@uww.edu 

 
I'm happy to continue to serve on the board as the Profes-

sional Preparation and Training Representative. I’m a faculty member and 

coordinator of the School Psychology Program at the University of Wiscon-

sin-Whitewater. Within the field of school psychology, I especially enjoy 
teaching and conducting research in the area of academic and behavioral 

interventions. My husband and I live in Libertyville, IL, with our beautiful 

baby girl, Maggie.  
 

Joci Newton 

Coulee Regional Rep 

(608) 785-6889 

jnewton@uwlax.edu  
 

I have been on the WSPA board since October of 2007, and I enjoy the 
opportunity to interact with other professionals from across the state 

throughout the year. I teach in the School Psychology Program at the Uni-

versity of Wisconsin-La Crosse. My professional interests include assess-
ment, as well as early childhood and culturally/linguistically diverse popula-

tions. 

 

Holly Rabe 

Central Region Rep 

(920)573-3380 

hrabe@cesa6.org 

 
I am the school psychologist coordinator at CESA 6.  I also 
work in the Rosendale-Brandon and Oakfield school dis-

tricts.  I hold a series of school psychologist network meet-

ings for the CESA 6 region each school year, which has been a great oppor-

tunity to connect with school psychologists in our area and hear from ex-

perts in our field.  This is my first year on the WSPA board and it has been 

eye-opening to hear about the advocacy and planning that WSPA carries out 
on behalf of our profession and the needs of the students we serve.  I attend-

ed the University of Minnesota School Psychology program where I met my 

husband, Brian, who is now a director of special education.  We hope that 
our three children, Jack, Eliza, and Charlotte, will turn out okay despite 

being raised by two school psychologists! 

 

Kathy Rusch 

Children’s Services Committee Chairperson 

kathy.rusch@gmail.com 

 
I am the WSPA Children's Services Committee Chair-
person.  I went to UW-Whitewater for my Bachelor of 

Science in Psychology with a minor in Sociology and 

for my Masters of Education with an Emphasis in School Psychology.  My 
continuing education has usually been through Viterbo and UW-

LaCrosse.  I am currently working on my Masters of Educational Leader-

ship through Marian University.  My hobbies are spending time with family 
and friends, going downhill and cross country skiing, bicycling, and travel-

ing. 

 

Tracey Scherr 

ISPA Co-Chair 

Assistant Professor of Psychology 

UW-Whitewater 

(815) 291-6059 

scherrt@uww.edu 

 
I have been the International School Psychology Association Delegate for 

WSPA since June 2007. It is an honor to have represented WSPA at interna-
tional leadership meetings. I hope to continue to increase student involve-

ment in international school psychology research and practice and with 

ISPA, in particular. I would also like to keep WSPA members apprised of 
current events in school psychological practices and research globally. In 

addition to international school psychology, I am interested in improving 

educational and psychosocial outcomes for students who are marginalized, 
especially those in foster care or who have been adopted, Native American 

students, and students who have immigrated. Personally, I enjoy traveling 

and spending time with my daughter, whom I adopted from China. 

 

Sara Soleymani-Alizadeh 

ISPA Co-Chair 

MASP Chair 

(414) 393-2803 

soleymsc@milwaukee.k12.wi.us 

 
I joined the WSPA board September 2011 as the ISPA representative. I’m 

co-chairing this role. This role allows me to be involved with ISPA which I 

really enjoy. Meanwhile, it gives me an opportunity to contribute to WSPA 
as well. I also represent Milwaukee school psychologists and hopefully 

increase Milwaukee’s involvement in WSPA. I really believe in WSPA’s 



dedication to increasing professional development and wanted to take a 
more active role in that.  Farsi is my first language. I’m addicted to traveling 

and can’t seem to ever save money because of all the trips I take. I’m a 

pretty serious poker player. No worries, there are no future plans of me 
quitting school psychology to become a professional poker player. Howev-

er,  so far, I’ve been able to make money playing poker rather than lose… 

hope that continues.  

 

Katie Stinson 

SWWSPA  Rep Co-Chair 

(608)627-0121 

kstinson@kickapoo.k12.wi.us 

 
I have been the SWWSPA Regional Rep since June 2011. 

I feel it is important to be active in WSPA because it al-

lows school psychologist to be current and aware of the initiatives and poli-

cies that impact the children we work with.  It is also a great way to interact 

with other school psychologists and learn what other people are accomplish-

ing in their roles and districts.  I been a school psychologist in the Kickapoo 
School District in Viola, WI since 2010. I enjoy the small, rural school 

atmosphere because it allows you to get to know all the students, staff, and 

community members.  My husband and I live in Westby, WI with our 
American Bulldog, King.  In my free time, I enjoy swimming, biking, run-

ning, and reading. 

 

Kristi Thorenson, M.S. Ed., Ed. S. 

WSPA Manager 

(715) 490-8333 

wspamanager@gmail.com 

 
I have been a licensed school psychologist since 2003.  I 

have worked with pre-k through 12th grade students, 

supported a high needs Autism program, and been a CPI 
trainer while working as a school psychologist.  I currently teach psycholo-

gy courses at Nicolet College in Rhinelander, WI and live in the northwoods 

with my husband and two daughters.   

 

MaryBeth Tusing 

Chippewa Valley Regional Rep 

(715) 836-5525 

tusingm@uwec.edu 

 
I work for UW-Eau Claire.  I love learning and have a PhD 

in School Psychology from University South Carolina-

Columbia.  An area of school psychology that is of special interest to me is 

consultation.  I enjoy playing golf. (MaryBeth Tusing is returning to the 

board after serving from 2006-2012.) 

 

Chris Weins 

Suburban Regional Rep 

(414)294-2937 

weinsc@cudahysd.org 

 
Hi, my name is Chris Weins. I am the Regional Rep from 
the suburban area. Entering this school year, I have been a 

school psychologist for the School District of Cudahy (just south of Mil-

waukee) since 2005. I'm a graduate of the UW-Whitewater School Psychol-
ogy program. My current interests in the field are focused on systems 

change and the implementation of interventions within a MLSS. Outside of 

work my wife and I have three boys. 

 

Scott Woitaszewski 

Nominations & Elections Committee Chair 

Crisis Committee  

University of Wisconsin - River Falls 

(715) 425-3883 

Scott.Woitaszewski@uwrf.edu 

 
I have been on the board since June 2006 and currently serve as the Nomi-

nations and Election Committee chairperson. I am a trainer at UW-River 

Falls and I live in Eagan, MN.  My specific interests are in intervention and 
collaboration on intervention teams and best practices. 

 

Department of Public Instruction Consultant 

 

Kathryn Bush 

DPI School Psychologist Consultant 

(608) 266-1999 

Kathryn.Bush@dpi.wi.gov 

 

 

 

 
Response to Intervention Consultant 

Dana McConnell 

RtI Consultant 

(608)617-0867 

mcconnelld@wisconsinrticenter.org 
 

Dana McConnell is the Coordinator of Instructional Sup-
ports for Students with Disabilities with the Wisconsin RtI Center. This 

position is focused on improving the capacity of schools to increase the 

academic and behavioral success of students with disabilities in a culturally 
responsive multi-level system of support. Dana holds a Bachelors degree in 

psychology and communications from UW-Eau Claire, a Master's and Edu-

cational Specialists degrees in School Psychology from UW-Stout, and a 
Director of Special Education and Pupil Services Certification from UW-

Eau Claire. Her experience in the schools has ranged from pre-k through 12 

and has covered public, private, and charter schools. She has also taught 
courses at Institutes of Higher Education. Dana is a Nationally Certified 

School Psychologist (NCSP)." 
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WSPA NEEDS YOU!!! 
Below is a list of open board positions. These are low-

impact positions, requiring attendance at three board meetings 

each year, with mileage reimbursement and great camaraderie 

included, along with the endless admiration of your col-

leagues! The regional reps can help WSPA by coordinating 

an annual regional meeting for school psychologists in your 

area. 

Planning and Development Chair: Helps to plan Long 

Range Planning annual meetings. Gets to select meeting 

spots and coordinate festivities. Fun! 

Recognition and Scholarships Chair: Help give away 

money and fabulous prizes! This is a great position, espe-

cially enjoyed by someone who likes meeting people and 

recognizing professional accomplishments! 

We Need Regional Representatives for: 

 Racine/Kenosha area 

 Stevens Point/WI Rapids area 

 Green Bay area 

 Tomahawk/Eagle River area 

 Eau Claire/Chippewa Falls area 

Without board positions filled with active participants, 

we struggle to keep a vital and engaged organization. Please 

consider joining the WSPA board. Call John Humphries for 

more information at (608) 438-6109. 

tel:%28608%29%20438-6109


WSPA Officer and Committee Descriptions 

The President:   

The President shall be the principal executive officer of 

WSPA, Inc., shall execute policy as determined by the Board 

of Directors, shall direct all business of the Association, shall 

preside at all meetings, shall call meetings of the Board of 

Directors, shall appoint all committees not otherwise provid-

ed for, and shall perform such other duties as the office may 

require.  The President shall be an ex-officio member of all 

committees. 

The President-Elect:   

The President-Elect shall act as President in the absence 

of the President, or, if the President wishes to take part in 

any debate, shall occupy the chair until the matter under con-

sideration is resolved.  The President-Elect shall also per-

form such duties as assigned by the President or Board of 

Directors. 

The Secretary:   

The Secretary shall record all motions and proceedings 

of all General Membership and Board of Directors meetings 

of the Association and shall make available copies of all 

open meeting minutes to the membership at the meeting at 

which those minutes are to be approved.  The Secretary shall 

be the custodian of all books and documents belonging to the 

Association not otherwise provided for. 

The Treasurer:   

The Treasurer shall receive, be custodian of, and deposit 

in an Association bank account all monies belonging to the 

Association; shall maintain accurate records of dues, receipts 

and expenditures; and shall pay all bills approved by the 

Board of Directors or authorized by the budget. 

The Past President:   

The Past President shall be an ex-officio member of the 

Nominations and Elections Committee.  The Past President 

shall perform such duties as assigned by the President or 

Board of Directors. 

At-Large:  

The At-Large member shall perform such duties as as-

signed by the President or Board of Directors. 

 

WSPA Standing Committees: 

Legislation Committee:   

The Legislation Committee shall be responsible for the 

development, promotion, and monitoring of legislative is-

sues. 

Membership Committee:   

The Membership Committee shall be responsible for 

conducting the membership drive for the Association and all 

necessary and related administrative activities regarding 

membership.  The Committee shall determine questions re-

garding category and eligibility for membership and shall be 

responsible for periodic reviews of membership policies and 

procedures. 

Nominations and Elections Committee:   

All nominees must be full members of the Association. 

The Nominations and Elections Committee will stipulate the 

nomination procedures. The election timeline shall be stipu-

lated by Nominations and Elections Committee to corre-

spond with Publication of Association newsletter and Spring 

Conference dates.  The committee will be responsible to con-

duct elections. Officers shall be elected by vote of full mem-

bers. The majority of votes cast shall determine the election 

of each officer.  The Committee shall also be responsible for 

periodic reviews of the nominations and elections proce-

dures. 

Professional Preparation and Training Committee:   

This committee shall be responsible for coordinating 

collaborative activities for the faculty across the school psy-

chology training programs that supports student development 

and promotes student membership and involvement in the 

Association activities. The Chair shall act as the liaison be-

tween the training programs and the Association. 

Professional Standards and Practice Committee:   

The Professional Standards and Practice Committee 

shall be responsible for developing and maintaining a clearly 

defined position of the Association regarding the ethical and 

professional standards to be adhered to by its members.  The 

major area of ethical concern to the Committee is the promo-

tion of the best practices of school psychology. 

Convention Planning Committee:   

The Convention Planning Committee shall assist partici-

pating regional chapters in the developing, planning, coordi-

nating, and making program arrangements for the regularly 

scheduled conferences of the Association. 

Publication Committee:   

The Publication Committee shall develop, plan, and 

coordinate the publication of the Association.  Editors of 

specific publications shall submit budget requests and reports 

to the Committee. 

Planning and Development Committee:   

The Planning and Development Committee shall be re-

sponsible for coordination of a structure that supports an 

organizational process of goal identification, accountability, 

and long-range planning. 

Children's Services Committee:   

The Children's Services Committee shall be responsible 

for supporting an organizational focus on the educational and 

mental health needs of children and adolescents. 

Public Relations Committee:   

The Public Relations Committee shall be responsible for  

promoting increased public awareness of the role and func-

tion of school psychologists serving the educational and 

mental health needs of children and adolescents. 

Continuing Professional Development Committee:   

The Professional Development Committee shall plan, 

develop, and make program arrangements for continuing 

education opportunities to be made available to member and 

non-members outside of the regularly scheduled conferences 

of the Association. 

Recognition and Scholarship Committee:   

The Recognition and Scholarship Committee on an an-

nual basis, shall be responsible for the identification of a 

"Wisconsin School Psychologist of the Year." The identified 

Wisconsin School Psychologist of the Year must be ap-

proved by the Board of Directors and be a full member of 

WSPA, Inc.  The Committee shall also be responsible for 

coordination of other special awards, scholarships, and 
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grants as provided by the Association. 

Technology Committee:  

The Technology Committee shall be responsible for 

maintaining the WSPA website and electronically communi-

cating with the membership. 

Regional Representatives:   

Regional Representatives are liaisons between the 

WSPA Board and the WSPA regions and are full voting 

members of the Board of Directors. 

The Association Manager:   

The Board of Directors may appoint an Association 

Manager who will, at the discretion of the Board of Direc-

tors, conduct administrative activities of the Association.  

The appointment may be on a monetary contractual basis if 

monies are appropriated in the duly adopted budget of the 

Association. 
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Call for Submissions 
from WSPA’s Publications Committee  

 

 The Sentinel is looking for articles for upcoming issues. All are more than welcome to submit.  Please feel free to con-

tact Jennifer Kamke Black, The Sentinel editor, at kamkebj@shawanoschools.com with any questions. 

 For all Sentinel Readers: We have a special r equest for  interesting stor ies or  exper iences you have had (and I 

know any given person has many!) for the new “From the Trenches” column. These stories do not have to be lengthy or relate 

to any specific issue; rather, we want to publish stories that give us a glimpse of what school psychologists (or other school pro-

fessionals) experience in our unique profession. For example, you may like to share an interesting case, “a HA!” moments you 

have had, humorous stories, or other experiences that make you feel fortunate to have a career working with children and fami-

lies. The door is wide open! 

 For Members Who are Active with Your Regional Group: We are par ticular ly interested in receiving repor ts of 

any meetings, trainings or other activities that have taken place--or will be taking place in the near future--within your respec-

tive regions. We hope you decide to share your thoughts and expertise with us and with the members of WSPA by submitting a 

piece to the newsletter. 

 WSPA Would also Like to Honor School Psychologists that have served Wisconsin children dur ing their  career .  

If you ever receive notice or information regarding interesting updates (or the death) of a school psychologist (or retired psy-

chologist) about whom you feel the Sentinel should include an article, please forward the information to Jennifer.  A link to any 

newspaper article (including obituaries) is very helpful, or an article written by a school psychologist that knew the person 

would be greatly appreciated. 

 For Anyone, Especially Students or Faculty: Submissions could include reflections on attendance at regional, 

state or national conferences, book or article reviews, descriptions of effective interventions either outlined in the literature or 

observed on student practica or internships, and/or summaries of  your research.  We reserve the right to publish the abstract 

from submitted materials and to then put the full work on the website, if deemed appropriate. 

 We look forward to your submissions.  

WSPA Regions 

Time to Renew Your Membership 
WSPA’s new membership year (2015-2016) begins in September, running from September 2015 to September 2016.  

Memberships can be renewed online at www.wspaonline.net or by printing out the membership form from the WSPA website 

and mailing it to:  Kim Knesting-Lund, WSPA Membership; Department of Psychology; UW-Whitewater; 800 W. Main Street; 

Whitewater, WI  53190.   

*** If you applied for membership for the first time or renewed your membership any time after July 1st, 2015, your member-

ship is active until September 2016. 



Voluntary Contributions: 

 
WSPA Minority Scholarship 

 

Children Services Fund 

 

Membership Fee 

  
Total: 

2015 – 2016 New Member Application/Membership Renewal 

Wisconsin School Psychologists Association, Inc. 
 

Membership for September 15, 2015 through September 14, 2016 

Region:   
    

Membership:   
  
   __ Full Member ($65)       __ Leave Member ($35) 

  

   __ Intern Member ($45)     __ Associate Member ($50) 

  

   __ Student Member ($25)   
  
For Student Member – University Affiliation: 

Name:   

    

Address:   

    

Email:     

 
Note:  Many school district email accounts block messages from outside agencies such as WSPA.  In order to insure 

your receipt of messages from WSPA, please include an email address that is not likely to be blocked. 

Phone:   

    

Employer:   

    
  
Check all that apply: 

□ I am a Nationally Certified School Psychologist. 

□ I hold a WI School Psychologist Private Practice License. 

□ I am a member of WAPSO (Alliance of Pupil Services) 

□ I am a member of WSCA (School Counselors) 
  

  

 

□ I hold Professional Psychologist Licensure. 

□ I hold a DPI School Psychologist License. 

□ I am a member of NASP 

□ I am a member of WCASS (Alliance of Special Services) 
  

  

□ I would like to receive the WSPA Newsletter in electronic form. 

□ I would like to receive the WSPA Newsletter in written form. 
  
  

□ I want to join the WSPA Board or a WSPA Committee, please contact me. 
  
  
WSPA periodically participates in membership exchange promotions with NASP for the purpose of inviting Wisconsin NASP members to 

join WSPA if they are not active members.  In return, WSPA shares members’ names, addresses, and emails with NASP so that WSPA mem-

bers can be invited to join NASP if they are not active NASP members.  □ Do not include my contact information in the NASP exchange. 
  
  
WSPA occasionally sells members’ names, addresses, and emails for one time use when such requests are professionally appropriate for 

school psychologists.  □ Do not share my contact information with outside agencies. 
  
  
Return membership form & dues 

to: 
Make checks payable to WSPA, Inc.  

Purchase Orders cannot be accepted. 
  
  
Or, renew membership online & 

pay via PayPal at:    

www.wspaonline.net 

__ Retired Member ($5) 
For members retired from the profession of school 
psychology after 2013-2014 and who have held full 

WSPA membership for 5 years before retirement. 

Kimberly Knesting-Lund 
Department of Psychology 
UW - Whitewater 
LT 1213 
800 W. Main Street 
Whitewater, WI  53190  

$____________ 

 
$____________ 

 

$____________ 
  

$____________ 



13 13 

In Wisconsin, it is estimated that one in five students 

experience a significant mental health issue that impairs their 

functioning in school, at home, or in the community.  Symp-

toms of student mental health challenges include behavioral 

outbursts, disengagement from learning and other usual ac-

tivities, problems with grades and school attendance, sub-

stance use and abuse, and thoughts or attempts of suicide.  

Wisconsin’s youth suicide rate is over 30 percent higher than 

the national average.  Among the young people with mental 

health challenges, it is estimated that in any given year, only 

20 to 30 percent receive the services that they need to be 

successful.   

The Wisconsin School Mental Health Project 

The Wisconsin School Mental Health (WI SMH) Project 

is a five-year project which seeks to help schools identify 

and develop policies, programs, and practices that support 

the learning of these students, while improving overall 

school climate and the emotional well being of all students.  

The Wisconsin Department of Public Instruction (DPI) 

has combined funding from a variety of federal and state 

sources to make this project possible, including School Cli-

mate Transformation, Safe Schools and Healthy Students, 

Advancing Wellness and Resiliency in Education, Emergen-

cy Management, and Wisconsin Alcohol and Drug Preven-

tion funds.  It is unusual for state education agencies to inte-

grate funds for state projects and DPI has already had inquir-

ies from other states about how we were able to do this.   

Applying schools were selected based upon a number of 

criteria, including demonstrated need, implementation of 

Positive Behavioral Interventions and Support (PBIS) with 

fidelity at Tier One, principal commitment, and staff buy-in.  

Half of the selected schools began their involvement in the 

project at an all-day “Kick Off” event in August to start their 

three-year journey to create a comprehensive school mental 

health system within each of their respective schools.  The 

second half of the selected schools will begin in the summer 

of 2016. 

 The Wisconsin School Mental Health Framework 

While 50 selected schools will participate over the com-

ing years in the WI SMH Project as guided by the Frame-

work, the Wisconsin School Mental Health Framework is 

meant to support the work of any Wisconsin school in devel-

oping a comprehensive school mental health system.   

The Wisconsin School Mental Health Framework guides 

preK-12 school in strengths-based mental health supports 

focused on prevention, early intervention, and intensive in-

tervention for students’ social-emotional development and 

mental health needs. Based on current prevalence data, we 

can expect the typical classroom to have at least five children 

with serious mental health needs, one child struggling with 

severe abuse and ten students living in poverty.  Schools 

must support the social-emotional development of all chil-

dren and mental health needs of vulnerable children so they 

can learn and be successful despite whatever risk may be 

associated with their vulnerability. Rather than the old 

“identify-refer” model, schools can provide a comprehensive 

school mental health system that promotes prevention and 

early intervention strategies, while improving direct and in-

direct mental health supports available to students. 

PreK-12 comprehensive school mental health systems 

include district- and school-level educational and community 

mental health professionals working in concert with families 

to improve prevention, early intervention, and intervention 

supports within the school and community to meet students’ 

social-emotional development and mental health needs. 

While the specific model used may vary between communi-

ties, there are critical foundational elements both within and 

outside of the school that must be in place to foster and sus-

tain comprehensive school mental health systems. 

This Wisconsin School Mental Health Framework pro-

vides the key elements to implement comprehensive school 

mental health systems in districts and schools across Wis-

consin. The framework integrates two complementary ap-

proaches: 1) Mental health supports and services integrated 

into a multilevel system of supports (MLSS), and 2) system 

of care (SOC) from the mental and behavioral health system, 

based on a public health approach.  This is transformative 

work, requiring schools to fully welcome parents as expert 

consultants on the needs of children, as well as to form the 

bonds for co-leadership with community mental health sys-

tems.  This will require a sustained effort connected to an 

overall school improvement process.   

The development of the Wisconsin School Mental 

Health Framework was guided by educators, family advo-

cates, and community mental health professionals.  Through 

their consultation, the Wisconsin Department of Public In-

struction has identified professional development opportuni-

ties consistent with the Framework: face-to-face workshops, 

online on-demand learning, and/or statewide or local profes-

sional learning communities organized around self-study. 

Once completed, The School Mental Health webpage will 

allow widespread access to these professional development 

options for all who are interested in building a comprehen-

sive school mental health system.  

The Framework  document, in its entirety, will be availa-

ble soon on the School Mental Health page of the Wisconsin 

Department of Public Instruction (www.dpi.wi.gov ).  Until 

then, the graphic of the Wisconsin School Mental Health 

Framework that is on the next page should help identify cru-

cial elements for the work.  

DPI Update 

The Wisconsin School Mental Health Project and Framework 
Kathryn Bush 

School Psychology Consultant 

Wisconsin Department of Public Instruction 

608-266-1999 

Kathryn.bush@dpi.wi.gov 

http://www.dpi.wi.gov
mailto:kathryn.bush@dpi.wi.gov


Promoting Evidence-based Practices 
By Christine Peterson 

 

  Spotlight on: Evidence-based Math Interventions 
Website address: Evidence-based Intervention Network: http://ebi.missouri.edu/ 

Good teachers, school psychologists and other support specialists often find themselves searching for research proven, evi-

dence-based interventions for students struggling in Math.  The University of Missouri has developed the Evidence-based 

Intervention Network, which includes an entire section devoted to Math instruction and intervention. 

From the website: “The EBI Network math team (Dr. Erica Lembke at the University of Missouri, Dr. Sarah Powell at the 

University of Texas, Dr. Pamela Seethaler at Vanderbilt University and Elizabeth Hughes at Duquesne University) has de-

veloped a framework to present math interventions that incorporates both a focus on content area (e.g. Counting & Cardinali-

ty or Operations & Algebraic Thinking) and the type of problem the child is having (acquisition, proficiency or generaliza-

tion).  As with other interventions on the site each intervention will have a brief for field use.” 

Math Interventions are sorted by domain or area of challenge, including:  

Acquisition 

Proficiency 

Generalization 

Motivation 

You can peruse the homepage to find a wealth of information related to other academic areas of concern, and evidence-based 

intervention in general. Click on the Math Interventions link at the middle right of the homepage to find out more about math 

interventions.   
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NASP News 
Robert J. Dixon, PhD, NCSP 

Greetings! 

I trust that you have had a great summer and are now 

looking forward to the start of the new academic year. As 

much as I look forward to summer, there is something excit-

ing about the start of a new school year. NASP has a number 

of back to school resources for families. You can access 

them at www.nasponline.org/families/index.aspx#back. 

NASP had one of the summer conferences in Milwaukee 

this summer. It was very well attending and the participants 

always talk about the quality of speakers and topics. WSPA 

decided to cancel the annual summer institute this past year, 

but look for it to return in June 2016. 

NASP continues to advocate for school psychology. 

This past summer, the Public Policy Institute was very well 

attended and it was great to have a couple of representatives 

from Wisconsin. NASP also passed a white paper on the 

school psychologist as qualified health professionals provid-

ing child and adolescent mental and behavioral health ser-

vices. This document is on the NASP website under advoca-

cy resources. 

NASP is pleased to announce that the Nationally Certi-

fied School Psychology (NCSP) credential is now formally 

recognized by the National Registry of Health Service Psy-

chologists. The National Register establishes uniform, rigor-

ous criteria for health service psychologists. 

The National School Psychology Awareness week is set 

for November 9-13, 2015. The theme this year is “Connect 

the Dots and Thrive!” The intent of the media campaign is to 

connect students to the academic and social-emotional skills 

they need to promote personal growth, growth, and resili-

ence, as well as a sense of belonging and well being. Check 

out the4 NASP website under communications/resources for 

a number of tools and visuals that you can post around your 

school. 

Finally, it is time to mark your calendar for the NASP 

2016 Annual Convention February 10-13, 2016 in New Orle-

ans, LA. The theme this year builds on connecting the dots 

and will have special sessions on school climate. I hope that 

you can get away and sharpen your tool kit with 5,000+ 

school psychologists. 

http://www.nasponline.org/families/index.aspx#back
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RtI Update 
Improving your Screening and Progress Monitoring Process 

From the Wisconsin RtI Center 

As we embark on another school year, we don’t know 

what excitement or challenges lay ahead. What we do know 

is that soon after students and staff settle in, schools will start 

collecting and analyzing data, including screening and pro-

gress monitoring.   

At the Wisconsin RtI Center, we recognize that schools 

are at various stages of implementation of these critical pro-

cesses. In response, we have developed new - and revamped 

existing -trainings and supports to meet schools at all points 

along this continuum. These include: 

 

TRAINING  

Improving Your Screening and Progress Monitoring Pro-

cess. This two-day training focuses on ways to help schools 

improve existing screening and progress monitoring process-

es to become more efficient, effective, and inclusive. Within 

this facilitated workshop, teams will learn about and plan 

for: 

 Aligning measures to important outcomes and student 

needs 

 Creating decision rules for equitable problem solving 

and goal setting 

 Establishing strategies to “dig deeper” into root causes 

at the individual and school level 

 Tending to implementation logistics 

 Evaluating the effectiveness of the school’s system of 

support  

Visit www.wisconsinrticenter.org -> Events for details and 

registration information. 

 

RESOURCES  
The Wisconsin RtI Center has a variety of resources for 

schools to begin or continue their conversations and planning 

around their screening and progress monitoring process, in-

cluding e-learning modules, webinars, and the items listed 

below:   

 School-Wide Process for Responding to Student Need* 

A graphical representation of the key features needed to 

establish a robust and responsive system of support 

 Selecting a Screener Comparison Grid* A tool to de-

signed to facilitate comparison among screeners under 

consideration for use in your school 

 Planning Logistics for Screening* Guiding questions to 

consider to start or sustain screening processes 

 Planning Logistics for Progress Monitoring* Guiding 

questions to consider to start or sustain progress moni-

toring processes 

 

TECHNICAL SUPPORT 

If you would like assistance using these resources  or have 

other questions about screening and progress monitoring 

processes, be sure to contact your Regional Technical Assis-

tance Coordinator (RTAC), available throughout the state 

and available for you to connect with at any time. To look up 

and connect with your regional TAC, visit http://

www.wisconsinrticenter.org/regional-coordinators.html.    

Be sure to like us on Facebook, follow us on Twitter 

@WisRtiCenter, or sign up for our e-newsletter * to receive 

ongoing updates and information! 

 

*Links for resources found within article:  

School-Wide Process for Responding to Student Needs:  

http://bit.ly/1MxSzua 

Selecting a Screener Comparison Grid: http://bit.ly/1TPEyfy 

Planning Logistics for Screening: http://bit.ly/1DYDRta 

Planning Logistics for Progress Monitoring: http://

bit.ly/1IXz6io  

E-newsletter: http://bit.ly/1MxTqLi 

http://www.wisconsinrticenter.org
http://www.wisconsinrticenter.org/assets/files/SPR/Day1/1.4%20School-wide%20process%20for%20responding%20to%20student%20needs.pdf
http://www.wisconsinrticenter.org/assets/files/SPR/Day1/1.7%20Selecting%20Screener%20Grid.pdf
http://www.wisconsinrticenter.org/assets/files/SPR/Day1/1.8%20Planning%20Screening%20Logistics.pdf
http://www.wisconsinrticenter.org/assets/files/SPR/Day2/2.6%20Planning%20Prog%20Mon%20Logistics.pdf
http://www.wisconsinrticenter.org/regional-coordinators.html
http://www.wisconsinrticenter.org/regional-coordinators.html
http://www.wisconsinrticenter.org/botnav/enewsletter-signup.html
http://bit.ly/1MxSzua
http://bit.ly/1TPEyfy
http://bit.ly/1DYDRta
http://bit.ly/1IXz6io
http://bit.ly/1IXz6io
http://bit.ly/1MxTqLi


WSPA Advocates for Children and School Psychology in Washington, DC 
By Todd Hrenak and Betty DeBoer 

 

We, Todd Hrenak and Betty Deboer, are your WSPA’s 

legislative co-chairs.  We travelled to Washington DC in 

July to receive advocacy training at the Public Policy Insti-

tute (PPI).  PPI is an annual 3 or 5 day training that is coordi-

nated between NASP and the George Washington Universi-

ty.  This year’s theme was “Trauma Sensitive Schools.”  

The first two days of the training we learned about the 

legislative processes at the Federal/ State/Local levels, histo-

ry of educational legislation, current educational legislation, 

high profile court cases, trauma sensitive schools, and com-

prehensive mental health services.   

Michael Usdan, who is the Senior Fellow and Past Presi-

dent of the Institute for Educational Leadership, gave a very 

interesting and in depth presentation on the history of educa-

tional policy.  He stated that educational policy and legisla-

tion had a history of being the States’ responsibility, howev-

er, Federal involvement has become greater in more recent 

years.  Mr. Usdan reported that some positive outcomes of 

Federal involvement in education included policy during the 

civil rights era, IDEA, and increased consistency throughout 

the United States.  He reported a major negative of Federal 

mandates is when they are underfunded and result in a finan-

cial burden at State and Local levels.  The Federal govern-

ment promised to fund the IDEA budget at 40% but actually 

only funds approximately 15%.  He also suggested that the 

issue of parent rights and local control have become a source 

of contention due to increased Federal involvement over the 

years.   One example of how too much Local control can 

create confusion became apparent when speaking with a 

school psychologist from the state of New York.  Unlike 

Wisconsin, New York left the decision to implement the 

Federal SLD criteria up to local authorities, which means 

you can have one district using RTI and a neighboring dis-

trict using the discrepancy model. 

Another take away from the PPI conference was learn-

ing about the reauthorization process of the Elementary and 

Secondary Education Act (ESEA- new name for NCLB).  

Currently, the House of Representatives and Senate passed 

their own versions of what they think the ESEA should be.  

The House version is called Student Success Act  (SSA) and 

the Senate version is called Every Child Achieves Act 

(ECAA).  There are some interesting differences between the 

two bills.  NASP is much more supportive of the Senate’s 

ECAA bill because it recognizes the critical importance of 

specialized instructional support personnel, including school 

psychologists, and comprehensive learning supports in 

school and student improvement.   Some of the key compo-

nents of the ECAA (Senate bill) include: 

 Explicit definition of ‘school psychologist’   

 Implementation of a multi-tiered systems of support to 

address student academic achievement and behavior 

 School safety/climate focus 

 Re-authorization of the Elementary and Secondary 

School Counseling Program  

 School based mental health programs as an effective 

school-wide program under Title I 

If you are a NASP member, we encourage you read fur-

ther about this and other legislative issues on the NASP web-

site at: http://www.nasponline.org/advocacy/resources/esea-

reauthorization-key-messages.aspx 

Lastly, we learned of a potentially significant class ac-

tion lawsuit against the Compton Unified School District in 

California.  This suit alleges that the Compton School Dis-

trict failed to provide an appropriate education to trauma-

tized students by not addressing their needs. Specifically, the 

school is accused of not addressing obstacles to learning that 

these students have and of failing to provide proper teacher 

and staff training on how to support these students. The out-

come of the lawsuit may also provide preliminary guidance 

on whether being traumatized could be determined a disabil-

ity. The lawsuit, which includes three Comp-

ton teachers, details the cases of several students. One of the 

students struggled academically after suffering from physical 

violence and sexual abuse at home and was later placed in 

foster care. He was kicked out of his home and began sleep-

ing on the high school roof until school officials discovered 

him and, inadvertently worsened his situation by their ac-

tions.   

Dr. Marleen Wong, one of the presenters at PPI, recently 

testified in the Compton lawsuit and stated that academic or 

mental health needs are about access to interventions.  She 

offered a multi-leveled system of supports approach to ad-

dress comprehensive mental health needs in schools.  The 

beginning level of support involved psychological first aide 

and the Support for Students Exposed to Trauma (SSET).  A 

more intensive support would be the Cognitive Behavioral 

Intervention for Trauma Schools (CBITS), which could be 

delivered by trained specialized instructional support staff 

such as school psychologists, counselors, or school social 

workers. Finally, the most intensive support, the Trauma 

Focused Cognitive Behavioral Therapy (TF- CBT), could be 

implemented by specialized instructional support staff or 

outside mental health providers. The reader is encouraged to 

research Dr. Wong’s work and these interventions. 

After two intensive days of training, we spent the third 

day meeting with representatives from the offices of Senator 

Ron Johnson, Senator Tammy Baldwin, Congressman Ron 

Kind and Congressman Paul Ryan.  Prior to the visits we 

researched each legislator’s support of legislation on ESEA 

revisions, an anti-harassment bill, and an integrated health 

bill.  Our main goals for the visits were to establish a rela-

tionship with the legislative aides, inform them about school 

psychology, thank them for the legislator’s support of certain 

bills, encourage the endorsement of future bills that are good 

for children, and offer ourselves as a resource for them on 

future legislation related to education. We also shared stories 

of how mental health services have helped students succeed. 

All of the legislative aides were receptive to our information 

and asked that we continue to monitor legislation and give 
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WSPA & DPI PARTNER TO CREATE PILOT EVALUATION TOOL 
By Katherine B. Ashley, M.S.Ed. 

School Psychologist – DeForest Area School District 

With the advent of Educator Effectiveness (EE) require-

ments and the implementation of online tools such as 

Teachscape, the gulf between traditional teacher professional 

evaluation systems and best practice assessment methods 

may be closing. School psychologists base recommendations 

on evidence, provided by comprehensive evaluation, using 

reliable and valid measures. Educator job performance eval-

uation has not always met professional standards. At best, 

anecdotal observations may be written by a supervisor, who 

has exposure to the educator’s performance. Often, arbitrary 

categories are rated, using a subjective Likert scale. At 

worst, no evaluation is conducted. The evaluation tool is 

frequently not practice specific; it does not require evidence; 

and, it is often based on standards unrelated to the field.  

According to the Wisconsin Department of Public In-

struction’s webpage, “the Wisconsin Educator Effectiveness 

System (EE) is a performance-based evaluation system de-

signed to improve the education of all students in the state of 

Wisconsin by supporting guided, individualized, self-

determined professional growth and development of educa-

tors.” Since educator evaluation is required by statute only 

for principals  and teachers, districts are given latitude in 

evaluating specialists. They may use the evaluation system 

of their choice to assess the performance of school psycholo-

gists. Since past practice often dictates using the teacher 

evaluation system unilaterally, many districts attempt to 

mold EE to the school psychologist ineffectively.   

In an effort to support practicing school psychologists 

who may or may not be evaluated using the EE process, 

Kathryn Bush, WI DPI School Psychology Consultant, asked 

the WSPA board for assistance in shifting how school dis-

tricts perceive the assessment of professional practice. Over 

a number of months, board members collaborated with Dr. 

Bush to develop a rubric for use by DPI’s EE team. WSPA 

created a draft evaluation tool, combining NASP’s Model for 

Comprehensive and Integrated School Psychological Ser-

vices and a number of existing rubrics from other states.  

The paper/pencil pilot evaluation tool has been made 

available on the DPI website at http://sspw.dpi.wi.gov/

sspw_cpsi. According to Dr. Bush, the tool will be uploaded 

into Teachscape software for free use by schools across the 

state already using the Teachscape system as soon as possi-

ble. Additional sample program outcomes/artifacts will also 

be developed and added to the website. WSPA members are 

encouraged to share the link with Pupil Services Directors to 

support the practice of school psychology in Wisconsin. 

them input when appropriate.  One of the aides remembered 

Betty from her 2014 legislative visit when she was in DC for 

the NASP convention.  This reinforced our recognition that 

legislative aides keep track of who sees them and value rela-

tionships.  Additionally, this highlighted the importance of 

WSPA establishing and maintaining relationships with legis-

lative representatives.   

One of the themes that we heard from some of our rep-

resentatives was that educational policy was more of a State 

issue than a Federal issue.  When confronted with the con-

cern about the Federal underfunding of IDEA, Paul Ryan’s 

aide explained that Mr. Ryan supports fully funding IDEA at 

the 40% promised, however, he would advocate for leaving 

more flexibility on how the money is used to States.   

The legislative aides varied in their background 

knowledge in education and mental health matters. For ex-

ample, Senator Baldwin’s aide was a former special educator 

who had much experience and knowledge of educational 

issues, especially regarding mental health issues.  He shared 

his experiences as further evidence for supporting the causes 

we were advocating for on behalf of WSPA. 

After debriefing about our experience from PPI, one of 

our biggest conclusions was that quality advocacy can be 

complex in terms of the following the steps to make your 

voice heard, in properly addressing the differing perspectives 

of our representatives, and in fairly representing the thoughts 

of the constituents that we represent.  We look forward to 

continuing to serve you as WSPA advocates! 

We thank WSPA for helping support our travel to 

Washington DC and look forward to continuing to serve 

WSPA on legislative matters.  If you are interested in work-

ing with the legislative committee, please contact either of us 

at tjhren@gmail.com or bdeboer@uwlax.edu. 
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WSPA CHILDREN’S SERVICES  

2015-16 GRANT OPPORTUNITY 

The Children’s Services Committee has allocated funds 

for the purpose of supporting child-related service efforts. 

Grants will be awarded to a WSPA member school psy-

chologist to support a specific activity, school-wide initia-

tive, training opportunity, or extracurricular endeavor for the 

purpose of providing children’s services in his or her school 

district. This year, the Children’s Services Committee has 

grants for up to $1000 each. Projects must be implemented 

during the current school year. 

Past grants have been awarded to fund youth mentor 

programs, anti-bullying programs, and literacy programs, 

among others. 

Recipients of this year’s funding will be chosen based 

on: 

1. Detailed description of the project (step by step process, 

list required staff and time commitment) 

2. Demonstrated need for project (data-driven) 

3. Anticipated outcome and benefit to children (provide 

evidence base for anticipated effectiveness) 

4. Specific timeline 

5. Detailed budget/funding rationale 

Interested individuals need to submit a typed proposal of 

350-500 words addressing the five points described. The 

timeline and budget for the project should be clearly out-

lined. Funds will be awarded in January 2016. 

Grant proposals will be accepted from August 1 through 

November 1, 2015.   Proposals should be sent to the email 

address below.   In addition to the typed proposal, please 

include your full name and school position, school district 

name, address, e-mail, and phone, and home email address. 

 

Very Important Requirement!  If your project is 

selected for funding, you MUST submit a brief de-

scription of the outcomes for the WSPA newsletter 

(Pictures are greatly appreciated!). This description is 

due by April 1 of the school year you received the 

grant. 

 

Send proposals and/or questions to: 

Kathy Rusch 

WSPA Children's Services Chair 

Email:  kathy.rusch@gmail.com  

WSPA Children’s Services Committee Silent Auction 

The Wisconsin School Psychologists Association - Chil-

dren’s Services Committee will be holding its annual silent 

auction on Thursday of the fall Wisconsin School Psycholo-

gists Convention which will be held on October 28, 29, and 

30, 2015. Proceeds from this year’s auction will be used to 

fund grants for novel ideas from school psychologists like 

you! Examples include ideas that sponsor children’s involve-

ment in conflict resolution programs, mentoring programs, 

family literacy nights and other innovative direct services to 

meet the needs of children. 

Would you be able to contribute something for our silent 

auction? Any donations would be greatly appreciated.  Dona-

tions do not have to be work-related.  Many people donate 

hand-made arts and crafts, food baskets, or gift certificates.  

Each item will be displayed along with its retail value and 

the name and address of the donor unless you ask to remain 

anonymous.  If you have business cards or other print materi-

al, we will gladly place them by your donation.  Donations 

can be dropped off at the convention Thursday morning Oc-

tober 29th or they can be mailed to the address listed below 

before October 27, 2015. 

Please consider donating something to our silent auc-

tion.  If you have any questions, please call me at 608-764-

5442 ext. 5207 or email me at ruschk@deerfield.k12.wi.us. 

Thank you for your time and consideration.  

 

Sincerely, 

Kathy Rusch, School Psychologist 

WSPA Children’s Services Committee Chair 

Deerfield Community Schools 

340 W. Quarry St. 

Deerfield, WI 53531 

Congratulations to Elizabeth Knutson and Betty DeBoer, Katie Swanson, and Lisa 

Hanson Roche!  Their respective articles from past WSPA newsletters were requested 

for reprinting in the Illinois School Psychologists Association newsletter! 

mailto:ruschk@deerfield.k12.wi.us


21 

Report: Long Range Planning  
by John Humphries 

WSPA Board members met over two days in West Bend 

at the peaceful Cedar Valley Retreat Center on June 16th and 

17th. We had opportunities to review progress on our annual 

Action Plans, to set new targets, and to consider our 5-year 

Strategic Plan. 

Long Range Planning or “LRP” is an opportunity for the 

board to meet in quiet surroundings, to get to know one an-

other on a less formal and time-constrained basis than at con-

ferences, and to enjoy some R & R with our work. We have 

met at Holy Wisdom Monastery in Madison, as well as at 

Cedar Valley. Both places are unique backdrops for our im-

portant work, but I have to recognize that they are both calm-

ing and enjoyable gathering spots. They both offer environ-

ments that help us stay calm amidst the sometimes chaotic 

circumstances that we find ourselves in as board members. I 

want to offer my sincere thanks to all the WSPA members 

whose dues make the LRP gatherings possible! And, a public 

and sincere thanks to the 14 board members who made the 

trek to West Bend for LRP this year.  

On the first day, executive team members met to review 

plans for the two days and discuss agenda items. At 10:00, 

many other board members arrived and we began working 

on our 5-year strategic plan, finalizing focus areas and set-

ting measureable objectives. After a great lunch and some 

time for walks around the beautiful grounds, we got to work 

discussing bylaw changes, and operational issues like mile-

age reimbursement rates, action plans, and budgets. That 

evening, we had a cookout and enjoyed a cool night by a 

bonfire. On day two, working with 14 of 28 members present 

(a quorum by the slimmest margin!), the board voted to: 

 Extend our contract with Kristi Thoreson as Associ-

ation Manager, with a very modest raise based on 

her excellent performance! 

 Approved a budget of about $40,000 (although we 

typically spend much less than is budgeted). 

 Accepted the Treasurer’s Report showing Assets of 

$61,945. 

 Approved a change requiring two signatures for 

withdrawals from our money market account 

(which holds more than $40,000 of our assets). 

 Reinstated a higher mileage reimbursement rate (we 

had reduced it some years ago when revenues were 

considered to be low). We will discuss this at the 

membership meeting at lunch on Day Two of the 

fall conference. 

 Discussed a tool for evaluations of school psycholo-

gists using TeachScape, DPI’s system for educator 

effectiveness. 

 Reviewed our 5-year Strategic Plan called Plan 

2020. The main elements are proposed to be: 

o   WSPA will increase advocacy for school psy-

chology. 

o   WSPA will provide high quality professional 

development. 

o   WSPA will maintain perceptions of the value of 

association membership. 

We adjourned at noon, had another delightful meal, and 

were on our way to summer vacations! Thanks again to eve-

ryone who made it to LRP this year. 

WSPA Board Meeting at the Fall Convention 
Consider attending the WSPA board meeting at the WSPA fall conference and watch a sample of the behind-the-scenes action! 

The board meeting starts with dinner at 5:00 PM with meeting to follow on Wednesday, October 28, 2015 at Madison Marriott 

West 1313 John Q Hammons Dr., Middleton.  Please contact Kristi Thoreson at wspamanager@gmail.com if you would like to 

attend (and get a complimentary dinner just for attending!). 

http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Wisconsin%20School%20Psychologists%20Association%202015%5Emsnwe%60wspwspa%60149%60USD%60false%6010/27/15%6010/30/15%609/27/15&app=resvlink&stop_mobi=yes
http://www.marriott.com/meeting-event-hotels/group-corporate-travel/groupCorp.mi?resLinkData=Wisconsin%20School%20Psychologists%20Association%202015%5Emsnwe%60wspwspa%60149%60USD%60false%6010/27/15%6010/30/15%609/27/15&app=resvlink&stop_mobi=yes
mailto:wspamanager@gmail.com


A Review of Encopresis for the School Psychologist: Treatment Considerations 
By 

Michael I. Axelrod, Ph.D., LP, NCSP, University of Wisconsin – Eau Claire 

Mary Tornehl, M.D., FAAP, Marshfield Clinic 

Angela Fontanini-Axelrod, Ph.D., NCSP, Eau Claire Area School District 

Corresponding Author: 

Michael I. Axelrod, Director, Human Development Center, Associate Professor, Psychology Department 

105 Garfield Ave., Eau Claire, WI 54702-4004, 715.836.5020, axelromi@uwec.edu 

Encopresis involves the repeated passage of feces, vol-

untary or involuntary, in inappropriate places (e.g., clothing) 

at least once a month over at least three consecutive months 

for children with a chronological age of at least four years 

(American Psychiatric Association [APA], 2013). The over-

whelming majority of cases involve functional constipation 

leading to fecal impaction and, ultimately, incontinence 

(known as retentive encopresis or RE) (Christopherson & 

Friman, 2010). Nonretentive encopresis (NE) involves enco-

presis either without a history of constipation or after having 

previously achieved fecal continence (APA, 2013). The liter-

ature cites insufficient toilet training, fear-related avoidance 

of toilets, functional behavioral explanations including deliv-

ery of attention contingent on fecal accidents, and medical 

complications (e.g., irritable bowel syndrome) as likely caus-

es of NE (Kuhn, Marcus, & Pitner, 1999). Encopresis in gen-

eral affects between 1.5 and 7.5% of children and adoles-

cents (Axelrod, Tornehl, Simpson, Lamoureaux, & Fontanini

-Axelrod, 2015). Fortunately, evidence-based treatment op-

tions exist. The purpose of this article is to provide a brief 

review of the treatment literature and offer guidance to 

school psychologists who may be referred children with en-

copresis. We focus this paper on the treatment of RE, given 

the proportion of cases that fall into this category.  

What Does the Research Say? 
McGrath, Mellon, and Murphy (2000), in their exhaus-

tive review of the literature, concluded that a combination of 

behavioral and medical intervention was most effective in 

the treatment of RE.  Behavioral components generally in-

cluded scheduled toilet sits and rewards for successful bowel 

movements in the toilet, while medical intervention typically 

involved initial disimpaction of the colon and laxatives. 

McGrath et al. (2000) found that comprehensive medical 

interventions that failed to include behavioral components 

were not effective at decreasing fecal accidents. More recent-

ly, Brazzelli, Griffiths, Cody, and Tappin (2011) concluded 

in their review of the research that behavioral components 

plus laxative therapy was more effective at improving fecal 

incontinence than laxative therapy alone. However, much of 

the published research focuses on the implementation of 

treatment procedures in the home or medical setting.  

Few studies have investigated interventions for RE in 

the school setting. Axelrod, Fontanini-Axelrod, and Tornehl 

(in submission) combined scheduled toilet sits, a reward sys-

tem for successful bowel movements in the toilet, and a 

structured cleanup procedure for fecal accidents with laxa-

tive therapy to improve the fecal incontinence of two middle-

school students identified with Autism Spectrum Disorder. 

This study employed the behavioral procedures at school, 

using the students’ special education teachers and classroom 

paraprofessionals to help implement the procedures. Not 

only were the procedure effective across settings, school 

staff reported high acceptability and indicated the procedures 

were easy to implement. These findings suggest that behav-

ioral interventions targeting toileting routines can be effec-

tive in the school setting when combined with similar behav-

ioral interventions implemented at home and laxative thera-

py. 

Treatment Guidelines 

Given the complicated medical aspects of encopresis, 

school psychologists should first refer concerned parents to 

their child’s healthcare provider for a complete history and 

physical examination to exclude organic causes and pre-

scribe a course of action (Campbell, Cox, & Borowitz, 

2009). Following an exhaustive review of the literature, 

Christopherson and Friman (2010) outlined 4 major compo-

nents associated with an evidence-based, multicomponent 

treatment approach: (1) education about the condition and 

demystification, (2) disimpaction of the colon, (3) increasing 

and maintaining regularity of bowel movements, and (4) 

behavioral interventions to encourage appropriate toileting 

behavior. These components are consistent with the compre-

hensive literature reviews mentioned above. Each component 

is discussed in more detail below. 

Education and Demystification. Within a consultative 

role, the school psychologist can provide parents and school 

staff education about encopresis. Specifically, the school 

psychologist should consider introducing parents and school 

staff to the diagnostic criteria, etiological formulations, and 

evidence-based treatment of encopresis. Regarding etiologi-

cal formulations, parents and school staff should be oriented 

to the physiological causes of encopresis as well as the role 

constipation, insufficient intake of fluids and fiber, and 

learned-based resistance play in encopresis (see Axelrod et 

al., 2015 for review). Such an explanation is important, as 

adults sometimes blame, punish, or shame children who have 

frequent fecal accidents (Campbell et al., 2009). Further-

more, the terms “lazy,” “purposeful,” and “defiant” are often 

used to describe children with encopresis (Christopherson & 

Wassom, 2013). The demystification of encopresis can aid 

parents and school staff in better understanding the recom-

mended course of action. Because encopresis is often errone-

ously attributed to psychopathological explanations and fre-

quently cited as a sign of sexual abuse, parents and educa-

tional and mental health professionals should be aware of the 

pathophysiology of encopresis. Inappropriate first-line inter-

ventions, such as psychotherapy or punitive disciplinary pro-

cedures, are more likely to be avoided when parents and pro-
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fessionals are educated in an evidence-based conceptualiza-

tion of encopresis. In our own clinical work, we often use 

pictures of the colon to describe the structure and function of 

the alimentary tract, and visually represent the process of 

how constipation affects the colon and normal passage of 

feces. Parents and teachers are also instructed to maintain a 

positive and supportive perspective during treatment. Final-

ly, we discuss with parents and teachers the importance of 

maintaining strong treatment fidelity in order to avoid poten-

tial medical complications. 

Disimpaction of the Colon. Bowel evacuation is the 

second component of treatment. Without some form of 

“cleanout” procedure, maintaining regular bowl movements 

is virtually impossible and successful progress is unlikely 

(Christopherson & Wassom, 2013). Relief from fecal impac-

tion is most often accomplished through the use of enemas, 

rectal suppositories, or oral medications (Campbell et al., 

2009; Christopherson & Wassom, 2013). No randomized 

controlled studies have compared methods of disimpaction. 

Disimpaction using rectal enemas is rapid but it is also inva-

sive and can be traumatic for the child and family. We rec-

ommend school psychologists encourage parents to discuss 

these options with their healthcare provider. We also suggest 

school psychologists provide information to parents about 

why disimpaction is critical to the success of a multicompo-

nent treatment of encopresis. 

Increasing and Maintaining Regularity of Bowel 

Movements. The primary goal following disimpaction of the 

colon is maintaining regularity and consistency of bowel 

movements (Campbell et al., 2009; Friman & Jones, 1998). 

This is typically accomplished through the daily use of laxa-

tives and stool softeners. Both approaches help prevent the 

buildup of stool in the colon leading to the reoccurrence of 

constipation (Campbell et al., 2009). Furthermore, having 

stool pass more regularly through the colon and rectum aids 

in returning those structures to more normal functioning 

(Christopherson & Wassom, 2013). Research suggests that 

the average child will have between three bowel movements 

per week to up to three bowel movements per day (see van 

den Berg, Benninga, & Di Lorenzo, 2006). Our instruction to 

parents is to look for well-formed stools at least one bowel 

movement each day as a sign of regularity.  

In addition to the use of laxatives and stool softeners for 

maintenance therapy, changes in diet are often recommended 

in the management of constipation (Christopherson & VanS-

coyoc, 2013). Increasing the intake of fiber (e.g., fruits, veg-

etables, whole grains, fiber supplements) and healthy, non-

dairy fluids (e.g., water, sugar-free drinks) is suggested. Fi-

ber improves colonic motility and fluids aid in hydration 

reducing the need of the colon to absorb fluid from the waste 

making it easier to pass stools. We also recommend increas-

ing or, at least, maintaining the child’s physical activity lev-

el, as exercise has been known to promote the regularity of 

bowel movements.  

Behavioral Interventions to Encourage Appropriate 

Toileting Behavior. Behavioral interventions that encour -

age appropriate toileting behavior should be implemented 

concurrently with the use of laxatives or stool softeners, and 

increases in fiber, fluids, and activity. The literature general-

ly recommends some combination of the following: (1) feet 

should be placed on a flat, solid surface to aid in pushing, (2) 

the child should be required to sit briefly (1-3 minutes) on 

the toilet several times per day, (3) provide the child with 

praise and encouragement for complying with the toilet sits, 

and (4) use an incentive system that rewards all successful 

bowel movements in the toilet (see Christopherson & Was-

som, 2013; Campbell et al., 2009; Friman & Jones, 1998). 

Regarding the toilet sits, we recommend spacing them out 

evenly across the day and increasing their frequency during 

times in which the child is likely to have a bowel movement, 

following a meal or snack, or after physical activity. 

Specific Recommendations for the School Setting 

The school psychologist is uniquely placed to help a 

child experiencing problems with encopresis. Because fecal 

accidents often occur at school, the school psychologist 

should be involved in the development, implementation, and 

evaluation of a school-based treatment plan. However, we 

suggest that school staff obtain clearance from the child’s 

physician before moving forward. Furthermore, the school 

psychologist should provide education to school staff that 

addresses evidence-based conceptualizations and treatment 

approaches prior to implementing a plan. 

The goals of a school-based program to treat encopresis 

should include the following: (1) support in increasing and 

maintaining regularity of bowel movements; (2) educate and 

motivate the student; (3) minimize emotional, physical, and 

psychological distress for the student; (4) minimize absences 

and lost class time as a result of the encopresis; and (5) pre-

vent others from being exposed to feces. 

Because the student may be taking a laxative, bowel 

movements might be quite frequent, come with little warn-

ing, and require special adult attention. We recommend al-

lowing the student with encopresis to use the bathroom as 

needed. In some cases, it might be best for the student to use 

a private bathroom (e.g., nurse’s office) in order to minimize 

upset or discomfort, allow for extra time, and provide needed 

clean up supplies. Further, we suggest school staff, in con-

sultation with the student’s medical provider and parent, 

develop a toilet sit schedule that takes advantage of times in 

which bowel movements are likely to occur (e.g., following 

lunch or recess) and that are not disruptive to the student’s 

routine (e.g., during non-instructional time). As described 

earlier, toilet sits should be brief (e.g., 1-3 minutes) and a 

school-based incentive system can be developed to reward 

the student for successful bowel movements in the toilet 

while at school. Incentive systems should be individualized 

and capitalize on the student’s identified reinforcers. In our 

own practice, we typically use two different incentive deliv-

ery systems. For young students or students that require 

more frequent rewards for successful bowel movements in 

the toilet, a simple grab bag is used whereby the child picks a 

reward out of a hat. For older students or students who have 

demonstrated some success with having bowel movements in 

the toilet, a Dot-to-Dot reward system is used (see Appendix 

A for procedures). We also recommend using incentive sys-

tems and praise for compliance when students become re-

sistant to toilet sits. As an example, Boles, Roberts, and 

Vernberg (2008) found that rewarding scheduled bathroom 

visits at both home and school was effective at increasing 

compliance with toilet sits and decreasing fecal accidents for 
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a student with a significant behavior disorder and encopresis. 

In addition to educating parents and school staff about 

encopresis, we recommend involving the student in a devel-

opmentally appropriate discussion of the condition. Such a 

discussion should focus on encopresis education, the im-

portance of maintaining a healthy diet and engaging in physi-

cal activity to promote regularity, and the implementation of 

the treatment plan. In addition, it is important for the student 

to understand the procedures in place should a fecal accident 

occur. For fecal accidents, we suggest the student be referred 

to a staff member available to assist in clean up. It is crucial 

that all involved be knowledgeable about proper protocol 

when cleaning up feces. We also recommend that the student 

be involved, in a developmentally appropriate way, in the 

clean up procedure. Finally, a change of clothing should be 

easily accessible to the staff member and student. 

Reliable tracking of bowel movements is an essential 

step in the treatment plan. The school psychologist can coor-

dinate efforts to maintain a chart of successful bowel move-

ments in the toilet as well as accidents. Such a chart should 

be shared with the student’s treatment team, parents, and 

medical provider. Information that might be important in-

cludes when the bowel movement occurred, the consistency 

(e.g., soft or hard) and size of the bowel movement, dietary 

changes, and confirmation of the delivery of any rewards.   

 Conclusion 
While the etiological formulation of encopresis involves 

physiological mechanisms (e.g., alimentary tract), behavioral 

interventions are a necessary component of treatment. Given 

this and the fact that the problem crosses settings (e.g., 

home, school), it is logical for the school psychologist to be 

involved in supporting the student with encopresis. At a min-

imum, the school psychologists can direct parents to their 

child’s primary care provider, ensure an evidence-based 

treatment approach is considered, and facilitate problem-

solving with school staff around the management of the con-

dition while the child is at school. 
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Appendix A 

 

Dot-to-Dot Reward System Procedures 

1. Begin by having the student identify an affordable item 

he or she would like to have. You might need to negoti-

ate a little with the student before agreeing upon an item 

if he or she selects an item that is not appropriate or rea-

sonably priced. 

2. Draw the item on a piece of paper using dots. If you or 

the student is not artistically inclined, use a picture cut-

out and place the dots around the picture or write the 

word using dots. 

3. Make sure there are spaces between the dots. The format 

should be similar to the “Connect the Dots” pictures 

found in children’s coloring books. 

4. Post the Dot-to-Dot in a place where it can be easily 

seen by the student. 

5. Each time the student exhibits the targeted behavior 

have him or her connect two dots. 

6.   Continue until all the dots are connected, at which time 

the student earns the item. 
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Social Media Resources in School Crisis Prevention and Intervention Work 
By Scott A. Woitaszewski 

Director, School Psychology Program, University of Wisconsin – River Falls 

WSPA Crisis Committee Member, NASP School Safety & Crisis Response Committee Member 

The National Association of School Psychologists 

(NASP) has provided many educator- and parent-friendly 

resources over the years and school crisis resources are no 

exception (see: http://www.nasponline.org/resources/

crisis_safety/index.aspx/). However, guidance on social me-

dia use in school crisis work is currently quite limited. 

Thankfully, three NASP social media resources focusing on 

school crisis are currently in development. They are: Tips for 

Parents & Educators, Strategies for Administrators and Cri-

sis Teams, and a more general Brief Facts and Tips sheet. 

This article is offered as “sneak peak” to those resources.  

 

Background information 

The U.S. Dept of Education Office of Safe and Healthy 

Students (2012) defined social media as “networking sites, 

messaging sites, texting, and other web-based or mobile 

technologies that support social interaction.” Not everybody 

uses social media, but a very high percentage of young peo-

ple, parents, caregivers, school staff members, and communi-

ty members in general are using social media more frequent-

ly than ever. If schools can embrace the power of social me-

dia, many school crises can be prevented or responded to 

more effectively, minimizing psychological trauma in stu-

dents and school staff members.   

When school staff and community members think about 

social media in the context of school crises, they often view 

it as a notable cause or factor in the problem. Indeed, social 

media are a challenging “wildcard” in all school crisis pre-

vention, preparation, and response efforts.  Of significant 

concern is how social media can trigger or intensify crises or 

even contribute to “crisis contagion.”  Undoubtedly, school 

staff members and parents can be left frustrated and intimi-

dated by the challenges of using and monitoring social me-

dia.  

While the author recognizes the difficulties schools face 

with student and community use of social media, the empha-

sis of this article will be more proactive. The focus will be on 

effective use of social media – to help prevent crises when-

ever possible, to prepare for crises that cannot be prevented, 

and to help with interventions after crises do happen. To that 

end, the PREPaRE school crisis prevention and intervention 

model (Brock et al, in press) will serve as a structure for ide-

as about how to harness the power of social media in school-

based crisis work. While empirical research on the topic re-

mains limited (see: Flitsch, Magnesi, & Brock, 2012), many 

promising social media practices exist and will be summa-

rized next. 

 

Using social media to prevent and prepare for  

school crises 

As with any good tiered system of support, the PRE-

PaRE model begins with crisis Prevention and Preparation.  

While it is not expected that any of the following prevention 

and preparedness examples are perfect or “fool proof,” it is 

likely they can help supplement and expedite school crisis 

work. Examples of social media prevention and preparedness 

efforts for schools include: 

 Determine a “Social Media Manager” and include that 

person on your school safety team and crisis team. The 

social media manager must be trusted as an important 

communicator before and during school crises (see: 

Brinkworth, Morris, Singh, & Lieberman, 2014).  

 A Social Media Manager can monitor social media to 

help determine unknown problems in your school and 

respond quickly and regularly to community postings to 

school-based social media (reinforcing student, parent, 

and community user participation).  

 Prior to crises (as a preparedness effort) post the 

school’s caregiver reunification, post electronic versions 

of school crisis prevention informational flyers (e.g., 

NASP handouts), and post encouragement for healthy or 

expected student behaviors (e.g., in the weeks leading 

up to homecoming or prom). 

 Schools are encouraged to “stay tuned” as new school 

crisis response app’s and other electronic resources be-

come available. Some existing tools with strong preven-

tion and preparedness potential include: 

 SchoolGuardTM. This free phone app is appropriate 

in school intruder scenarios and includes a single 

panic button that will immediately and simultane-

ously speed dial 911, inform other school staff 

members of the incident, and alert all nearby on- 

and off-duty law enforcement officers (See: http://

schoolguard.guard911.com/)  

 CrisisGo for Education. This paid app can help 

eliminate school crisis plan “binders” by electroni-

cally organizing emergency contacts, crisis check-

lists, and maps. Additionally, it provides a two-way 

communication platform and live-streaming video.  

(See: https://jim-spicuzza-wqo8.squarespace.com/

crisisgo-for-education/)  

 K-12 alerts. This paid app provides an anonymous 

reporting system for safety issues, bullying or other 

suspicious activities. It can be used by students, 

parents, and community members (See: http://

www.k12alerts.com/webcorp/anonymous.html). 

 Google Alerts. This free tool can be used to inform 

a school administrator, Social Media Manager or 

others via email whenever problematic information 

is posted anywhere on-line, all based on any series 

of key words submitted by the user (e.g., “Jefferson 

school gun”). Try it out here: https://

www.google.com/alerts#  
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Using social media to reaffirm physical health and  

perceptions of security and safety after a crisis 

 

When a crisis or emergency does happen, it is important 

to determine when the threat has passed and when students 

and staff can be reaffirmed that “we are all safe now.” With-

in the PREPaRE model, this step must be completed before 

any psychological interventions are expected to be effective. 

Examples of reaffirming the school community through use 

of social media include: 

 Quickly post accurate and appropriate crisis event infor-

mation (i.e., what happened) 

 Debunk inaccurate rumors quickly and repeatedly (i.e., 

reinforce what really happened) 

 Use Twitter hash tags to help others track crisis event 

information efficiently 

  “Retweet” or link to helpful crisis event information 

from other sources 

 

Using social media to evaluate psychological trauma risk 
After a crisis threat has passed, school crisis teams can 

now make decisions about what interventions students need. 

In the PREPaRE model, psychological triage is used to eval-

uate students who may be low-risk, moderate-risk, or high-

risk for psychological trauma. Examples of how schools can 

use social media to triage student level of risk after a crisis 

include: 

 Monitor postings to school-based social media tools; 

reach out to those posting inappropriate, inaccurate, or 

intense information or reactions. 

 Use Twitter hash tags to more efficiently monitor stu-

dent and community responses to school-based postings 

 Follow-up with moderate or high-risk students via social 

media to help evaluate ongoing needs (i.e., triage is a 

process, not a one-time event).  

 

Using social media to provide interventions  

and respond to psychological needs 

Responding to student and staff needs following a crisis 

must be based on evaluation data collected through the triage 

process. While interventions are usually conducted most 

effectively in-person, social media can provide a way to pro-

vide important and immediate psychoeducational interven-

tions (i.e., information sharing and dispelling of rumors) to 

students, school staff members, and the community as a 

whole. Examples include: 

 Direct users to electronic crisis informational flyers 

(e.g., “Coping with crisis: Tips for parents and educa-

tors”). Flyers may be posted in advance of a crisis (i.e., 

as part of prevention and preparedness efforts) or after a 

specific type of event. NASP has created numerous re-

sources for nearly any crisis situation. See: http://

www.nasponline.org/resources/crisis_safety/index.aspx  

 A Social Media Manager can post crisis event updates 

as they become available, communicate the details of 

any in-person community informational gatherings, and 

celebrate positive recovery steps on social media (e.g., 

thanking volunteers, posting recovery photos). 

 While using social media to provide higher-need psy-

chological interventions remains controversial, some 

evidence has emerged reflecting its potential for mental 

health treatment (e.g., text messaging has been found to 

positively influence women in treatment for bulimia 

nervosa) (Flitcsh, Magnesi, & Brock, 2012). 

 

Reminders 

Effective use of social media has become an essential 

asset before, during, and after school crises occur. Social 

media can help expedite accurate information sharing and 

minimize traumatic potential in the community. Additional-

ly, careful use of social media can help increase perceptions 

of social support in the school and community that are so 

critical to crisis recovery. The keys to successful social me-

dia use in school crisis work include: determining social me-

dia tools that will reach the intended audience, recognizing 

social media will not reach everyone (and continuing to use 

more other more traditional communications), building in 

social media resources (e.g., assigning a Social Media Man-

ager), and ensuring your school uses social media frequently 

(to engage students, parents, and the community and sustain 

their following). The reader is encouraged to monitor the 

NASP crisis resource web link for forthcoming social media 

resources (see: http://www.nasponline.org/resources/

crisis_safety/index.aspx/). 
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