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Advertising Rates:
The newsletter of the Wisconsin School Psychologists Association, Inc., is published four times per year.  We are the pre-

mier association for the more than 1000 certified school psychologists in the state.  Thus, advertisers reach a majority of prac-
ticing school psychologists and university trainers in the state of Wisconsin, making advertising in the newsletter of the Wis-
consin School Psychologists Association, Inc., the best means of reaching this potential market.  Rates established are as fol-
lows:

1/4 page - $25 1/2 page - $50 3/4 page - $75 1 page - $100
For additional information, please write or call Jennifer Kamke Black (editorial board) 715-524-4180 (home), 715-526-

2175 x1106 (office), N4212 Townline Rd., Shawano, WI  54166, or email kamkeblj@shawanoschools.com.
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Wisconsin School Psychologists Association Editorial Policy

1. This editorial policy shall apply to all WSPA publications 
regardless of originating committee, and to all written edito-
rial material distributed as official WSPA activity. This in-
cludes (but is not limited to) the newsletter, monographs, con-
ference newsletters, and committee bulletins. Committee re-
ports, minutes of meetings, conference announcements and 
details, and similar material documenting organizational ac-
tivities are not included. This policy shall be published annu-
ally in the Fall issue of the WSPA newsletter. 

2. Articles and reports of factual information may be edited to 
conform to space limitations, format specification, or to im-
prove clarity, without permission of the original writer as long 
as the article has not been previously published. 

3. Expressions of opinion as in editorials, reviews, and letters 
may be edited only with the original writer’s consent, unless 
in excess of one page of newsletter text. Writers may request 
approval of such modification prior to publication. No edito-
rial commentary will be published without citing the source. 

4. All original sources will be credited; material used with per-
mission from other sources will identify and credit that 
source, and note any approved modifications from original. 

5. All items submitted to the appropriate editors/chairs for inclu-
sion in a publication are subject to acceptance or rejection at 
the editor’s discretion. Long articles may be returned to the 
writer for revision or condensing. Every effort will be made to 
insure the content of any WSPA publication provides a bal-
anced viewpoint and that space is allotted for member re-
sponse. 

6. Material that appears in WSPA publications may not always 
represent official organization policy. Statements of policy of 
Executive Board positions will be so identified. 

7. Editorial statements and subjective reviews should reflect 
ethical and professional standards. Comments that might be 
offensive, personal, or reckless will not be published or will 
be returned to the writer for appropriate revision. 

8. All editorial material distributed by WSPA will be reviewed 
by the chair of publications or designee to assure adherence to 
this policy and to provide consultation regarding publication. 

President:
Betty DeBoer
(608) 785-6891
bdeboer@uwlax.edu

President-Elect :
John Humphries
johnhumphriesncsp@gmail.com

Secretary:
Christine Peterson
W (715)232-2182
petersonchris@uwstout.edu

Treasurer:
Don Juve,
W (608) 789-7900
djuve@lacrosseschools.org

At-Large Executive Board Member:
Lisa Hanson-Roche
(608) 742-5531 x 2453
rochel@portage.k12.wi.us

For information on contacting committee chairpersons, 
check the WSPA website at www.wspaonline.net.

Annual membership dues are $60 for full member-
ship, $30 for leave, $30 for associate, and $20 for student  
membership.  

The opinions and products, including advertising, 
class/workshop notices, and job announcements, appearing 
in this newsletter do not necessarily indicate official sanc-
tion, promotion, or endorsement on the part of the newsletter 
or the Wisconsin School Psychologists Association, Inc.  
Articles, announcements, and letters should be submitted to 
the Editor, Jennifer Kamke Black, N4212 Townline Rd., 
Shawano, WI  54166, 715-524-4180 (home), 715-526-2175 
x1106 (work), e-mail: kamkeblj@shawanoschools.com.  

REMINDER: regional chapters may receive a sti-
pend of $75/year for submitting an article about their region 
to the newsletter. 

Deadlines for receipt of material by the editor:  

#1--September 1 #2--November 15
    #3--January 15      #4--April 15
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Greetings from your WSPA President!
I don’t know about you, but I think there is 

NO WAY I can go back to my full time job be-
cause I am SO BUSY with other important 
things that have kept me occupied during the 
summer.  While some of you were hopefully 
having a wonderful summer appreciating your 
friends and family, catching up on exercise, tak-
ing a vacation, or just organizing your life and 
taking care of important matters that fall to the 
wayside during our busy school years, WSPA 
was still busily working for you.  As WSPA 
President, I have had the opportunity to continue working 
with the WSPA board to serve you.

Let me give you the highlights of what the WSPA 
board has accomplished this summer:

WSPA EFFORT to Be At the Table:
WSPA has been attending board meetings and confer-

ences for administrators; meetings with school social work-
ers, school counselors, school nurses put on by the Depart-
ment of Public Instruction; and meetings with the Depart-
ment of Public Instruction itself to discuss initiatives.
PAYBACK:

WSPA has made deeper inroads to organizations with 
mutual interests and with the Department of Public Instruc-
tion.

WSPA was represented at the Wisconsin School Safety 
Summit at Wingspread this summer. Only 39 persons were 
carefully selected from across Wisconsin to discuss the im-
portant issues related to school safety.  WSPA was very 
lucky to be among those selected. TWO of WSPA’s agenda 
items are now being considered for state-wide initiatives: 
advocating for the use of NASP’s PREPaRE Model state-
wide and advocating for a crisis team that would specifically 
respond to school crises. (Please see separate article on this!)

WSPA EFFORT to Get the Word out to Legislators and 
Advocate for Children and School Psychology:

Board members met with legislators or their aides in 
their offices to inform them about school psychology, dis-
cuss current issues related to schools, and to children’s men-
tal health.  This is the third time in two years that WSPA has 
organized a visit to see legislators.
PAYBACK:

More legislators know that school psychologists exist 
and better understand our role in schools.
WSPA was contacted by legislators about proposed legisla-

tion on bullying.

WSPA EFFORT to Stay Organized and Plan 
Ahead:
Board members met for 2.5 days in June in 
Madison for Long Range Planning (LRP). 
PAYBACK:
Board members planned our activities for the 
next year, planned individual committee budgets, 
proposed a revised WSPA mission statement, 
proposed updates to the WSPA position state-
ments, and updated the website.

WSPA EFFORT to Educate Ourselves and to Improve 
Our Services to Children:

Summer Institute was held in Wisconsin Dells with re-
turning speaker, Dr. John Murphy.
PAYBACK:

Wisconsin school psychologists who attended are more 
informed on the topic of brief solution-focused interventions 
in schools and can provide better services to students.

WSPA EFFORT to Maintain Important Funding: 
WSPA wrote letters to legislators and to the Department 

of Justice asking for continued AODA funding to schools.  
These funds were being seriously threatened.
PAYBACK:

The Department of Justice will continue to provide 
AODA funding!  This means more student mini grants, tech-
nical assistance for thousands of attendees on AODA and 
related matters, training on best practices for over 100,000 
attendees on various topics that are directly related to AODA 
issues and that have an important impact on our children in 
schools.  Additionally, this funding supports almost three 
AODA staff as well as partially funds four crucial pupil ser-
vices consultants at DPI, including our own School Psychol-
ogy liaison, Dr. Kathryn Bush. 

These are just a subset of the many efforts that WSPA is 
taking on as YOUR REPRESENTATIVE.  Thank you 
VERY MUCH for your membership and support. Please 
encourage your colleagues to become members of WSPA 
to help us continue in our efforts.  Have a wonderful start 
to your new school year!

Your WSPA President,
Betty DeBoer

President’s Message
By

Betty DeBoer
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2013 WSPA Fall Convention

October 23-25, 2013
The Plaza Hotel and Suites
1202 W. Clairmont Ave. 
Eau Claire, Wisconsin

Keynotes:

Family-School Collaboration: Building Positive Parent-
Teacher Relationships at the School-wide Level, Kath-
leen Minke, Ph.D., NCSP

Reshaping the School Psychologist’s Role within a 
Multi-Tiered System of Support, Matthew Burns, Ph.D.

Convention Sessions:

PREPaRE Workshop 1 (2nd Ed.), Crisis Prevention and 
Preparedness: Comprehensive School Safety Planning,
Scott Woitaszewski, Ph.D. & Todd Savage, Ph.D., 
NCSP

Student Sectional
Resources and Networking
An Introduction to School Crisis Prevention & Interven-

tion: A Graduate Student's Guide to Getting 
"PREPaREd", Scott Woitaszewski, Ph. D.

Critical Issues Facing School Psychologists: Resources 
& Networking, Sara Solweymani-Alizadeh, Ed.S. and 
Edmund Campbell, Ed.S.

The 'How' of Meeting the Diverse Needs of Our Stu-
dents: CRP and UDL through a PBIS Framework, Dana 
McConnell and Kent Smith, MSSW, CISW, LSSW, WI 
RtI Center

Selective Mutism: Assessment and Intervention, Randy 
T. Busse, Ph.D.

Brief Experimental Analysis in Practice, Michael I. Ax-
elrod, Ph.D.; Melissa Coolong-Chaffin, Ph.D., NCSP; 
Dana Wagner, Ph.D.; Kimberly Maczko, B.A.; Kaitlyn 
O’Shea, M.S.E. and Karissa Danes, M.S.E.

"Unpacking and Repacking the Common Core State 
Standards: A Guide to the Academic and Behavioral 
Demands for Success," Tamara A. Maxwell, English 
Language Arts Consultant, Wisconsin Department of 
Public Instruction

Response to Intervention in Wisconsin: Using Empirical 
Evidence to Guide Decision Making, Jacalyn W. Weis-
senburger, Ph.D. and John Humphries, NCSP

Brief Solution-Oriented Counseling in Schools, Kath-
leen Minke, Ph.D., NCSP

DPI Update, Kathryn L. Bush, Ph.D., School Psychol-
ogy Consultant, Wisconsin Department of Public In-
struction

Response to Intervention Applied to Math, Matthew 
Burns, Ph.D.

Sexual Behavior and Young Adults with Autism and 
Developmental Disabilities, Christine R. Peterson, 
Ph.D.

Methods for Assessing Response to Intervention, Randy 
T. Busse, Ph.D.

Plus much more!

Register before October 4, 2014 and save! 

Visit  http://www.uwlax.edu/conted/wspa/fallhome.html for 
more information or contact Continued Education (608)785-
6504 or Linda Servais, lservais@horicon.k12.wi.us.

School Psychology Awareness Week 2013
We Are All In! Teams Work!

Focus: Helping students and colleagues recognize, employ and 
enhance team-related skills.

November 11-15, 2013

The theme for 2013 School Psychology Awareness Week is 
“We’re All In! Teams Work!” Our goal is to expand the idea of a 
team to its broadest conceptualization, maintain a strengths-based 
focus, and provide the ability to adapt messaging and activities to 
students and adults, different age groups, and varying contexts. 
The program involves a series of resources and suggested activities 
to help school staff, students and parents identify and employ the 
skills that are critical, not just to successful teams, but to success in 
school and life. 

School Psychology Awareness Week resources: http://
www.nasponline.org/communications/spaw/2013/index.aspx
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WSPA Board Executive Directory
2012-13 Membership Year

Executive Board

Betty DeBoer
President
(608) 785-6891
bdeboer@uwlax.edu

I work for the University of Wisconsin-LaCrosse.  I have 
enjoyed serving on the board since June 1997.  I believe 
my students benefit from the information I bring back to 

them and that they are more interested in the service due to my involvement 
with WSPA.

John Humphries
President Elect
Regional Representative Coordinator
Legislative Committee
johnhumphriesncsp@gmail.com

John Humphries is the Director of Pupil Services, and is 
one of two School Psychologists in the Dodgeville School District. He over-
sees special education and pupil services, and co-leads the district’s im-
provement efforts using Response to Intervention. Prior to this, John worked 
for the WI Department of Public Instruction for seven years. Beginning in 
2005, John was a lead staff member on implementation of RtI in Wisconsin, 
including the development of the administrative rule requiring the use of RtI 
data for identifying children with specific learning disabilities. The rule took 
effect on December 1st 2010, and has received national accolades for techni-
cal adequacy and clear definitions of the assessment process. John has held 
administrative and staff positions in five school, residential treatment, and 
youth correctional settings. John is a Nationally Certified School Psycholo-
gist and a state licensed director of special education/pupil services.

Ben Burns
Treasurer
Fiscal Advisory Committee
benjaminrburns@gmail.com

I currently work in the school district of La Crosse at 
Central High School. I am excited to give back to my 

fellow school psychologists in Wisconsin by serving as treasurer; 2013-
2014 will be my first year in the position. Some of my professional interests 
include data analysis and systems-level change.

Christine Peterson
Secretary
Professional Practice and Standards Chair
(715)232-2182
petersonchris@uwstout.edu

Chris Peterson currently serves as Secretary for the Execu-
tive Board of WSPA.  She is an Associate Professor of School Psychology 
at University of Wisconsin-Stout, where she has worked since 2009.  She 
has very much enjoyed serving the WSPA board, which has allowed her to 
get to know many of the great school psychology professionals serving our 
communities, school, and students around the state.  In her spare time, Chris 

enjoys reading, riding her bike and spending time with 
her husband, Kevin.

Lisa Hanson-Roche
At-Large Executive Board Member
Vacationland Regional Rep

Long Range Planning
(608) 742-5531 x 2453
rochel@staff.portage.k12.wi.us

I work for the Portage Community School District as a school psychologist 
at the elementary level.  I have worked more than 25 years in the field of 
school psychology.  I have served on the WSPA board since 2005 as a re-
gional representative and enjoy my role of bring back information to my 
region.  I am very involved in the RtI and PBIS leadership roles in my dis-
trict and region.

Committee Chairs and 
Regional Representatives  (alphabetical order):

Shelley Albright
Recognition and Scholarships Committee
(715)749-3119
shelleya@newrichmond.k12.wi.us

I am currently a school psychologist at the New Rich-
mond School District.  I joined the WSPA board in 2010 
as Recognition and Scholarships Committee Chair.  I have 

been inspired by the passion and dedication I have observed from WSPA 
members across the state. Since 2001 I have worked as a school psycholo-
gist in Minnesota and Wisconsin.  

Kay Altfeather
Capital Lakes (CLASP) Rep
Public Relations Committee
Home: (608) 838-6930
kaltfeather@msn.com

I have been on the WSPA board for more than 25 years. I 
am the WSPA Public Relations Committee Co-Chairperson. What I like 
best about being a part of the WSPA board is being on the front end of 
getting information and being a part of the action to impact decisions at state 
policy.  I love the flexibility of the role of school psychology and varied 
expertise. This is never a boring job. I have three children, and I am a foster 
parent in both short and long term care situations. In my free time I love to 
ride motorcycle. (No lie!)

Katie Ashley
Legislative Committee
Public Relations Chair
kashley@deforestschools.org

After quietly serving the field of school psychology for 17 
years in the DeForest Area School District, I decided to 

increase my participation in professional advocacy following the highly 
rewarding experience of mentoring a first-year school psychologist. My 
professional experience ranges from early childhood to high school, with 
primary interests in early intervention, neuropsychological development, 
and building family/school connections. A life-long learner, I enjoy cultural 
and outdoor activities all around the state with family and friends. I am also 
an avid knitter, voracious reader, tolerable golfer, and hard-core balcony 
gardener. I am honored to join the WSPA board and I look forward to giv-
ing my time and talents to the advancement of our vital and vibrant profes-
sion!

Eddie Campbell
MASP Rep
edmundo77@gmail.com

I joined WSPA as a first year grad student while attending 



UW-Whitewater.  The first convention I attended was in Fall of 2004 at 
Olympia Resort in Occonomowoc.  I had so much fun that I have attended 
almost every Fall convention ever since!  From the beginning of the UW-
Whitewater school psychology program, Dr. Jim Larson placed a strong 
emphasis on WSPA participation for grad students…  I'm glad he did.  I 
have benefitted greatly from the knowledge and skills gained at each con-
vention but I have particularly enjoyed the many opportunities to form pro-
fessional relationships and friendships with other psychologists.  I decided 
to join the WSPA Board because I support its mission and I want to do my 
part to help keep it a thriving organization that is invaluable to psychologists 
across Wisconsin.

I have practiced as a school psychologist in the Milwaukee Pub-
lic Schools for the past 6 years primarily serving students at the elementary 
level.  For fun I enjoy spending time with my wife, friends, family, and 
dog.  I also enjoy playing guitar, running, seeing live music, and road trips.

Rob Dixon, 
Continuing Professional Development
NASP Delegate
(608) 785-6893
dixon.robe@uwlax.edu

I have been on the board since June 2001 and am the cur-
rent chairperson for the Professional Development Com-

mittee as well as the Technology Committee.  What I like best about being 
on the WSPA board is meeting people across state and playing volleyball 
once a year. I like the variety of the role of school psychologist and how we 
can make a difference for children.  I retired from hockey at age nine.  I 
enjoy bike riding.

Scott Ford
Northwoods Regional Rep
(715) 428-2812 x 1030
sford@mosineeschools.org

Michelle Jardine
Indianhead Regional Rep
(715) 682-7080
mjardine@ashland.k12.wi.us

Katie Johnson 
Northwest Regional Rep
NCSP Chair
(715) 268-9771 ext 477
johnsonak@amerysd.k12.wi.us

I have been serving as the Northwest regional representative to the board 
since June 2007.  I am excited to have the opportunity to present the inter-
ests and issues of our area to the state school psychology community and to 
bring back news and information from WSPA to my members. I have been a 
school psychologist since 2001.

Don Juve
Technology  Committee Chair
(608) 789-7900
kayakjuve@gmail.com

I retired for the LaCrosse School District in June 2012.  I 
have been on the board in the past for 10 years, and for 

June 2005 through June 2013 rejoined to serve as the Treasurer.  I will serve 
the 2013-2014 year as Technology Chair.  My special interest is progress 
monitoring and data analysis.  I love taking cruises in the Caribbean.

Jennifer Kamke Black
Publications Chairperson
(715) 526-2175 ext. 1106
kamkeblj@shawanoschools.com

I work for the Shawano School District. I have been on the 
board since June 1995 and currently serve as the Publica-

tions chairperson.  Participating on the WSPA board has always been re-
warding as it is a great group with which to work. A special area of interest 
to me is transition. I enjoy taking vacations with my husband, Dane, and my 
children, Christopher, Gregory and Jillian.  

Dr. Kimberly Knesting-Lund
Membership Committee
UW Whitewater
knestink@uww.edu

After first joining WSPA in 1998, then leaving Wiscon-
sin to take a position at the University of Northern Iowa, 

I'm excited to return to a position at the UW-Whitewater and to being 
Membership Chair. I appreciate involvement in WSPA for its quality pro-
fessional development opportunities, as well as for the friendships I've de-
veloped with colleagues from across the state.

Mike Lackas
Association Manager
Home: (920)924-2149
michaellackas@yahoo.com

My career as a school psychologist started in 1976, 
and I retired in June 2007.  Since March 2010, I have worked behind the 
scenes for WSPA as the association manager.  It has been fun and I have 
been working with the WSPA board to develop a position that has longevity 
for the organization, is helpful to the board, and is recognized for advocating 
for the role of school psychologist. I have always taken great pride in being 
a school psychologist and I am proud and happy to be back with WSPA and 
working on your behalf.

Veronica Milling
Mental Health Committee Chair
(262) 723-3160 x 1421
millve@elkorn.k12.wi.us

Since June 2005, I have served on the WSPA Board.  My 
position is Mental Health Committee chairperson.  I enjoy 
problem solving at the district and WSPA Board level.

Christine Neddenriep
Professional Preparation and Training Repre-
sentative
(262) 472-1850
neddenrc@uww.edu

I'm happy to continue to serve on the board as the Profes-
sional Preparation and Training Representative. I’m a faculty member and 
coordinator of the School Psychology Program at the University of Wiscon-
sin-Whitewater. Within the field of school psychology, I especially enjoy 
teaching and conducting research in the area of academic and behavioral 
interventions. My husband and I live in Libertyville, IL, with our beautiful 
baby girl, Maggie.

Joci Newton
Coulee Regional Rep
(608) 785-6889
jnewton@uwlax.edu 
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I have been on the WSPA board since October of 2007, and I enjoy the 
opportunity to interact with other professionals from across the state 
throughout the year. I teach in the School Psychology Program at the Uni-
versity of Wisconsin-La Crosse. My professional interests include assess-
ment, as well as early childhood and culturally/linguistically diverse popula-
tions.

Holly Rabe
Central Region Rep

I am the school psychologist coordinator at CESA 6.  I also 
work in the Rosendale-Brandon and Oakfield school dis-
tricts.  I hold a series of school psychologist network meet-
ings for the CESA 6 region each school year, which has 
been a great opportunity to connect with school psycholo-

gists in our area and hear from experts in our field.  This is my first year on 
the WSPA board and it has been eye-opening to hear about the advocacy 
and planning that WSPA carries out on behalf of our profession and the 
needs of the students we serve.  I attended the University of Minnesota 
School Psychology program where I met my husband, Brian, who is now a 
director of special education.  We hope that our three children, Jack, Eliza, 
and Charlotte, will turn out okay despite being raised by two school psy-
chologists!

Kathy Rusch
Children’s Services Committee Chairperson
608-764-5442 ext. 5207
ruschk@deerfield.k12.wi.us

I am the WSPA Children's Services Committee Chairperson.  I went to UW-
Whitewater for my Bachelor of Science in Psychology with a minor in 
Sociology and for my Masters of Education with an Emphasis in School 
Psychology.  My continuing education has usually been through Viterbo and 
UW-LaCrosse.  I am currently working on my Masters of Educational Lead-
ership through Marian University.  My hobbies are spending time with 
family and friends, going downhill and cross country skiing, bicycling, and 
traveling.

Tracey Scherr
ISPA Representative
Assistant Professor of Psychology
UW-Whitewater
(815) 291-6059
scherrt@uww.edu

I have been the International School Psychology Association 
Delegate for WSPA since June 2007. It is an honor to have represented 
WSPA at international leadership meetings. I hope to continue to increase 
student involvement in international school psychology research and prac-
tice and with ISPA, in particular. I would also like to keep WSPA members 
apprised of current events in school psychological practices and research 
globally. In addition to international school psychology, I am interested in 
improving educational and psychosocial outcomes for students who are 
marginalized, especially those in foster care or who have been adopted, 
Native American students, and students who have immigrated. Personally, I 
enjoy traveling and spending time with my daughter, whom I adopted from 
China.

Sheri Schill
PINES Regional Rep
schilshe@bonduel.k12.wi.us

I signed on as regional rep for the PINES April, 2012.  I 
volunteered for this position because I felt it was time to 
become more formally involved in WSPA so that I can 
expand my knowledge of school psychology throughout 

our state, become a local leader and build a more expansive school psychol-
ogy network. The more experience and knowledge I have the better school 
psychologist I can be which will help students and families. Being a re-

gional representative is a good way to get my feet wet. 
I live in Gillett, Wisconsin with my husband and two sons.  I love to run, 
bike, read and cook!  I am a school psychologist at Bonduel Elementary 
School and I love working with students!

Linda Servais
Conference Planning Committee Chair
(920) 485-3616
lservais@horicon.k12.wi.us

I have been on the WSPA board since 2005.  It's been 
enriching for me professionally and personally to be 
part of this wonderful organization. and to serve on the 

board.  As I continue my work in the School District of Horicon, I have so 
many more experiences and resources to tap into that have come directly 
from my work with WSPA.  Come join us! You'll never regret it!!

Sara Soleymani-Alizadeh
ISPA Representative
(414) 393-2803
soleymsc@milwaukee.k12.wi.us

I joined the WSPA board September 2011 as the ISPA repre-
sentative. I’m Co-chairing this Role. This role allows me to be involved 
with ISPA which I really enjoy. Meanwhile, it gives me an opportunity to 
contribute to WSPA as well. This year, along with my role as the ISPA rep I 
will be helping Eddie Campbell represent Milwaukee school psychologists 
and hopefully increase Milwaukee’s involvement in WSPA. I really believe 
in WSPA’s dedication to increasing professional development and wanted 
to take a more active role in that. Farsi is my first language. I’m addicted to 
traveling and can’t seem to ever save money because of all the trips I take. 
I’m a pretty serious poker player. No worries, there are no future plans of 
me quitting school psychology to become a professional poker player. How-
ever, so far, I’ve been able to make money playing poker rather than lose… 
hope that continues. 

Katie Stinson
SWWSPA  Rep
(608)627-0121
kstinson@kickapoo.k12.wi.us

I have been the SWWSPA Regional Rep since June 2011. I 
feel it is important to be active in WSPA because it allows school psycholo-
gist to be current and aware of the initiatives and policies that impact the 
children we work with. It is also a great way to interact with other school 
psychologists and learn what other people are accomplishing in their roles 
and districts.  I been a school psychologist in the Kickapoo School District 
in Viola, WI since 2010. I enjoy the small, rural school atmosphere because 
it allows you to get to know all the students, staff, and community mem-
bers. My husband and I live in Westby, WI with our American Bulldog, 
King. In my free time, I enjoy swimming, biking, running, and reading.

Robert M. Todd
Gateway Regional Rep
(262) 664-6711
Robert.Todd@Racine.k12.wi.us

I work for the Racine Unified School District and currently 
serve as the Gateway regional representative. I am on the 
board because I was shamelessly tricked into it by John 

Humphries.  I stay on the board because I enjoy the opportunity to connect 
with other school psychologists from all across the state, to hear their stories 
and learn from their practice.  Being on the board is an excellent way for me 
to stay informed and I enjoy sharing news and information with people in 
my region.  It also affords me the opportunity to promote change and serve 
our profession on a broader level.
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MaryBeth Tusing
Chippewa Valley Regional Rep
(715) 836-5525
tusingm@uwec.edu

I work for UW-Eau Claire.  I love learning and have a PhD 
in School Psychology from University South Carolina-

Columbia.  An area of school psychology that is of special interest to me is 
consultation.  I enjoy playing golf. (MaryBeth Tusing is returning to the 
board after serving from 2006-2012.)

Steve Warner
Northeast WSPA Rep (NEWSPA)
(920)983-2456
swarner@depere.k12.wi.us

I have recently returned to the board after several years of 
respite, but was active in the past serving in a variety of 

capacities including Regional Representative, Convention Planning, and 
President.  I have always supported a broader role for school psychologists 
since my first job in Virginia where I worked full-time in a single elemen-
tary school.  I have worked in the De Pere school district for more than 20 
years and am involved in a number of activities including RtI, progress 
monitoring, leading parenting classes, facilitating small groups for elemen-
tary and high school students, non-violent crisis training, and recently was 
awarded a grant to start a “motor lab”.  

Outside of school I stay busy working as a soccer referee and also enjoy 
kayaking, running, mountain biking, and playing racquetball.  

Scott Woitaszewski
Nominations & Elections Committee 
Chairperson
University of Wisconsin - River Falls
(715) 425-3883
Scott.Woitaszewski@uwrf.edu

I have been on the board since June 2006 and currently serve as the Nomi-
nations and Election Committee chairperson. I am a trainer at UW-River 
Falls and I live in Eagan, MN.  My specific interests are in intervention and 
collaboration on intervention teams and best practices.

Department of Public Instruction Consultant

Kathryn Bush
DPI School Psychologist Consultant
(608) 266-1999
Kathryn.Bush@dpi.wi.gov

Response to intervention Consultant

Dan Seaman
RtI Consultant
East Regional Assistance Coordinator
(Serving CESAs 6,7 and 8)
(920) 265-0696
seamand@wisconsinrticenter.org
dseaman@cesa6.org

Dan Seaman is a Regional Technical Assistance Coordinator with the Wiscon-
sin RtI Center.  Dan provides training, technical assistance, and support to 
schools, districts, and CESAs in the Northeast and East regions of Wisconsin 
(CESAs 6, 7, and 8) as they work towards implementing the Wisconsin RtI 
Framework.  He is a Nationally Certified School Psychologist and had been a 
school psychologist for eight years prior to joining the Wisconsin RtI Center in 
the summer of 2011.  Having previously been a board member, Dan is excited 
to continue to be involved with WSPA.

WSPA Regions

8

Wisconsin School Psychology leaders are needed!
Now is the time to nominate yourself or a fellow school psychologist for the Wisconsin School Psychologists Association 

board! As we maneuver through this exciting time in school psychology, we need leaders who will help plan and support the 
important initiatives that affect our profession. WSPA board membership is an excellent way to help lead school psychology’s 
growth in Wisconsin.

We are seeking nominations for Regional Representatives for the following regions:
Suburban, South Central, Lake to Lake, SPAWN

Please, take a moment now to submit a nomination!
Anyone interested in more information can contact Betty DeBoer (608) 785-6891 or bdeboer@uwlax.edu or John Humphries 

as johnhumphriesncsp@gmail.com. Thanks!
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WSPA Officer and Committee Descriptions

The President:  
The President shall be the principal executive officer of 

WSPA, Inc., shall execute policy as determined by the Board 
of Directors, shall direct all business of the Association, shall 
preside at all meetings, shall call meetings of the Board of 
Directors, shall appoint all committees not otherwise pro-
vided for, and shall perform such other duties as the office 
may require.  The President shall be an ex-officio member of 
all committees.

The President-Elect:  
The President-Elect shall act as President in the absence 

of the President, or, if the President wishes to take part in 
any debate, shall occupy the chair until the matter under con-
sideration is resolved.  The President-Elect shall also per-
form such duties as assigned by the President or Board of 
Directors.

The Secretary:  
The Secretary shall record all motions and proceedings 

of all General Membership and Board of Directors meetings 
of the Association and shall make available copies of all 
open meeting minutes to the membership at the meeting at 
which those minutes are to be approved.  The Secretary shall 
be the custodian of all books and documents belonging to the 
Association not otherwise provided for.

The Treasurer:  
The Treasurer shall receive, be custodian of, and deposit 

in an Association bank account all monies belonging to the 
Association; shall maintain accurate records of dues, receipts 
and expenditures; and shall pay all bills approved by the 
Board of Directors or authorized by the budget.

The Past President:  
The Past President shall be an ex-officio member of the 

Nominations and Elections Committee.  The Past President 
shall perform such duties as assigned by the President or 
Board of Directors.

At-Large: 
The At-Large member shall perform such duties as as-

signed by the President or Board of Directors.

WSPA Standing Committees:

Legislation Committee:  
The Legislation Committee shall be responsible for the 

development, promotion, and monitoring of legislative is-
sues.

Membership Committee:  
The Membership Committee shall be responsible for 

conducting the membership drive for the Association and all 
necessary and related administrative activities regarding 
membership.  The Committee shall determine questions re-
garding category and eligibility for membership and shall be 

responsible for periodic reviews of membership policies and 
procedures.

Nominations and Elections Committee:  
All nominees must be full members of the Association. 

The Nominations and Elections Committee will stipulate the 
nomination procedures. The election timeline shall be stipu-
lated by Nominations and Elections Committee to corre-
spond with Publication of Association newsletter and Spring 
Conference dates.  The committee will be responsible to con-
duct elections. Officers shall be elected by vote of full mem-
bers. The majority of votes cast shall determine the election 
of each officer.  The Committee shall also be responsible for 
periodic reviews of the nominations and elections proce-
dures.

Professional Preparation and Training Committee:  
This committee shall be responsible for coordinating 

collaborative activities for the faculty across the school psy-
chology training programs that supports student development 
and promotes student membership and involvement in the 
Association activities. The Chair shall act as the liaison be-
tween the training programs and the Association.

Professional Standards and Practice Committee:  
The Professional Standards and Practice Committee 

shall be responsible for developing and maintaining a clearly 
defined position of the Association regarding the ethical and 
professional standards to be adhered to by its members.  The 
major area of ethical concern to the Committee is the promo-
tion of the best practices of school psychology.

Convention Planning Committee:  
The Convention Planning Committee shall assist partici-

pating regional chapters in the developing, planning, coordi-
nating, and making program arrangements for the regularly 
scheduled conferences of the Association.

Publication Committee:  
The Publication Committee shall develop, plan, and 

coordinate the publication of the Association.  Editors of 
specific publications shall submit budget requests and reports 
to the Committee.

Planning and Development Committee:  
The Planning and Development Committee shall be re-

sponsible for coordination of a structure that supports an 
organizational process of goal identification, accountability, 
and long-range planning.

Children's Services Committee:  
The Children's Services Committee shall be responsible 

for supporting an organizational focus on the educational and 
mental health needs of children and adolescents.

Public Relations Committee:  
The Public Relations Committee shall be responsi-



From the Membership Committee:

Check out WSPA’s new website and renew your membership for 2013-2014.  As in the past, you can either renew and 
pay online or print out a renewal form and mail it to me, along with a check.  

WSPA ended the 2012-2013 membership year with 363 members.  Thank you for your active membership with the 
Wisconsin School Psychologists Association.

Remember that the membership year runs from September 15, 2013 to September 14, 2014.  Renew your membership 
this fall for the 2013-2014 school year.

Will you be on leave during the 2013-2014 school year?  WSPA offers “Leave” memberships at reduced rates.  This is 
a great way to stay informed of WSPA happenings in the state at a reduced rate.  Also, “Associate” memberships are 
available to individuals in related professions or individuals who practice school psychology in another state who want 
to remain abreast of WSPA happenings.

 If one of your colleagues is not currently a WSPA member, please encourage him or her to consider joining the asso-
ciation!  WSPA offers many benefits to its members, including discounted rates on fall and spring WSPA conventions, 
four issues of the Wisconsin School Psychologist; access to the “Members Only” portion of the website; Children’s 
Services grant opportunities; representation at NASP Central Region meetings, NASP conventions, and ISPA conven-
tions; opportunities for continuing professional development at conventions and Summer Institute; legislation monitor-
ing and action on issues affecting the practice of school psychology in the state and nation; opportunities for profes-
sional collaboration and networking through regional group activities; access to the Associations’s information and 
referral services and collaboration with school psychology training programs to enhance the practice of school psychol-
ogy in our state.  

ble for  promoting increased public awareness of the role and 
function of school psychologists serving the educational and 
mental health needs of children and adolescents.

Continuing Professional Development Committee:  
The Professional Development Committee shall plan, 

develop, and make program arrangements for continuing 
education opportunities to be made available to member and 
non-members outside of the regularly scheduled conferences 
of the Association.

Recognition and Scholarship Committee:  
The Recognition and Scholarship Committee on an an-

nual basis, shall be responsible for the identification of a 
"Wisconsin School Psychologist of the Year." The identified 
Wisconsin School Psychologist of the Year must be ap-
proved by the Board of Directors and be a full member of 
WSPA, Inc.  The Committee shall also be responsible for 
coordination of other special awards, scholarships, and 

grants as provided by the Association.

Technology Committee: 
The Technology Committee shall be responsible for 

maintaining the WSPA website and electronically communi-
cating with the membership.

Regional Representatives:  
Regional Representatives are liaisons between the 

WSPA Board and the WSPA regions and are full voting 
members of the Board of Directors.

The Association Manager:  
The Board of Directors may appoint an Association Manager 
who will, at the discretion of the Board of Directors, conduct 
administrative activities of the Association.  The appoint-
ment may be on a monetary contractual basis if monies are 
appropriated in the duly adopted budget of the Association.
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2013 – 2014 New Member Application/Membership Renewal
Wisconsin School Psychologists Association, Inc.

Region: Don’t know your region?  See page 8 of WSPA Newsletter.

Membership: __ Full Member ($60)          __ Leave Member ($30)
__ Intern Member ($40)       __ Associate Member ($30)
__ Student Member ($20)

__ Life Member (free)
For members retired from the profession of 
school psychology.  Life members have held full 
WSPA membership for 5 years before retirement.

For Student Member:                                      
University Affiliation:                                        Advisor Name:

Name:

Address:

Email: 
Note:  Many school district email accounts block messages from outside agencies such as WSPA.  In order to in-

sure your receipt of messages from WSPA, please include an email address that is not likely to be blocked.

Home Phone:

Work Phone:

Employer:

Check all that apply:
□ I am a Nationally Certified School Psychologist.

□ I hold a WI School Psychologist Private Practice License.

□ I am a member of WAPSO (Alliance of Pupil Services)

□ I am a member of WSCA (School Counselors)

□I hold Professional Psychologist Licensure.

□  I hold a DPI School Psychologist License.

□ I am a member of NASP

□ I am a member of WCASS (Alliance of Special Services)

□ I would like to receive the WSPA Newsletter in electronic form.

□ I would like to receive the WSPA Newsletter in written form.

□I want to join the WSPA Board or a WSPA Committee, please contact me.

WSPA periodically participates in membership exchange promotions with NASP for the purpose of inviting Wisconsin NASP members to
join WSPA if they are not active members.  In return, WSPA shares members’ names, addresses, and emails with NASP so that WSPA mem-

bers can be invited to join NASP if they are not active NASP members. □Do not include my contact information in the NASP exchange.

WSPA occasionally sells members’ names, addresses, and emails for one time use when such requests are professionally appropriate for 

school psychologists.  □Do not share my contact information with outside agencies.

Return membership form & dues to:
Make checks payable to WSPA, Inc.  Pur-
chase Orders cannot be accepted.

Kimberly Knesting-Lund
Department of Psychology
UW - Whitewater
WH 5040
800 W. Main Street
Whitewater, WI  53190

Voluntary Contributions:
WSPA Minority Scholarship
Children Services Fund
Membership Fee

Total:

$____________
$____________
$____________

$____________



Scholarships, Grants and Awards

Wisconsin School Psychologists Association   
Lifetime Achievement in School Psychology 

A Distinguished Service Award 
This award is designed to recognize those unique individuals who deserve special attention by virtue of their broad and signifi-
cant contributions to the welfare of children and the field of school psychology in a number of areas (i.e., professional practice; 
research; state, regional and national leadership; training and supervision; community service, etc.). Candidates must be current 
members of WSPA who are school psychology practitioners, trainers, supervisors, administrators, state consultants, or research-
ers and have made major local, state, and national contributions with 25 years or more of service to the field of school psychol-
ogy. Nominations must be received by January 20, 2014. Criteria and nomination forms can be found at www.wspaonline.net
under the AWARDS section.  

Student Scholarships
WSPA offers three student scholarships. Please note:  The following scholarships are pending board approval.  Please refer to 
the website after Nov 1 for final details.
:
The Allard Award:  Intended for a graduate (non-doctoral) student.
The WSPA Minority Scholarship:  Intended for a graduate student recognized as having a minority status.
The Bernice Krolasik Memorial Scholarship:  Intended for a non traditional graduate (non-doctoral) student.

Candidates must be members of WSPA. Completed nomination packets must be received no later than January 20, 2014.   
The scholarships will be presented at the WSPA 2014 Conference awards luncheon in March.  For more information and appli-
cation forms, check wspaonline.org under AWARDS.  Applications will also be mailed to university trainers in November.

WSPA Friend of Children Award
WSPA members are invited to submit nominations to identify and recognize policy makers, elected officials and public 

servants who have made a significant contribution to children, education, children’s mental health, and/or the field of school 
psychology.  An award is presented annually and nominations are accepted throughout the year.  More information and nomina-
tion forms are available at www.wspaonline.net

WSPA Research Grant
In an effort to support the ongoing research if its members in the discipline of school psychology, the Wisconsin School 

Psychologist Association has allocated money to be used by nominated/selected members for their projects.  All members who 
are currently conducting research in the field are invited to apply for this money. Examples of possible research topics might be 
determining effectiveness of a program you are implementing, establishing background for the exclusionary factors in SLD 
criteria, etc.  Deadline is January 20, 2014.  More information is available at www.wspaonline.net under the AWARDS section.

Seeking the 2014 WSPA School Psychologist of the Year

Each year WSPA solicits administrators in all Wisconsin school districts for nominations for the WSPA School Psycholo-
gist of the Year award. WSPA would also like to encourage WSPA members to nominate colleagues deserving of this honor. 
Please nominate practicing school psychologists who you think should be candidates for this award. Nominees must be mem-
bers of WSPA and practicing school psychologists who spend the majority of their time providing direct services to students, 
teachers and parents in school setting.  Trainers, researchers, or administrators are not eligible for this award.  The NCSP is de-
sirable.  Completed nomination packets must by submitted by January 20, 2014.  Nominations are online at 
www.wspaonline.net or to request a nomination packet contact:
Shelley Albright
WSPA Recognition and Scholarship Chair
987 83rd Avenue
Roberts, WI  54023
shelleya@newrichmond.k12.wi.us
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WSPA Special Award Nomination Form

The WSPA Special Award is intended for a person who has made a significant contribution to the profession of school psy-
chology and/or the welfare of children. This might be a legislator, school administrator, teacher, parent, or some other person 
who has made a significant contribution. School psychologists who are currently employed or retired are not eligible for this 
award.  Previous award winners have included the school nurse, the special education director, and a special education advocate.

To nominate someone, submit this completed form along with a 2-3 page letter of recommendation, citing your reasons for 
nominating this individual for the WSPA Special Award. Nominations must be submitted by January 20, 2014 to:
Shelley Albright
WSPA Awards Chair
PO Box 129
Roberts, WI  54023

Candidate Information:

Name

Address

City/State/Zip Code

Home Phone Work Phone

Nominator Information:

Name

Address

City/State/Zip Code

Home Phone Work Phone
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DPI update
Dropout Early Warning System

By Kathryn Bush
School Psychology Consultant and Student Services/ Prevention & Wellness Team

kathryn.bush@dpi.wi.gov
and

Jared Knowles
Research Analyst and Policy & Budget Team

jared.knowles@dpi.wi.gov
Wisconsin Department of Public Instruction

Numerous studies have revealed that student engage-
ment in school declines significantly for many students as 
they progress through school. By the time students reach 
middle school, lack of interest in school work becomes evi-
dent in more and more students, and by high school some 
students have become so disengaged from educational values 
and pursuits that they leave school. Therefore, it is critical 
that both parents and educators reach out to children who 
are disengaged from school and consequently unlikely to 
succeed.

There is growing evidence that school dropout is not so 
much an isolated event as a process of disengagement  from 
school that often begins in elementary school. Research sug-
gests that participation in school (attending school, attend-
ing classes, completing school work, participating in extra-
curricular activities) leads to positive school performance. 
Students who attend school regularly and complete their 
assigned school work are more likely to pass their classes. A 
positive school experience leads to positive identification 
with school.  (Morse, Christenson, & Lehr, 2004)

This fall marks the roll out of DPI’s Dropout Early 
Warning System (DEWS). Housed in the WISEdash data 
platform, DEWS uses a combination of students’ demo-
graphic information and outcome measures to calculate each 
student’s risk of not graduating from high school on time. 
While other states use systems that begin identifying stu-
dents in the 9th grade, DEWS is designed primarily for mid-
dle schools. Using this combination of data, more than 60% 
of students who eventually do not graduate after 4 years of 
high school can be identified as “at risk” before the start of 
7th grade. DPI is working to improve this through statistical 
techniques that will allow students to be identified even ear-
lier and with more accuracy. 

Dropout Early Warning System (DEWS) scores initially 
will be available for all Wisconsin students in grades 7  
through  9, with grade 6 being added in 2014. Access to that 
data will be carefully managed first through state-level secu-
rity, then local-controlled security.  The DEWS score is a 
number from 0-100 that represents the probability of a stu-
dent graduating within 4 years of entering high school. The 
DEWS score is calculated individually for each student and 

represents how often students similar to the current student 
graduated high school on time in prior years. Thus, a student 
with a score of 60 has reported data that looks very similar to 
a group of students in previous cohorts who graduated 60% 
of the time. The DEWS score is broken into three categories 
of risk for convenience – high, moderate, and low risk. 

The DEWS score is calculated using the following ele-
ments for students:
Attendance in the prior school year (from ISES YE)
Days removed for suspension or expulsion in the prior 

school year (from ISES YES)
Number of school and district moves in the prior school 

year (from ISES YE)
WKCE performance in reading and mathematics in the 

prior school year (from WSAS)
Additionally, the school of attendance for the prior 

school year, and a combination of student demographic at-
tributes are used to ensure that students are compared to the 
most similar group of students possible.  In addition to the 
DEWS Score and risk category, students are given risk tiers 
for each of the four malleable domains – attendance, behav-
ior, mobility, and assessment. 

DEWS is intended to be used as a starting point for in-
quiry. Schools are encouraged to combine the DEWS infor-
mation with more current local and contextual information to 
consider the case of each student.  This population-based 
approach to identifying students earlier in their disengage-
ment process offers schools the opportunity to identify stu-
dents who need additional academic and engagements sup-
port to be more successful in school before disengagement or 
academic problems are so severe that dropout seems inevita-
ble. 

Though the benefits of the initial rollout are highly an-
ticipated, the system will get even better with time; continu-
ally improving through better data, better mathematical mod-
els, and more real time results.

District administrators and principals will be hearing 
more about the system in early September.  More informa-
tion about this process can be found in the DEWS Action 
Guide which will be posted after the DEWS roll out this fall.

Morse, A.B.,  Christenson, S.L., Lehr, C.A. (2004).  “School completion and student engagement:  Information and Strate-
gies for Parents,”  In National Association of School Psychologists (Ed.) Helping Children at Home and School II: Handouts for 
Families and Educators.  Bethesda MD: Editors.
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Trainers’ Corner
Christine Neddenriep, UW-Whitewater

Professional Preparation and Training Representative

As the fall semester begins, new school psychology stu-
dents are anxiously beginning their coursework and current 
students are continuing to progress within their practicum 
and internship experiences. The fall is an exciting time for 
all. WSPA offers many opportunities for students. This year, 
we welcome new student representatives. These student rep-
resentatives include Maddie Sutton and Sigrid Splinter, UW-
Eau Claire; Katie Goulet, UW-La Crosse; Maggie Alt-
schaefl, UW-Madison; Joshua Looser, UW-Milwaukee; 
Bobbi Schiller, UW-River Falls; and Katelyn Oellerich, UW-
Whitewater. UW-Stout’s student representative has yet to be 
determined. These students represent their peers’ concerns to 
the WSPA board and assist with student activities at the con-
ventions.

For the Fall WSPA Convention, Dr. Scott Woitaszewski 

will offer a session for students titled, “An Introduction to 
School Crisis Prevention & Intervention: A Graduate Stu-
dent's Guide to Getting "PREPaREd.” This session will in-
troduce students to the school psychologist’s role in crisis 
prevention and intervention. As well, they will learn about 
the PREPaRE training curriculum, developed by the Na-
tional Association of School Psychologists to meet the needs 
of school-based teams. Students will also have the opportu-
nity to connect with other students across school psychology 
programs in Wisconsin while learning. I strongly encourage 
you to attend.

As always, I welcome your input and feedback regard-
ing professional preparation and training. Please feel free to 
contact me at neddenrc@uww.edu with your comments or 
questions.

NASP Information and News
Robert J. Dixon, PhD, NCSP

Wisconsin Delegate

Greetings – a familiar opening to my monthly 
emails for all you NASP members out there. For 
others, it could be a familiar opening if you become 
a member. The lifeblood of NASP is within the 
membership and I would encourage you to join to-
day. Being a member of NASP does offer a wealth 
of information at your fingertips. One thing that has 
seen tremendous growth in the last couple of years 
is the Online Learning Center (OLC). This is an ever-
growing repository of NASP-, APA-, and NBCC-approved 
continuing professional development (CPD) credits. In Sep-
tember there is a FREE webinar on Developing High Quality 
Counseling IEPs. The authors that wrote the new NASP pub-
lication, School Psychologist as Counselor, are the present-
ers.  If that topic does not create some curious interest, the 
library contains over 100 other topics and presentations. 
Within the electronic outreach opportunities are the NASP 
Communities. An excellent place for you to ask a question, 

post a comment, or read the cutting edge resources 
that your colleagues are tackling with on a daily 
basis. For those of you that enjoying pinterest, 
NASP has created another place for you on the web 
(http://pinterest.com/nasponline/) to go with twitter 
and Facebook options. Check them out today! Fi-
nally, for those that enjoy the face-to-face opportu-
nity to connect with colleagues, NASP 2014 in 

Washington DC is right around the corner. Registration 
opens October 1 and the conference will be February 18-21. 
Mark your calendars and plan to attend. Being your delegate 
continues to be an honor. If there is anything that I can do on 
behalf of NASP or get you connected to NASP, please do 
not hesitate to contact me at rdixon@uwlax.edu. I will look 
forward to seeing you at the fall WSPA convention in Eau 
Claire and we can start making plans for NASP in Washing-
ton!



Wisconsin School Psychologists Represented at the 
Wisconsin School Safety Summit

By WSPA President, Betty DeBoer

WSPA was a part of the School Safety Summit which 
met at Wingspread to identify ways to make Wisconsin 
schools safer. This meeting was sponsored and organized by 
the Johnson Foundation at Wingspread, a planning commit-
tee consisting of representatives of the Wisconsin Depart-
ment of Public Instruction, the Wisconsin Association of 
School District Administrators, the Wisconsin Council of 
Administrators of Special Services, the Wisconsin Education 
Association Council, the Wisconsin School Safety Coordina-
tors Association, the Wisconsin Association of School Busi-
ness Officials, the Wisconsin School Public Relations Asso-
ciation, and the Association of Wisconsin School Adminis-
trators. WSPA was one of only 39 selected participants to 
be honored with an invitation.  

A Draft of the Executive Summary states that there were 
a number of beliefs that consistently arose, such as: Every 
school should be a warm and welcoming place, leadership 
matters, and relationships matter.  

Another finding is that practice must follow good pol-
icy.  This includes a need for collaborating between systems, 
collaborating with community members, having the capacity 
and resources to maintain safe schools, preparing staff to 
perform critical duties, listening to student voices, and recog-
nizing that the “one size fits all” approach does not work.

Tentative recommendations were made in four areas: 
Mental Health, Culture and Climate, Physical Environment, 
and Policies and Procedures.  In the area of Mental Health, 
participants suggested that Wisconsin schools need to coor-
dinate or integrate our own initiatives with the Governor’s 
Mental Health Initiative and other state and federal mental 
health initiatives. We also need to develop best practices in 
meeting the mental health needs of students by further inves-
tigating the potential need for more training in trauma in-
formed care and in the PREPaRE model, roles of schools in 
meeting the mental health needs of students, how community 
mental health professionals could play a role in providing 
services that are lacking in schools, as well as other related 
issues. WSPA is in a place to take an active leadership 
role in all these areas.

Recommendations in Climate and Culture largely 
surrounded the development and adoption of a prevention-
based, evidence-based behavioral system of support (e.g., 
PBIS).  Justyn Poulos from the Wisconsin PBIS Network 
presented on this topic at the School Safety Summit. Most 
non-school attendees and some administrators were not 
aware of this system of support prior to his presentation.  I 
believe WSPA can play a role in furthering the school 
staff understanding of PBIS.

Recommendations on Physical Environment sur-
rounded discussion on ways to develop best practice exam-
ples/guidelines, including resources to ensure educationally
sound, accessible, and safe school environments exist.  These 

included areas such as controlled access, visitor manage-
ment, secure technologies, School Resource Officers 
(SRO’s), comprehensive threat assessment and a balance 
between safety and a welcoming environment.  WSPA 
members trained in crisis prevention can play an impor-
tant role in planning for safe schools.

Recommendations on Policies and Procedures mostly 
surrounded considering National Institute Management Sys-
tem (NIMS) – based crisis models (such as NASP’s PRE-
PARE model) as a recommended statewide standard for cri-
sis preparedness and response and the creation of a clearing-
house with exemplary policies, practices and procedures.  
One of the specific areas that will be considered is the devel-
opment of a crisis response team.  WSPA’s goals were 
heard and are being given serious consideration at the 
state-wide level.

I was honored to have WSPA selected to participate in 
this important collaborative state-wide effort and want to 
point out that we could not do this work without YOUR 
MEMBERSHIP and support.  WSPA develops relation-
ships and credibility through its advocacy work, its pres-
ence at meetings with other organizations and with its 
overall visibility.  THANK YOU for your support!  Your 
support of WSPA is allowing WSPA to work towards safer 
schools!
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Incidental Benefit, SLD, and RtI: Assembling a Growing Puzzle
By John Humphries, NCSP, WSPA President-Elect

As recently reported on the WSPA web 
site, Troy Couillard, then an Assistant Direc-
tor of Special Education at DPI wrote to the 
US Department of Education, Office of Spe-
cial Education and Rehabilitative Services 
(OSERS) asking for clarification about the 
activities of special education and related 
services staff in regular education settings. 
DPI had already posted a memo (9/2009) 
commonly referred to as the “Incidental 
Benefit Memo,” discussing requirements for 
appropriate licensure, funding, and due proc-
ess. However, Couillard wanted additional 
clarification about appropriate special education roles and 
responsibilities in RtI/MTSS systems. The OSERS response 
was released by DPI this fall (“Letter to Couillard”). DPI has 
also prepared a guidance memo in response to the letter, and 
a new FAQ about RtI and SLD. Taken in the context of the 
original memo from DPI, there are some important changes 
to understand as we work to support the implementation of 
high quality RtI systems. All four documents cited above are 
posted on the WSPA web site.

One important note—there are numerous funding issues 
addressed in the memos from OSERS and DPI. However, 
this article is focused on the most common situation where 
Coordinated Early Intervention Services or CEIS funds are 
not being used. CEIS funding opens some additional op-
tions, but can be complex in reporting and managing. This 
article comes from the perspective of a district that is using 
traditional IDEA and local funds for special education staff.
1. High-Quality RtI Systems. The most significant state-

ment is in the new DPI FAQ about SLD and RtI in a 
question about getting extensions. It states, “If an eligi-
bility decision is delayed because data needed by the 
IEP team was (sic) not collected in a manner consistent 
with the rule because the evaluation was not properly 
conducted, the LEA may be required to consider 
whether compensatory services are needed.” Wow! 
Districts may need to consider compensatory services if 
they delay an eligibility decision because the RtI system 
was not designed to collect data consistent with the rule. 
This statement from DPI offers a great opportunity to 
advance high quality RtI systems consistent with the 
rule. For instance, in districts where there has been hesi-
tation to use reliable screening tools, districts really need 
to be careful because screening data directly lead to re-
ferrals. The rule quotes federal regulations about screen-
ing: “The LEA shall promptly request parental consent 
to evaluate a child to determine if the child needs special 
education and related services if, prior to referral, the 
child has not made adequate progress after an appropri-
ate period of time when provided appropriate instruction 
in general education settings...” We know this because 
screening data tell us when a child has not made ade-
quate progress in general education. The rule also re-

quires scientific, research-based or evidence-
based interventions, as well as progress 
monitoring tools that have “…adequate sta-
tistical accuracy for the purpose of identifica-
tion of insufficient progress as compared to a 
national sample of same-age peers.” In our 
role as data analysts, we hold the key to iden-
tifying whether data are sufficient, are reli-
able and adequate for making a disability 
determination. I encourage all school psy-
chologists to talk with your district leadership 
about the adequacy of your RtI system in the 
context of the SLD rule.

2. Problem-Solving Teams. Special education personnel 
are allowed to be permanent, ongoing members of prob-
lem-solving teams even if those teams are discussing 
nondisabled students. This can be part of the child find 
responsibility of the district. Special education teachers 
are encouraged to share their expertise in addressing the 
needs of students with disabilities. While this is consid-
ered part of child find, it also benefits regular education 
teachers in their search for effective interventions. DPI 
clarifies that assessing, observing, or screening nondis-
abled children is not an acceptable duty for special edu-
cation staff outside of an evaluation process. 

3. Consent. The SLD FAQ confirms, “There is no legal 
requirement to notify parents before providing general 
education interventions. However...it would be good 
practice for schools to develop a system in which par-
ents are notified of the general education instruction 
(including interventions) used with their children.” DPI 
is reportedly developing another memo about consent in 
MTSS, and I am hopeful that this clarification will keep 
Wisconsin on track for a reasonable approach to con-
sent. As schools are held accountable for student out-
comes, we need to be able to use interventions as early 
as possible, and to use intensive interventions wherever 
necessary. Some flexibility about meeting all the recom-
mended hours of instruction in the various subjects 
would also be helpful, but that’s another topic!

4. Ratios and Incidental Benefits. The OSERS and DPI 
memos confirm that special education teachers can pro-
vide supports to nondisabled students as long as students 
with disabilities also need those same supports. This is 
nothing new, but what is new is that if one student with 
a disability benefits from the support, then it can be ac-
ceptable. The OSERS memo provides a scenario where 
a special education teacher is providing reading instruc-
tion to a group of three students with disabilities. The 
memo states that two nondisabled students can be added 
to this group because the teacher is preparing lesson 
plans anyway, and is simply implementing those lesson 
plans with the nondisabled students at the same time. 
However, OSERS makes a caveat that the teacher 
shouldn’t grade papers or attend parent conferences for 
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the nondisabled students (except in cases where she’s 
funded through CEIS monies). DPI's memo then pro-
vides at least three issues to consider in your analysis of 
whether certain duties are allowable for special educa-
tion teachers: 
a. Is the activity specifically related to the needs of at 

least one student with a disability? In the past, 
DPI’s informal guidance suggested that groups 
should include more students with disabilities than 
without. This opens things up a little more so that 
even if just one student with a disability needs the 
service, then nondisabled students can also be in-
cluded.

b. Will the task take additional time if performed for 
nondisabled students? This is where the OSERS and 
DPI memos seem to be contradictory. OSERS has 
special education teachers working with a mixed 
group, which by necessity takes additional time.

c. Will the IEP services be compromised if the duty is 
performed for nondisabled students? This seems 
pretty clear, but again one could argue that in the 
scenario in the OSERS memo, that the direct in-
structional time for students with disabilities is cer-
tain to be compromised by having nondisabled stu-
dents in the same class.

DPI's memo clarifies again their perspective that 
under WI Code PI34 special education teachers are not 
licensed to provide instruction to nondisabled students. 
Again, this appears to contradict allowable activities 
under the OSERS memo which suggests that special 
education teachers can provide whole-group instruction 
to a mixed group of disabled and nondisabled students. 
DPI’s approach to this issue keeps Wisconsin from an 
“All Hands on Deck” approach where the most highly 
trained special education teachers are allowed to work 
with the neediest students regardless of disability status. 
However, this is not too difficult to remedy if you fol-
low some straightforward rules.

Many schools are using a co-teaching, full-inclusion 
model as a way to provide a meaningful, incidental benefit 
that promises to close gaps and raise overall achievement. A 
few things to consider in using this model include:

a. As always, make sure that IEPs are written to meet 
the individual needs of children with disabilities.

b. Include IEP language that details the special educa-
tion services provided in the regular education set-
ting. This confirms the special education teacher’s 
presence in that environment as part of their duties.

c. Meet all the services in the IEP so that you are 
clearly not compromising any needed services. 
Document this in progress reports.

d. Special education staff should not take nondisabled 
students out of the regular setting for instruction 
because SPED teachers in Wisconsin are not li-
censed for instruction of nondisabled children.

e. Special education staff should not grade papers or 
attend parent conferences for nondisabled students.

f. Make sure regular education staff collect progress 
monitoring data on nondisabled students getting 
interventions, but include special education staff in 
problem-solving meetings where the data are dis-
cussed. These are great ways to involve all staff in 
your MTSS.

g. Are there more? This would be a great discussion 
topic for school psychology network meetings! 
Hope to see you at one this year!

As always, you can reach me via email at johnhumphri-
esncsp@gmail.com.

Reflections on WSPA’s Douglas K. Smith Memorial Summer Institute
Robert J. Dixon, PhD, NCSP

Chair, Continuing Professional Development
Summer is a great time to sit back and relax and reflect 

on the last year and plan ahead for the year to come. While 
some were relaxing more than others, thirty-eight school 
psychologists and related personnel spent two days learning 
about Brief Solution-Focused Interventions in Schools by 
Dr. John Murphy. There were two concepts that really stood 
out for me. The first was the focus on people skills and con-
necting with children, teachers, and parents. Essentially there 
are three tasks that Dr. Murphy was encouraging us to do: (a) 
involve students/teachers/parents by creating collaborative 
relationships and useful goals, (b) invest in what’s “right” by 
building on exceptions and other natural resources, and (c) 
invite something different by changing the viewing and do-
ing. We spent the next two days dissecting those concepts 
and looking at small and specific steps to achieve this con-

nection. We all really appreciated the time (and the scripts) 
so that one could approach “Monday morning” with a set of 
tools in hand. Some of those tools that I found very useful 
were the various rating scales that Dr. Murphy provided for 
the group.  I could easily picture myself using a variation of 
these scales with practicum students to ensure that we were 
achieving a productive connection. Many of these rating 
for m s  ca n  be  d own l oa d ed  for  fr e e  a t 
www.heartandsoulofchange.com.  Finally, for those that 
have not participated in a summer institute, I would like to 
tell you that they are very focused (a single speaker and 
topic) and they go to great depth of understanding. It is the 
perfect conference for the practitioner that has been around 
the block and is looking to add a few more tools to the tool-
box. I hope that you will be able to join us next year! 
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Universal Design for Learning (UDL)
By Dana McConnell, Wisconsin RtI Center

Wisconsin is making their move in reference to Univer-
sal Design for Learning (UDL)! In July, the Department of 
Public Instruction coordinated a strategic planning meeting 
related to the development of a statewide implementation 
plan for the Universal Design for learning (UDL) frame-
work. The focus of the meeting was to create a plan for state-
wide implementation.  Stakeholders from across the state 
were invited to participate, including your very own 
WSPA president, Betty DeBoer. At the meeting, your 
board president made a commitment to ensure school 
psychologists in Wisconsin know about UDL. The first 
step in fulfilling this commitment was to write this article 
about UDL for the WSPA newsletter.

Did you know that the way you learn is as unique as 
your fingerprint?  Brain research shows us that no two stu-
dents learn in exactly the same way.  The idea of designing 
our lessons to an “average” student is outdated. Today’s les-
sons must be designed to meet the wide range of needs of all 
our learners.  If you design for those in the margins, it works 
better for everyone.

Universal Design for Learning (UDL) is a structured 
way for educators to take an in depth look at how they de-
sign their goals, materials, methods, and assessments.  Uni-
versal Design for Learning can reduce instructional barriers 
and help to meet the varying needs of all students. It is a sci-
entifically valid framework that provides multiple means of 
access, assessment, and engagement and removes barriers in 
instruction to achieve academic and behavioral success for 
all. 

Using the three principles of UDL, teachers can create 
goals that promote high expectations for all learners, use 
flexible methods and materials, and accurately assess student 
progress. The three principles of UDL are:
Provide multiple means of representation (Access)
Provide multiple means of action and expression 

(Assessment)
Provide multiple means of engagement (Engagement)

In the world of education, why are we talking about 
‘One more thing’? UDL is not one more thing but rather a 
complement, and a missing link, in our existing school re-
form initiatives. UDL complements Response to Intervention 
(RTI), Positive Behavioral Interventions and Supports 
(PBIS), Adoption of Common Core State Standards (CCSS), 
New Educator Effectiveness System, and Culturally Respon-
sive Practices.  

Currently, we are not reaching all our learn-
ers.  Achievement gaps exist in Wisconsin among various 
subgroups including students with disabilities.  Students with 
disabilities consistently achieve at levels far below their non-
disabled peers and show stagnant growth.  We need a differ-
ent approach to educating all of our students http://
news.dpi.wi.gov/files/eis/pdf/dpinr2013_47.pdf.  Remember, 
UDL is NOT just for students with disabilities. UDL may 
certainly benefit students with disabilities. However, all stu-
dents can benefit from the types of supports that curricula 
designed using UDL provide (National Center on UDL, Q & 

A for Administrators).  Other reasons why you should further 
explore UDL in your district include: 
UDL is mentioned specifically in our ESEA waiver sev-

eral times  http://esea.dpi.wi.gov/files/esea/pdf/waiver-
final.pdf

UDL follows naturally Wisconsin’s Guiding Principles 
for Teaching & Learning http://dpi.wi.gov/stn_guiding-
principles
Guiding Principles of Teaching and Learning docu-

ment
Wisconsin is part of the Smarter Balanced and Dynamic 

Learning Maps assessment consortiums that are design-
ing assessments using UDL principles 
http://oea.dpi.wi.gov/oea_smarter
http://oea.dpi.wi.gov/oea_waa

Schools in the state are shifting to the Common Core 
State Standards and Common Core Essential Ele-
ments.  All but those with the most severe cognitive 
disabilities are expected to achieve to the Common Core 
State Standards 
http://standards.dpi.wi.gov/stn_ccss
http://sped.dpi.wi.gov/sped_assmt-ccee

Schools are requesting instruction on specific practices 
to be employed in the classrooms that are immediate, 
effective, and efficient.

Schools in the state are shifting to a new Educator Effec-
tiveness system http://ee.dpi.wi.gov

UDL practices are employed universally and individu-
ally so it naturally makes the system as a whole more 
responsive.

UDL complements our already existing RtI system 
http://rti.dpi.wi.gov
RtI: A Guiding Document
How can we learn more? The Wisconsin RtI Center, in 

partnership with the Department of Public Instruction, will 
be hosting UDL Overviews across the state of Wisconsin.  
Please refer to this link for dates, locations, and registration 
information. http://www.wisconsinrticenter.org/assets/files/
resources/1371664053_UDL%20Overview%20Flyer%
202013-2014.pdf

Additionally, here are some resource links to further 
explore Universal Design for Learning (UDL). 
National Center on Universal Design for Learning

http://www.udlcenter.org/
Center for Applied Special Technology (CAST)

http://www.cast.org/
Maryland Learning Links

http://marylandlearninglinks.org/950
Free Technology Toolkit for UDL in All Classrooms

http://udltechtoolkit.wikispaces.com/
Interactive UDL Wheel
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http://udlwheel.mdonlinegrants.org/
Department of Public Instruction  

http://sped.dpi.wi.gov/sped_udl

Dana McConnell, Coordinator of Instructional Supports 
for Students with Disabilities - WI RtI Center mccon-
nelld@wisconsinrticenter.org (608) 617-0867.

Mental Health Committee   September 2013                           
by Veronica Milling, Chair

Mental health services in Wisconsin.
Mental health has been a topic of much discussion in 

our state and nation this year, a result in part due to  mass 
shootings, alleged institutional wrongful deaths, and war. In 
February 2013, when Governor Walker allocated more mon-
ies for mental health in his proposed budget, Assembly 
Speaker Robin Voss announced the creation of a Speaker's 
Task Force on Mental Health.   Rep. Erik Severson (R-
Osceola), an emergency room physician, served as chair, and 
Rep. Sandy Pasch (D-Shorewood), a mental health nurse and 
former nursing professor, served as vice-chair of the task 
force. The 11-member committee also included Rep. Joan 
Ballweg (R-Markesan), Rep. Jim Steineke (R-Kaukauna), 
Rep. John Jagler (R-Watertown), Rep. Kevin Petersen (R-
Waupaca), Rep. Joe Sanfelippo (R-West Allis), Rep. Paul 
Tittl (R-Manitowoc), Rep. Chris Danou (D-Trempealeau), 
Rep. Josh Zepnick (D-Milwaukee), and Rep. Debra Kolste 
(D-Janesville). The committee was charged to come up with 
some meaningful legislation to address some important is-
sues pertaining to mental health:

Eliminating barriers to treatment, and promoting 
early and voluntary intervention for juveniles and 
adults in need of mental health services

Improving coordination of care among those who 
treat people with mental illness

Increasing awareness and reducing the stigma that 
often accompanies mental health diagnoses

Identifying and promoting best practices for ad-
dressing the link between mental illness and sub-
stance dependence and abuse

Addressing mental illness in the prison population
The Speaker’s Task Force met four times across the 

state, asking local experts to testify and make recommenda-
tions to the bipartisan committee. I am aware of two school 
psychologists that were invited to testify.    The Speaker’s 
Task Force’s final report was to be due to the legislature 
before the end of May;   however hearings were still sched-
uled in July.  The final report due date was moved to the end 
of August.  At the time of this writing, I have not seen that a 
final report has been forwarded to the legislature.  For those 
who are interested, all of these hearings can be viewed on 
WisEye.  

http://www.wiseye.org/Programming/VideoArchive/
EventDetail.aspx?evhdid=7328

WSPA also participated in Capitol visits June 20, 2013 
to educate legislators on children’s mental health needs.   
Teams visited several offices to share information on what 
school psychologists do and what children need.  The visits 
were overall very well received and worthwhile.  With the 
success of these visits, WSPA plans an annual visit to the 
Capitol scheduled around Long Range Planning typically 
held mid to late June.  Look for more information on future 
visits!

Check out these resources on mental health.  Two sites 
that I have subscribed to that I would recommend:
-Children’s Mental Health Network.  The link to their most 
recent Friday update is https://mail.google.com/mail/?
tab=cm#search/childrens+network/140d194775ea3e7d

Sign up now and get the latest information you need to help 
you improve services for children and families.

-Child’s Mind Institute.  The link to their most recent What’s 
New update is:
https://mail.google.com/mail/?shva=1#search/
childs+mind+institute/1409d560f477ae4e

In addition, NASP has added information on school as-
semblies on mental health awareness, crisis prevention and 
intervention, and developing high quality counseling IEPs. 
http://www.nasponline.org/.
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HELP WANTED:

WSPA needs a reliable person with website skills to 
help develop and maintain the new website.

Please email Betty DeBoer if you are interested
 at bdeboer@uwlax.edu

Long Range Planning Meeting (LRP) Report
By Danielle Brown

WSPA board members had an eventful three day Long 
Range Planning in June 2013. As a reminder, all board mem-
bers are welcome to attend to help with our strategic plan-
ning for the state and school psychologists in Wisconsin.  
The three day retreat was organized around our Capitol Hill 
visits this year.  

Tuesday, June 18th 2013
Evening-Executive Board meeting

Wednesday, June 19th 
Morning committee work 
Afternoon Full Board meeting 

Thursday, June 20th 
Morning –Preparations for Capital visits with 

legislators
Afternoon-Visits to the Capital to meet with 

legislators

During the three days of planning, collaborating and 
advocacy came many ideas, strategies and professional col-
laborative relationships.  All of this was done via committee 
work, small group planning and advocacy at the capitol.  
Here is a bullet point summary of our accomplishments at 
LRP this year.  

Collaborative Relationships

Great improvements have been made this year with 
representation at the Wisconsin Alliance Pupil Ser-
vice Organization (WAPSO) and the Wisconsin 
Council of Administrators of Special Services. 
(WCASS)

WSPA will continue to seek out additional collabo-
rative alliances with other organizations. 

Membership

Membership committee continues to brainstorm 
ideas to help WSPA and advocate for school psy-
chologists across the state. WSPA is constantly try-

ing to be most useful and relevant to our state 
school psychologists. 

Professional Development

WSPA continues to provide professional develop-
ment specific to School Psychologists to keep us 
abreast of best practices and ethical responsibilities 
specific to our field. These profession specific train-
ings are not available elsewhere in the state.  

Public Relations

WSPA’s new public relations chair, Ms. Katie Ash-
ley,  is seeking members to assist in developing 
ways to advocate for school psychologists

Advocacy

WSPA’s Capitol Hill visits were very successful in 
making connections to stakeholders. These visits 
increase the awareness regarding the services pro-
vided by school psychologists. 

WSPA proposed to adopt six position papers to 
assist the organization in advocacy efforts in the 
areas of:
Appropriate academic supports to  meet the 

needs of all learners
Behavioral, social and emotional supports to 

meet the needs of all learners
Bullying
Early childhood services
School psychologists involvement in the role of 

assessment
School violence

We had approximately 25 school psychologists gather for 
three days of wonderful, collaborative, energy-rich work this 
summer. Thanks to all who participated and developed plans 
for our upcoming year.  Our children, staff, parents and 
school psychologists will benefit greatly.
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CALL FOR HELP WITH NORMING A NEW TEST
Assessment Innovations seeks School Psychologists to assist with norming Insight, a group-administered cognitive test 

based on the Cattell-Horn-Carroll (CHC) model. Insight is designed for students in grades 2-7. 
Help Wanted!

We seek the participation of randomly-selected class-
rooms of students across the US to take Insight. Class-
room settings for which you have access may match our 
roster.

How Long?
Testing time is 90 minutes across seven subtests. Admini-
stration can occur at any point during AY2013-2014.

More Information?
See our website, http://aisolutions.us.com/, and click on “Insight.” A video of Dr. A. Lynne Beal 
(psychologist and Insight author), technical and sample reports, and video demonstrations are 
available.

Interested?
Following successful completion, we pay $75.00 for your efforts plus your district becomes eli-
gible for a 20% discount on Insight material list prices for AYs 2014-2015 and 2015-2016. Send 
name and contact information to:

Kurt Metz, Ph.D.
Senior Support Psychologist
Assessment Innovations
kmetz@aisolutions.us.com
(888) 576-5365 x101
(888) 590-9658

Insight Highlights
Who: Assessment Innovations
What: Seek School Psychologists
When: AY2013-2014
Where: Randomly-selected US classrooms
Why: Norming Insight, a group-administered test of CHC abilities
How: DVD administration

Insight Fast Facts
Format: Group
Grade levels: 2-7
Administration: Via DVD
Time: 90 minutes
# of subtests: 7 
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WSPA CHILDREN’S SERVICES 
2013-14 GRANT OPPORTUNITY

The Children’s Services Committee has allocated funds for the 
purpose of supporting child-related service efforts. Grants will be 
awarded to a WSPA school psychologist member to support a spe-
cific activity, school-wide initiative, training opportunity, or extra-
curricular endeavor for the purpose of providing children’s services. 
This year, the Children’s Services Committee has one grant for 
$500. Projects must be implemented during the current school year.  
Past grants have been awarded to fund youth mentor programs, 
collaborative efforts between staff and students, and violence pre-
vention programs, among others.

Recipients of this year’s funding will be chosen based on:

1. Detailed description of the project (step by step process, 
list required staff and time commitment)

2. Demonstrated need for project (data-driven)
3. Anticipated outcome and benefit to children (provide 

evidence base for anticipated effectiveness)
4. Specific timeline
5. Detailed budget/funding rationale

Interested individuals need to submit a typed proposal of 350-
500 words addressing the five points described. The timeline and 
budget for the project should be clearly outlined. Funds will be 
awarded in December 2013.

Grant proposals will be accepted from August 1 through No-
vember 1, 2013.   Proposals should be sent to the email address 
below by November 1st of the current year. In addition to the typed 
proposal, please include your full name and school position, school 
district name, address, e-mail, and phone and home address and 
phone number.

Very Important Requirement! If your project is selected 
for funding, you MUST submit a brief description of the 
outcomes for the WSPA newsletter (Pictures are greatly 

Children’s Services Committee Silent Auction
The Wisconsin School Psychologists Association - Children’s 

Services Committee will be holding its annual silent auction during 
the fall Wisconsin School Psychology Convention which will be 
held October 23-25, 2013. Proceeds from this year’s auction will 
be used to fund grants for novel ideas from school psychologists 
like you! Examples include ideas that sponsor children’s involve-
ment in conflict resolution and peacemaking programs, mentoring 
programs, and other innovative direct services to meet the needs of 
children.

Would you be able to contribute something for our silent auc-
tion? Any donations would be greatly appreciated.  Each item will 
be displayed along with its retail value and the name and address of 
the donor.  If you have business cards or other print material, we 
will gladly place them by your donation.  Donations can be 
dropped off at the convention Thursday morning (October 25th) or 
they can be mailed to the address listed below.

Please consider donating something to our silent auction.  I 
can be contacted at 608-764-5442 ext. 5207 or 
ruschk@deerfield.k12.wi.us. Thank you for your time and consid-
eration.

Sincerely,
Kathy Rusch, School Psychologist
Deerfield Community Schools
340 W. Quarry St.
Deerfield, WI 53531
608-764-5442 ext. 5207
ruschk@deerfield.k12.wi.us

appreciated!). This description is due by April 1 of the school 
year you received the grant.

Send proposals and/or questions to:
Kathy Rusch
WSPA Children's Services Chair
Email: kathy.rusch@gmail.com



In Remembrance of Les Hynum, Sept 4, 1947 to July 3, 2013
From the Wisconsin State Journal - Les Hynum, age 65, of Whitewater, passed away sur-

rounded by his small family and one shaggy dog on Wednesday, July 3, 2013.

He was born on Sept. 4, 1947. Les was raised in Madison where he loved to sail and be on the 
water. He was a graduate of UW-Whitewater and became the school psychologist for the Milton 
school district for 31 years, where he developed lifelong friendships, loved his work, and enjoyed 
helping many, many students. Les was also the co-owner of Family Achievement Clinic in Madi-
son and Oconomowoc. After retiring from psychology he was a local realtor in the Madison area 
for 10 years. Les's life work was to help people. He loved his cars, days on the ocean, family, 
friends, and beloved dog Flannigan.

Les is survived by his wife, Cathy of Whitewater; children, Jed Hynum of Madison and 
Courtney Hynum of Portland, Ore.; mother, Jeanne of Monona; siblings, Steve (Marlene) Hynum 
and Jeff Hynum; good friend, Diane Peyer; and numerous other relatives and friends. He was pre-
ceded in death by his son, Christopher Hynum; father, Luther; mother-in-law, Ellen Austin; fa-
ther-in-law, Bob Austin; and good friends, Eanie and Fred Peyer.

Found at: http://host.madison.com/news/local/obituaries/hynum-les/article_46851072-07ec-5553-
8fec-6839fcba7ffb.html#ixzz2YbHjpz2O

Call for Submissions
by WSPA’s Publications Committee 

The Sentinel is looking for articles for upcoming issues. All 
are more than welcome to submit.  Please feel free to contact 
Jennifer Kamke Black, The Sentinel editor, at kam-
kebj@shawanoschools.com with any questions.

For all Sentinel Readers: We have a special request for 
interesting stories or experiences you have had (and I know 
any given person has many!) for the new “From the 
Trenches” column. These stories do not have to be lengthy or 
relate to any specific issue; rather, we want to publish stories 
that give us a glimpse of what school psychologists (or other 
school professionals) experience in our unique profession. 
For example, you may like to share an interesting case, “a 
HA!” moments you have had, humorous stories, or other 
experiences that make you feel fortunate to have a career 
working with children and families. The door is wide open!

For Members Who are Active with Your Regional 
Group: We are particularly interested in receiving reports of 
any meetings, trainings or other activities that have taken 
place--or will be taking place in the near future--within your 
respective regions. We hope you decide to share your 
thoughts and expertise with us and with the members of 

WSPA by submitting a piece to the newsletter.

WSPA Would also Like to Honor School Psychologists 
that have served Wisconsin children during their career.  If 
you ever receive notice or information regarding interesting 
updates (or the death) of a school psychologist (or retired 
psychologist) about whom you feel the Sentinel should in-
clude an article, please forward the information to Jennifer.  
A link to any newspaper article (including obituaries) is very 
helpful, or an article written by a school psychologist that 
knew the person would be greatly appreciated.  

For Anyone, Especially Students or Faculty: Submissions 
could include reflections on attendance at regional, state or 
national conferences, book or article reviews, descriptions of 
effective interventions either outlined in the literature or ob-
served on student practica or internships, and/or summaries 
of  your research.  We reserve the right to publish the ab-
stract from submitted materials and to then put the full work 
on the website, if deemed appropriate.

I look forward to your submissions. 
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CHANGE SERVICE REQUESTED

The WSPA Sentinel would like to feature school psychologists from across Wisconsin. Please contact Jennifer Kamke Black 
at kamkeblj@shawanoschools.com if you have suggestions for our next issue.

This is your annual reminder that WSPA sub-
scribes to NASP’s ethical code.  You can access 
the National Association of School Psychologists’ 
Professional Conduct Manual, Principles for Pro-
fessional Ethics at www.nasponline.org.  Go to 
National Association of School Psychologists, 
then NCSP/Certification, then Ethics Committee, 
then in the text:

 “Principles for Professional Ethics.”  
Click there.


