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Wisconsin School Psychologists Association Editorial Policy 

  

1. This editorial policy shall apply to all WSPA publications 

regardless of originating committee, and to all written editori-

al material distributed as official WSPA activity. This in-

cludes (but is not limited to) the newsletter, monographs, con-

ference newsletters, and committee bulletins. Committee re-

ports, minutes of meetings, conference announcements and 

details, and similar material documenting organizational activ-

ities are not included. This policy shall be published annually 

in the Fall issue of the WSPA newsletter.  

2. Articles and reports of factual information may be edited to 

conform to space limitations, format specification, or to im-

prove clarity, without permission of the original writer as long 

as the article has not been previously published.  

3. Expressions of opinion as in editorials, reviews, and letters 

may be edited only with the original writer’s consent, unless 

in excess of one page of newsletter text. Writers may request 

approval of such modification prior to publication. No editori-

al commentary will be published without citing the source.  

4. All original sources will be credited; material used with per-

mission from other sources will identify and credit that 

source, and note any approved modifications from original.  

5. All items submitted to the appropriate editors/chairs for inclu-

sion in a publication are subject to acceptance or rejection at 

the editor’s discretion. Long articles may be returned to the 

writer for revision or condensing. Every effort will be made to 

insure the content of any WSPA publication provides a bal-

anced viewpoint and that space is allotted for member re-

sponse.  

6. Material that appears in WSPA publications may not always 

represent official organization policy. Statements of policy of 

Executive Board positions will be so identified.  

7. Editorial statements and subjective reviews should reflect 

ethical and professional standards. Comments that might be 

offensive, personal, or reckless will not be published or will 

be returned to the writer for appropriate revision.  

8. All editorial material distributed by WSPA will be reviewed 

by the chair of publications or designee to assure adherence to 

this policy and to provide consultation regarding publication.  
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mailto:restaskal@madison.k12.wi.us
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President’s Message  
by Linda Servais 

Upcoming Events 

We missed you if you didn’t 
make it to the Fall WSPA Convention 
to celebrate 100 years of School Psy-
chology in Wisconsin! Some of the 
past presidents came to celebrate with 
us and shared memories from their 
time as leaders of WSPA.  It was in-
spiring, plus we had a few laughs! 

There were many fine speak-
ers, plus we honored State Superinten-
dent of Public Schools, Tony Evers, 
with the Friend of Children Award.  He joined us 
for lunch and spoke about the need for more men-
tal health assistance for the students in Wisconsin.  
I was able to address the issue of lifetime licens-
ing.  I know many are ecstatic because we no long-
er have to pay $100 to renew our licenses and earn 
six credits or do a PDP every five years if you’re 
beyond the initial license.  That all sounds great, 
however, we are all professional who know that 
education changes.  School psychology changes as 
discoveries are made about psychopathology, and 
changes are made to the law, whether through the 
state legislature or IDEA, which is coming up for 
reauthorization in 2018.  So, even though we are 
no longer required to obtain credits for licensure 
we still need to stay current professionally.  I am 
urging all school psychologists to maintain your 
educational and school psychological knowledge 
by making sure you attend professional workshops 
and WSPA conventions in order to be intellectual-
ly honest professionals.  People rely on us to know 

the most current information about ed-
ucation, mental health, special educa-
tion and much more.  We can’t let the 
students, parents, administrators and 
mostly ourselves down by not having 
the most current knowledge about our 
profession.  Please continue to be as 
educated as possible! 
 I also encourage you to attend 
the NASP Convention in Chicago from 
Feb. 13 to Feb. 16.  Since we don’t 

have a spring convention, the WSPA Board, espe-
cially the Convention Planning committee, would 
like to see you take advantage of the fact that you 
can attend the national convention since it’s so 
close this year.  Take the train to Chicago with 
some friends and attend the national convention 
since it’s so close.  Members of the WSPA Board 
will be attending the Regional Leadership meet-
ings just prior to the convention.  Those attending 
include me, Katie Johnson (NASP Delegate from 
Wisconsin), Rene Staskal (WSPA President-elect), 
Tom Hellmers (WSPA Membership Chair), plus 
Elizabeth Cook (DPI School Psychologist Consult-
ant).  I hope to see you there!   

I hope you all have a wonderful holiday 
season with your friends and family!  Recharge 
your batteries and get ready for the charge into the 
new year! 
 
Linda 

PREPaRE I and 2  
Edinburgh, Scotland  

June 29th -July 6th 2018 
 

In conjunction with the University of Wisconsin-River Falls Office of International Education, school psychology graduate 
educators Todd A. Savage (UWRF; NASP President, 2015-2016) and Christine Peterson (UW-Stout) will be offering a week-
long study abroad opportunity at Dalkeith Palace outside of Edinburgh, Scotland during the summer of 2018. Throughout this 
week abroad, participants will receive certified PREPaRE workshops 1 and 2. Other activities include an educational field trip 
as well as time for personal exploration.  Participants may also elect to extend their stay (June 29-July 27) for a full course on 
school safety and culture. To learn more,  please contact Todd A. Savage (todd.savage@uwrf.edu), Christine R. Peterson 
(petersonchris@uwstout.edu) or UWRF Office of International Education (715-425- 3238). 

mailto:todd.savage@uwrf.edu
mailto:petersonchris@uwstout.edu
tel:(715)%20425-3238


WSPA  Awards, Scholarships and Recognition 2017-2018 

Wisconsin School Psychologists Association    
Lifetime Achievement in School Psychology  

A Distinguished Service Award  
This award is designed to recognize those unique individuals who deserve special attention by virtue of their broad and 

significant contributions to the welfare of children and the field of school psychology in a number of areas (i.e., professional 
practice; research; state, regional and national leadership; training and supervision; community service, etc.). Candidates must 
be current members of WSPA who are school psychology practitioners, trainers, supervisors, administrators, state consultants, 
or researchers and have made major local, state, and national contributions with 25 years or more of service to the field of 
school psychology. Nominations must be received by January 29, 2018. Criteria and nomination forms can be found at 
wspaonline.org under the AWARDS section.   

Student Scholarships 
WSPA offers three student scholarships: 

 The Allard Award ($250). Intended for a graduate (non-doctoral) student. 

 The WSPA Minority Scholarship ($500). Intended for a graduate student recognized as having a minority status. 

 The Bernice Krolasik Memorial Scholarship ($1,600). Intended for a non-traditional graduate (non-doctoral) student. 
Candidates must be members of WSPA. Completed nomination packets must be received no later than January 29, 2018.   

The scholarships will be presented at the WSPA 2018 conference awards luncheon in the fall.  For more information and appli-
cation forms, check wspaonline.org under AWARDS.  Applications will also be mailed to university trainers in November. 

WSPA Friend of Children Award 
 

WSPA members are invited to submit nominations to identify and recognize policy makers, elected officials and public 
servants who have made a significant contribution to children, education, children’s mental health, and/or the field of school 
psychology.  An award is presented annually and nominations are accepted throughout the year.  More information and nomina-
tion forms are available at www.wspaonline.org under AWARDS section. 

WSPA Research Recognition 
 

In an effort to support the ongoing research of its members in the discipline of school psychology, the Wisconsin School 
Psychologist Association would like to recognize members for their projects.  All members who are currently conducting re-
search in the field are invited to apply this recognition. The deadline for application is January 29, 2018.  More information is 
available at www.wspaonline.net under the AWARDS section. 

Seeking the 2018 WSPA School Psychologist of the Year 
 

Each year WSPA solicits administrators in all Wisconsin school districts for nominations for the WSPA School Psycholo-
gist of the Year award. WSPA would also like to encourage WSPA members to nominate colleagues deserving of this honor. 
Please nominate practicing school psychologists who you think should be candidates for this award. Nominees must be mem-
bers of WSPA and practicing school psychologists who spend the majority of their time providing direct services to students, 
teachers and parents in school setting.  Trainers, researchers, or administrators are not eligible for this award.  The NCSP is 
desirable.  Completed nomination packets must by submitted by January 29, 2018.  Nominations are online at 
www.wspaonline.net. 
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A Salute to our NCSPs 
 
The Nationally Certified School Psychologist credential is the highest standard in our field. To qualify for national certifica-

tion, a school psychologist must meet the established standards of the National Association of School Psychologists (NASP): 
Standards for Graduate Preparation of School Psychologists, Standards for the Credentialing of School Psychologists, Principles 
for Professional Ethics, and the Model for Comprehensive and Integrated School Psychological Services. The NCSP requires 
completion of a 60 graduate semester/90 quarter hours through an organized program of study that is officially titled “School 
Psychology.” NCSPs must have successfully completed a 1200-hour internship in school psychology, of which at least 600 
hours must be in a school setting. NCSPs also must achieve a passing score on the National School Psychology Examination 
administered by the Educational Testing Service. Renewal of an NCSP credential requires 75 hours of continuing professional 
development within a three-year period.  

The Wisconsin School Psychologists Association salutes the following school psychologists in Wisconsin that are recog-
nized as Nationally Certified School Psychologists (NCSP):  

Craig A. Albers 
Julianna M. Alitto 
Gail Karin Anderson 
Tonia L Anderson Ruskin 
Christopher Archer 
Regina Arenz 
Bailey Ann Avers 
Angela Fontanini Axelrod 
Michael I. Axelrod 
Charlie Bagdassian 
Bonnie L. Barker 
Samantha Barsanti 
Amanda Ann Bauman 
Rosin Bergdoll 
Sheila A. Binder 
Roberta Bjork-Mathiesen 
Stacy M. Bjorkman 
Laurie Donnell Bjustrom 
Caitlin Bloyer 
Sara Boldt 
Timothy David Bonson 
Jon G. Bowman 
Elizabeth Brandner 
Angelica Brefczynski 
Robert B. Breyer 
Elliot Lewis Broch 
Gregory A. Brock 
Mary Ann G. Brodjeski 
Julie T Brooks 
Danielle Marie Brown Smith 
Jessica Lynn Brumm-Larson 
Erin Katherine Bunten 
David William Cain 
Miranda E. Carrier 
Michelle Leigh Cattelan 
Rachel Ann Caven 
Shobha Chetty 
Christine Christofferson 
James C. Collins 
Miguel A. Colon-Charneco 
Melissa Coolong-Chaffin 
Michael Corrie 
Caitlin Cox 
Frances M. Culbertson 
Andrea Cunha 
Mark W. Dahlstrom 
Susan K. Davis 
Amanda Rashel DeCaire-Denk 
Shannon K. Dentice 
Gina K. Deutscher 
Beth DeVilla 
Aaron Dickson-Baures 
Amy Nicole Dietrich 
Alexandra L. Dilling 
Robert J. Dixon 
Courtney Ann Domka 

Carly Drew 
Sara Drewniak 
Heather Drumm 
Sara E. Durtschi 
Amy Scheuermann Dwyer 
Kelsey Kristine Peterson Dybevik 
Jennifer Eason 
Sarah M. Edens 
Brianna L. Edington 
Mrs. Stefanie Eggert 
Katie Ann Everson 
Mackenzie Josephine Ferguson 
Nicole L. Forsythe 
Britny Gabert 
Elizabeth R. Gaebler 
Jeffrey Gagliardi 
Megan Galdes 
Lacey Ganser 
Julie A. Gapp 
Stanley Andrew Garbacz 
Travis S. Gardner 
Jana L. Garl 
William Gerbode 
Jamie Ghere 
Karalyn Ginster 
Melissa Glodoski 
Christy K. Glysch 
Kathryn Rae Gnadt 
Angela Shari Goethel 
Jessica Golburg 
Michael Joseph Gontarz 
Edward H. Greene 
Mary Lou Haas 
Ruth E. Hammiller 
Rachael A. Hansen 
Lisa Lynn Hanson-Roche 
Katherine R. Lieske Harder 
Brittany Harn 
Cassandra Marie Harris 
Jaime M. Harris 
Ann E Hatch 
Jan M. Heinitz 
Tara L. Hogseth 
Kristi R Hooyman 
Heidi Horton 
Stephanie A. Hotujec 
William L. Howlett 
Todd J. Hrenak 
Melissa Kathleen Hromada 
John P. Humphries 
Kathryn Ann Jackson 
Amber L. Jacoby 
Sarah Rae James 
Olivia Jansen 
Martin Jenich 
Karen A. Jensen 

Dana R. McConnell 
Mary Jo McDonald 
Mrs. Jennie McMahon 
Kassie Clare McOmber 
Dawn Marie Meissner 
Melanie Suzanne Meister 
Amanda Kay Melville 
Connie Schlies Menchal 
Melissa Mae Metzger 
Susan Meyer 
Laura M. Miller 
Tami L. Mlodik 
Tea Tektumanidze Mohn 
Scott Moline 
Nancy E. Montoure 
Jessica Muszynski 
Amanda Lynne Myers 
Erica Nagy 
Patty L. Nesheim 
Taylor Nicole Newman 
Jocelyn Horn Newton 
Kathleen J. O'Connor 
Shawn K. O'Brien 
Dawn Shannon O'Handley 
Lisa O´Keefe 
Katelyn Joelle Oellerich 
Leah Joy Oleniczak 
Sara Ollmann 
Letitia M. Olson 
Sara J. Olson 
Mary Kay Olston 
Heather A. Olwig 
Kenneth Ortery 
Stephanie M. Oster 
Gary J. Ostertag 
Lynda Thompson Palecek 
Mrs. Kelsey Renee Parkin 
Molly Nicole Paulson 
Sheri Pease 
Paul Pedersen 
Margaret Irene Pennoyer 
Karen Pentek 
Laura Rebecca Pernsteiner 
Nicholas Pflieger 
Eugene P. Philipp 
Rosanne Nicole Pieroni 
Nicholas Pinzke 
Ellisen Masters Poelzer 
Erin Prey 
Jennifer Leigh Quall 
Amy J. Quaschnick 
Ann M. Reyes 
Katy Riederer 
Abby Rouce 
Deanna Rose Marie Rugzie 
Ann J. Rumpf 

Mrs. Anne K. (Katie) Johnson 
Kaitlyn J. Johnson 
Margaret S. Jones 
Traci A. Joslyn 
Dawn M. Kalsow 
Patrick T. Kane 
Kimberly Kapche Green 
Kelly Lynn Kazmierski 
Mary A. Kees 
Kristy Kohler Kelly 
Jessie Marie Kember 
Jennifer Adriane Kemis 
Janet M. Kent 
Herbert James King, III 
Tonya D. Klem 
David A. Klingbeil 
Marlene L. Koch 
Elizabeth Anne Kock 
Anna LaLoggia Koenigs 
Stephanie Lauren Koenigsman 
Amy J. Kohl 
Peter J. Kores 
Nancy Kostecki 
Isadore Kozochowicz 
Thomas R. Kratochwill 
Kevin Krivacek 
Rosemary A. Kropp 
Dawn Rebecca Kuehl 
Patrick J. Kumke 
Sarah LaBonte 
Lynda K. Lacina 
Philip Larkowski 
Bonnie J. Larson 
Jim Larson 
Michael J. Lasee 
Katherine Lynn Lawrenz 
James David LeDuc 
Milaney J. Leverson 
Antanas Levinskas 
Kevin Lewandowski 
Glenna Audrey Lewis 
Timothy W. Lichtenwald 
Katie Anna Lindemann 
Amber L. Lindsay 
Janice K. Lippitt 
Diane M. Lonsdale 
Julie Lori 
Jeff Ludowissi 
Thomas Maas 
Shyre Christensen Mann 
Kristin A. Mariano 
Alyssa Jo Martinson 
Karalyn Massen 
Margaret O'Malley May 
James McCarrier 
Mrs. Rachel Katherine McCarthy 
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The WSPA Sentinel would like to feature school psychologists from across Wisconsin. Please contact Jennifer Kamke Black 
at kamkeblj@shawanoschools.com if you have suggestions for our next issue. 

DPI Update:  
By Elizabeth Cook, DPI 

Elizabeth Cook is currently on maternity leave and will return with a DPI Update in the spring issue of The WSPA Sentinel. 

Kathryn Bush enjoys a quiet moment with DPI School 
Psychology Consultant, Elizabeth Cook’s daughter, Juli-
ana Piper Cook. 

Kathy L. Rusch 
Shawna Sabourin 
Celine Marie Agana Santos 
Todd A. Savage 
Amber Rae Schade 
Tracey G. Scherr 
Clarissa Jean Schienebeck 
Julie A. Schmidt 
Rita M Schmitt 
Kelly L. Schmitz 
Aimee Hogan Schneidewent 
Amber Schroeder 
Dan J. Seaman 
Michelle J. Seligman 
Judith Seliskar-Benzel 
Katherine Anne Seltz 
Mrs. Dena Serwe 

Elika Anne Shapiro 
Jessica Skaaland 
Stephanie B. Skolasinski 
Rebecca Skupien 
Katherine A. Smith 
Laurie S. Smith 
Sigrid Grace Splinter 
Christine M. Sprotte 
Lisa M. Sromek 
Robin L. Stalheim 
Meghan Starr 
Rene E. Staskal 
Ann E. Steele 
Elizabeth Ann Stegemann 
Richard M. Stillman 
Rebecca Rose Stupka 
Connie M. Taylor-Foltz 

Brenda L. Weitermann 
Nicholas B. Westphal 
Elizabeth F. Wheeler 
Laura K. Wilde 
Brandee L. Wilker 
Marcie Williams 
Susan A. Williamson 
David Winter 
Scott A. Woitaszewski 
Robyn A. Wood 
Anna M Yakesh 
Chong Yang 
Amanda Yenter 
Caitlin Zozakiewicz 
 
 
 

JaNae Ellen Teer 
Christina Catherine Thompson 
Rachel Tiffany 
Andrea Tirabassi 
Denise M Tobianski 
Claire M. Topp 
Andrea Tresp 
Candice Truesdell Nokes 
Beverly Sue Ugent 
Jessica A. Umhoefer 
Sarah Anne Urban 
Erin Van Oss 
Andrew James Van Sistine 
Nancy S. Vanderloop 
Gregory A. Walczyk 
Amy Waters 
Jacalyn W. Weissenburger 

NCSPs Continued 
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NASP News 
By Katie Johnson, EdS, SCSP 

Trainers’ Corner 
You’re  Hired! 

Christine Neddenriep, UW-Whitewater  
Professional Preparation and Training Representative 

At the fall convention, Rob Dixon and I facilitated a session 
for the students titled, “You're hired!":  Tips to Successfully 
Negotiating the Job Market and Being Successful in Your 
First Year as a School Psychologist.” Panelists included Jen-
na Mueller and Amber Schade, School District of Monroe; 
Nick Pinzke, Madison Metropolitan School District; Jean 
Gatz and Christina Monfre, Milwaukee Public Schools; and 
Anthony Adamowski, Chicago Public Schools. The panelists 
provided invaluable information regarding applying, inter-
viewing, accepting, and being successful in the first year of 
employment as a school psychologist. We also provided stu-
dents with opportunities to practice their interviewing skills 
and offered advice about resume preparation as well as nego-
tiating the WSPA Job Fair. The session was very well re-
ceived, and the students, Rob, and I greatly appreciate the 
panel’s expert contributions to the success of the session. 
 

In addition, faculty from all seven training programs met to 
discuss current issues in preparing individuals to be future 
school psychologists. We were excited to learn from a facul-
ty member at Alverno College, Jessica Brumm-Larson, that 
an additional training program is being established at Al-
verno College in Milwaukee. The program will use a week-
end college model of attendance, which should make the 
program more accessible to working professionals.  Jessica 
anticipates that the program will accept applications for Fall 
2018 admission and expects to accept a cohort of twelve to 
fifteen students. 
 
As always, I welcome your input and feedback regarding 
professional preparation and training. Please feel free to con-
tact me at neddenrc@uww.edu with your comments or ques-
tions. 

I am so thrilled to be your new NASP 
Delegate!  I started in the middle of Au-
gust and was quickly off and running. 

My first job as delegate was to attend 
the fall Leadership Assembly Meeting in 
Bethesda, MD.  We started with a day of 
new leader training, complete with 
“Identify the NASP Leader” games and a 
guided tour of the NASP office.  As a 
new leader at the national level it was so 
exciting to be working with the leaders I 
have read about and seen at conventions 
for years.  The Assembly meeting was 
long, exhausting, and exhilarating, all at 
the same time.  I have never seen a board 
meeting so well run.  I have also never been a part of an or-
ganization that is so positive and supportive to its contrib-
uting members.  Committees are doing great work, and that 
work is acknowledged and celebrated at the national level.  I 
am so thrilled to be a member of this organization and I hope 
you are too. 

This fall NASP adopted a new Strategic Plan with five 
goal areas.  The Core Purpose of NASP has been defined as 
empowering school psychologists to promote the learning, 
behavior and mental health of all children and youth.  As 
such, we have identified our Core Values as Integrity, Diver-
sity, A Focus on Children and Youth, Advocacy, Collabora-
tive Relationships, Continuous Improvement and Visionary 
Leadership.  Our Vision is that “All children and youth ac-
cess the learning, behavior, and mental health support need-
ed to thrive in school, at home and throughout life.”  I think 
this purpose, these values and this vision will resonate with 
School Psychologists here in Wisconsin just as much as they 
do with practitioners all throughout the nation. 

Through the Strategic Plan, NASP will focus on the 
following goal areas for the next three to five years: Social 
Justice (ensuring that all children and youth are valued and 

that their rights and opportunities are pro-
tected in schools and communities), 
Workforce Shortages (a high-quality and 
diverse school psychology workforce is 
available to meet an increasing demand 
for school psychological services), Lead-
ership Development (school psychologists 
possess the leadership skills to effect 
change at the local, state, and national 
levels), NASP Practice Model (school 
psychologists, state education agencies, 
and local education agencies implement 
the NASP Practice Model), and Mental/
Behavior Health Providers (all school psy-
chologists provide culturally competent 

and comprehensive mental and behavioral health services).   
Wisconsin has been particularly active in working on 

workforce shortages through our statewide connections and 
collaboration between WSPA and DPI.  We have been ad-
dressing leadership development through our WSPA confer-
ence offerings.  We’ve also had a strong emphasis on mental/
behavioral health provision statewide through the School 
Mental Health Framework, conference offerings, and our 
WSPA president’s theme of school psychologist as mental 
health provider.  I am excited to see where we will go in 
Wisconsin with additional direction and support from NASP 
in these areas. 

Finally, please don’t forget that the NASP convention 
will be held in CHICAGO this spring (February 13-16).  Chi-
cago conventions are NASP’s most highly attended conven-
tions due to the location and proximity to so many cultural 
and culinary options.  Plus, Chicago is right in our own back 
yard!  The NASP website has some great resources to help 
convince your supervisor of the importance of attending the 
convention, and there is even a special registration rate if you 
bring your principal.  I hope to see you there! 

mailto:neddenrc@uww.edu
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RtI Update 
Reviewing or Selecting Interventions 

Chris Birr, School Psychologist/MTSS Coordinator  

School psychologists have unique training and experi-
ences to synthesize and apply research to practice. In addi-
tion, school psychologists can use their training to conduct 
program evaluation of existing practices or interventions. As 
districts continue to develop, implement, and deploy MTSS 
frameworks, continuous improvement should occur. Ideally, 
intervention outcomes are analyzed and data-based decisions 
are made to determine which interventions continue and 
which are discontinued. Sometimes, needs for new interven-
tions will become apparent as teams find they lack interven-
tions to target specific skills. Either way, school psycholo-
gists can become key players in the intervention selection 
process.  

Deciding which interventions to investigate and eventu-
ally choose can lead to tense discussions. When schools need 
to review existing or select new interventions, the Hexagon 
Tool from the National Implementation Research Network 
(NIRN) can be used by teams to evaluate interventions in six 
areas. Having multiple areas to evaluate leads to a more ob-
jective discussion and eventual choice. The six areas are 
(NIRN, 2013): 

 Needs of students; how well the program or 
practice might meet identified needs. 

 Fit with current initiatives, pr ior ities, structures, 
and supports, and parent/community 
Values. 

 Resource Availability for  tr aining, staffing, tech-
nology supports, curricula, data systems 
and administration. 

 Evidence indicating the outcomes that might be 
expected if the program or practices 
are implemented well. 

 Readiness for Replication of the program, in-
cluding expert assistance available, number of repli-
cations accomplished, exemplars available for ob-
servation, and how well the program is operational-
ized 

 Capacity to Implement as intended and to sus-
tain and improve implementation over 
Time. 

Having used the Hexagon for a few years, the following 
suggestion is offered. Prior to assembling a large group to 
review several interventions, have an individual or smaller 
group (no more than three people) narrow the number of in-
terventions to thoroughly review. For transparency, a docu-
ment could be provided with all interventions listed with 
strikethroughs through interventions did not make the first 
‘cut’. When evaluating interventions, the creators of the Hex-
agon recommend scoring on a 1-5 scale for each area. How-
ever, the preliminary team may want to avoid assigning 
scores and use obvious criteria to rule interventions in or out 
(e.g. ruled out due to no evidence or research, ruled in as the 
intervention is already used in the district).  

When larger groups begin reviewing interventions, scor-
ing the interventions in each area can be helpful. The authors 
caution that using cut scores based on total score may not be 
as helpful as intended. Each district may have a specific need 
that could be considered with more weight rather than an 

equal rating in each. The overall process of reaching consen-
sus through discussion regarding the specific attributes or 
weaknesses of intervention is the most important aspect of 
the Hexagon used in the selection process. The total score is 
secondary to the process and discussion. 

Personally, I find myself drawn to the Evidence area 
when assessing intervention value. Although this can be 
viewed as a bias, I find that ‘staying in my lane’ gives me 
permission to dig into the evidence base of interventions. I 
can then unapologetically discuss the presence or absence of 
evidence to support or refute options. The 6 areas of the Hex-
agon help ensure a more objective means for others to bring 
up other areas and strengths. From personal experience, in-
terventions with strong evidence usually, although not al-
ways, receive higher ratings in all areas due to careful design 
and evaluation.  

Digging through research to find outcomes about poten-
tial interventions can be a time consuming and potentially 
confusing process. Now, several sites exist that have done the 
heavy lifting of intervention review for practitioners. These 
sites are disciplinary agnostic and can be useful when one 
needs to find evidence quickly and efficiently. The following 
sites are definitely worth a look: 
Evidence for ESSA - https://www.evidenceforessa.org/ 

 Provided by the Center for Research and Reform in 
Education (CREE) at Johns Hopkins University 

 Reading and Math Programs are reviewed by ele-
mentary and middle/high 

 National Center for Intensive Intervention - https://
intensiveintervention.org/ 

 Provided by American Institutes for Research 

 Academic and Behavior Tools and Interventions are 
rated  

What Works Clearinghouse - https://ies.ed.gov/ncee/wwc/ 

 Provided by Institute for Educational Sciences: Na-
tional Center for Education and Regional Assistance 

 Intervention Reports and Practice Guides (Practice 
Guides could be another article topic, check these 
out if you have not.) 

 Arriving at agreement or consensus in the selection of 
interventions can be a challenge. Having a clear process to 
assess multiple interventions can lead to more objective and 
defensible decisions. The Hexagon is a tool that can be inte-
grated into a process to help teams engage in objective and 
balanced decision making. Additionally, there are now high-
quality, online resources to help schools and districts obtain 
information to make solid, evidence-based decisions. School 
psychologists can be influencers in their districts to help se-
lect the highest quality interventions or tools to maximize 
outcomes for students.  
 
Reference: 
 
Blase, K., Kiser, L. and Van Dyke, M. (2013). The Hexagon 

Tool: Exploring Context. Chapel Hill, NC: National 
Implementation Research Network, FPG Child Develop-
ment Institute, University of North Carolina at Chapel 
Hill. 

http://implementation.fpg.unc.edu/resources/hexagon-tool-exploring-context
http://implementation.fpg.unc.edu/resources/hexagon-tool-exploring-context
http://implementation.fpg.unc.edu/sites/implementation.fpg.unc.edu/files/resources/NIRN-Education-TheHexagonTool.pdf
https://www.evidenceforessa.org/
https://intensiveintervention.org/
https://intensiveintervention.org/
https://ies.ed.gov/ncee/wwc/


RtI Center Update 
Mental Health Supports for All Learners 

From the Wisconsin RtI Center 

When creating a universal system of support for behavior, addressing mental wellness creates an opportunity for all stu-
dents needs to be met. Early identification and intervention is critical so behavioral errors and unhealthy thoughts can be redi-
rected to expected behavior and healthy thoughts.  

In this two-part series, we’re going to share how a strong multi-level system of supports framework provides opportunities 
for all learners through promoting positive life skills; and social, emotional and behavioral expectations. This proactive, school-
wide approach to mental health is an efficient and effect way to ensure ‘silent suffers’ needs are met; while empowering all edu-
cators in the building to build resiliency and make a difference in students’ lives.  

Teaching expectations to all students, staff, and families promotes a consistent, predictable, and safe environment which 
fosters mental wellness. It also allows mental health services, schools and districts to focus their limited resources on the stu-
dents who demonstrate the most need at the increased levels of support. 

To build a strong universal system and learn how mental health services can support the PBIS framework to improve the 
mental health needs of all students visit these resources. 

 
Webinar:  Embedding Mental Health - PBIS with Action Planning Companion Guide at https://goo.gl/c7LG5f 
Framework:  The Wisconsin School Mental Health Framework at https://goo.gl/HEf92S 
Monograph:  Advancing Education Effectiveness: Interconnecting School Mental Health and School-wide Positive Behav-

ior Support at https://goo.gl/t6HDps 
PowerPoints:  - Family Engagement Opportunities Within an ISF of PBIS and Mental Health at https://goo.gl/ZZbs8a 

- Integration of Mental Health within PBIS: Action Planning and Coaching at https://goo.gl/dL6GEh 
Document:  Epstein’s Six Types of Parent Engagement and School-wide PBIS Activities at https://goo.gl/Ukfyb6 
 

Connect with Us! 

If you would like assistance using these resources, or have questions about implementing a multi-level system of supports, 
connect with your Regional Technical Assistance Coordinator (RTAC) by visiting our RTAC directories at PBIS (https://
goo.gl/5MefFi) or the RtI Center (https://goo.gl/kVK7QA). Like us on Facebook, follow us on Twitter, watch us on YouTube 
and sign up for our newsletter at https://goo.gl/6FmnAu. 
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Promoting Evidence-based Practices 
By Christine Peterson 

 Spotlight on: Bullying Prevention  
Website address: Center for Safe Schools  http://www.safeschools.info/ 

 
From the website:  

“For nearly two decades, the Center for Safe Schools has been committed to serving as a statewide clearinghouse for 
schools, law enforcement, parents and others on school safety and youth violence prevention. Through expert staff, as well as 
access to a network of state and national researchers and practitioners, the Center provides state-of-the-art professional devel-
opment and technical assistance to schools throughout the Commonwealth. 

The website provides resources for individual research on topics of interest, as well as information on technical assistance 
to schools searching for experts from the fields of education, social services and law. The Professional Development tab in-
cludes free access to archived recordings and webinars on related topics. 

Check out links for: Bullying Prevention, School-based Emergency Management, and Internet Safety 
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Continuing Education: Professional or Administrative? 
Robert J. Dixon, PhD, NCSP 

 

With the recent passing of WI Legislative Act 59, the 
continuing education requirements for all professional edu-
cators was abandoned. While there may have been initial 
euphoria at not having to pay for credits or develop a Profes-
sional Development Plan (PDP), the lingering question is, 
“how will this impact the profession – specifically school 
psychology?” 

When I think of where I began my career in the late 
1980’s, many of the current practices and expectations for 
the functioning of a school psychologist were not in place. 
For example, Response to Intervention, Positive Behavior 
and Intervention Supports, and Social Emotional Learning 
were not the buzz words that we hear today. A Functional 
Behavior Assessment and Manifestation Determination were 
not part of law, nor recognized as professional expectations 
when I started. The field has come a long way in the past 
25+ years! While I have always considered myself a lifelong 
learner, this expectation is also embedded in the NASP Code 
of Ethics. 

One of the concepts that I was introduced to early in my 
career was administrative and professional supervision 
(Harvey & Struzziero, 2008). Administrative supervision is 
when you are supervised on the administrative tasks to re-
main compliant with district policies and state law. It can be 
led by any administrator and they do not have to have 
knowledge of the school psychology field. We have all had 
administrators that were not school psychologists and know 
the difference in the quality of the administrative directives 
and understanding of our role. Contrasted with administra-
tive supervision is professional supervision. In a nutshell, 
this supervision focuses on your development as a practition-
er. It could focus on case conceptualizations or developing 
your knowledge and integration of skills. When I think of 
administrative and professional supervision, I think the same 
could be said for continuing education. Some can be consid-
ered administrative and some is professional. My hope 
would be that all continuing education is professional! 

In my teaching, I frequently cite a 2006 APA study on 
continuing education in the schools (Coalition for Psycholo-
gy in the Schools and Education, 2006). While somewhat 
dated, the study surveyed over 2,300 teachers. Two-thirds of 
the teachers had no say in the content of their professional 
development. With the prospect of continuing education 

managed by the district, I wonder how targeted will it be to 
the professional needs of school psychologists? Especially in 
the smaller or rural districts it may be next to impossible to 
get on the radar of administrators to convince them of the 
importance of professional continuing education and the 
benefits this could bring to the district. 

Another wrinkle is the need for professional develop-
ment to meet the requirement of the National Certification 
System. NASP requires 10 of the 75 hours from an approved 
provider of continuing professional development. With some 
districts and individuals using the NCSP as a negotiating 
strategy, the potential undercutting of allowing school psy-
chologists to gain professional education to meets his re-
quirement may be in jeopardy. 

The Wisconsin School Psychology Association offers 
exceptional continuing education for the professional to en-
hance one’s practice. It is approved by the National Associa-
tion of School Psychologists for continuing professional de-
velopment. The hours accrued during our conferences are 
also recognized by the Department of Safety and Profession-
al Services to meet the continuing educationist requirements 
for licensing as a psychologist or a private practice school 
psychologist. The Professional Licensing Board still requires 
40 hours of professional development every two years. 

In conclusion, the state, and specifically DPI, may say 
you do not need professional development and your skills 
today will be good for your lifetime in the field. Those of 
you practicing for a few years will attest, we are in an entire-
ly different place than when we graduated from our training 
programs. I hope that you will continue to advocate with 
your district and with your colleagues on the importance of 
professional development. And remember, WSPA has your 
back for your continuing professional education needs. 
 
Coalition for Psychology in the Schools and Education. 

(2006). Report on the Teacher Needs Survey. Report 
on the teacher needs survey. Washington, DC: Ameri-
can Psychological Association, Center for Psychology 
in Schools and Education. 

Harvey, V. S., & Struzziero, J. A. (Eds.). (2008). Profession-
al development and supervision of school psycholo-
gists: From intern to expert (Second). Bethesda, MD: 
National Association of School Psychologists. 

http://www.safeschools.info/


Mental Health Matters! The WSPA-Sponsored Certificate 
Robert J. Dixon, PhD, NCSP 

I was on the WSPA Board in 2010 when Veronica Mill-
ing presented a proposal for a continuing education certifi-
cate centered on the importance of mental health and keeping 
school psychologists current as mental health practitioners. 
Since Spring 2011, the WSPA Convention Planning Team 
has made sure that every conference has a strand of mental 
health content to add to the professional development of 
school psychologists. The Continuing Profession Develop-
ment: Mental Health Certificate is WSPA’s ongoing support 
to the importance of school psychologists remaining current 
in mental health practices. To steal a line from former NASP 
President, Dr. Steve Brock, “Mental Health Matters!” 

With the district resources for professional development 
shrinking and the continuing education expectations chang-
ing for all licensed educators, it is important for WSPA to 
make sure that the original vision of Veronica and the sup-
port of the Board keeps the Professional Development Cer-
tificate: Mental Health alive and well. As a mental health 
committee, we meet regularly at the WSPA Conventions to 
discuss the certificate and to ensure that practitioners can 
easily progress through the expectations. Anyone is welcome 
to join this group! While we know that the WSPA material 
presented at a conference meets the expectations of the cer-
tificate, it is important to understand that we don’t hold a 
lock on the information. Conference attendance and other 
professional development activities outside of WSPA can 
still count towards the certificate. One only needs to contact 
me listing their professional development activities aligned 
with the Board’s expectations and the mental health commit-
tee will review it and provide a decision. To review, here are 
the expectations for the certificate with all requirements 
completed within a 5-year period: 

1. Foundation 
a. System Support for School Mental Health 6 hours 
b. Legal & Ethical Topics   3 hours 

2. Assessment 
a. Screening     3 hours 
b. DSM-V and Classification   6 hours 
c. Neuropsychology of psychopathology 6 hours 
d. Progress monitoring   3 hours 

3. Intervention 
a. System interventions   3 hours 
b. Individual therapy    9 hours 
c. Group interventions    9 hours 
d. Crisis prevention and intervention  3 hours 
e. Psychopharmacology   6 hours 
With the cancellation of the WSPA Spring Conference 

to encourage practitioners to attend the NASP Conference in 
Chicago (Feb 13-16, 2018), the sequence of conference ses-
sions devoted to the mental health certificate was impacted. 
To allow practitioners to continue on the path of meeting the 
requirements of the Mental Health Certificate, a one credit 
online directed study focusing on the foundational elements 
of the certificate will be offered in the Spring. For details on 
this opportunity, please visit https://www.uwlax.edu/conted/
school-psychology. This will be an asynchronous online op-
portunity so anyone can participate. You do not need to leave 
the comfort of your home town or tie yourself down at par-
ticular times. You will need to keep current on a weekly ba-
sis with the readings and group discussions. The content will 
focus on those foundational and system level perspectives 
that can advance a mental health agenda within a school. 
While geared towards, practicing school psychologists and 
meeting the foundational requirement of the certificate, an 
educator can join the class and learn about the importance of 
mental health. I hope that you will consider taking advantage 
of this opportunity. Here’s to good mental health in the 
school! 
 

Getting PREPaREd in Scotland 
By Christine Peterson 

Crisis prevention, preparedness, and intervention is an 
area of training and skill that schools, and school psycholo-
gists specifically, need now more than ever. The PREPaRE 
curriculum (Prevent, Reaffirm, Evaluate, Provide and Re-
spond, Examine) has been developed by the National Associ-
ation of School Psychologists (NASP) as part of a decades-
long initiative to provide evidence-based resources and con-
sultation related to school crisis prevention, preparedness, 
and response. PREPaRE training is ideal for schools and 
providers committed to improving and strengthening their 
school safety and crisis management plans and approach to 
emergency response.  

In conjunction with the University of Wisconsin-River 
Falls Office of International Education, school psychology 
graduate educators Todd A. Savage (UWRF; NASP Presi-
dent, 2015-2016) and Christine Peterson (UW-Stout) will be 
offering a week-long study abroad opportunity at Dalkeith 
Palace outside of Edinburgh, Scotland during the summer of 
2018.  Throughout this week abroad, participants will re-

ceive certified PREPaRE workshops 1 and 2. Other activities 
include an educational field trip as well as time for personal 
exploration. 

In addition to the week-long PREPaRE-focused training, 
scheduled June 29th-July 6th, interested participants may also 
extend their time abroad for a month-long course that will 
expand on school safety and crisis matters, including the 
exploration of social and cultural foundations for school-
based mental health providers. Inclusive of the PREPaRE 
workshops noted above, this entire month-long experience is 
scheduled for June 29th through July 27th. 

So if you are seeking-high quality, evidence-based train-
ing in school crisis prevention, preparedness, and interven-
tion, and you are interested in a trip abroad, please, contact 
Todd A. Savage (todd.savage@uwrf.edu), Christine R. Pe-
terson (petersonchris@uwstout.edu) or UWRF Office of 
International Education (715-425-3238) for more infor-
mation. 
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Elizabeth Lindley Woods 
1885-1970 

By Dr. Kathryn Bush 

 The Wisconsin Department of Public 
Instruction tenure of Elizabeth Lindley 
Woods in 1917 marks the beginning of 
the profession of school psychology in 
Wisconsin.  Dr. Woods graduated in 1913 
from her doctoral program at Clark Uni-
versity, the alma mater of Wisconsin na-
tive, Dr. Arnold Gessell,2 who has been 
cited as holding the first school psycholo-
gist position in the nation.3 

Dr. Woods, was born in Illinois 3 
March 1885, the daughter of Sarah Re-
becca Renick and Daniel Lindley 
Woods.4 In her childhood, her family 
moved to Oregon.  She received her 
Bachelor of Arts in 1905 and her Master 
of Arts degree in 1909 at the University 
of Oregon in Eugene.  After completing 
her doctorate, she taught as an instructor 
in psychology at the Rhode Island Nor-
mal School, and then at Vassar College.  
In 1916, she received an appointment as a 
clinical psychologist in Los Angeles5 

A year later, Dr. Woods moved to 
Wisconsin to take a position with the 
Wisconsin Department of Public Instruc-
tion.6 

“The Wisconsin legislature 
passed educational legislation for persons with 
[Intellectual Disabilities] similar to existing legisla-
tion providing classes for the deaf.  In 1917, the 
state provided incentives for districts to develop 
classes for persons with [Intellectual Disabilities].  
Only two other states – New Jersey and Minnesota 
– preceded Wisconsin in providing educational leg-
islation for persons with [Intellectual Disabilities]…
The 1917 legislative act made it possible for the 
Department of Public Instruction to hire Elizabeth 
Woods as state supervisor for exceptional classes.  
She was [Wisconsin] public education’s first psy-

chologist…In her first year, Dr. Woods 
examined 633 children in 14 cities and 
recommended new special education clas-
ses in 11 cities.”7 

 Her hiring was lauded in the Wiscon-
sin Journal of Education:  “Her first direct 
task was to locate atypical children.”  
Hopes for her position were to improve 
not only city schools but rural schools as 
well.8 After initial identification, Dr. 
Woods collaborated with teachers to plan 
educational programs for these students.  
Dr. Woods also consulted with teacher 
preparation programs to better prepare 
them to work with students with atypical 
needs.9  Both a niece and nephew lived 
with her in Wisconsin while they attended 
the University of Wisconsin (UW).10  In 
summers, Dr. Woods taught at the UW-
Madison psychology program.11 

 Dr. Woods remained in Wisconsin 
through World War I and until 1925, at 
which time she took a position with the 
Los Angeles Public Schools.  She re-
mained there as the Director of Psycholo-
gy until her retirement.12  She authored 
several books, was a mentor to the Early 
Childhood Education movement in Cali-

fornia,13  served in Japan on General MacArthur’s staff at the 
end of World War II,14 and was recognized in the Biograph-
ical Dictionary of Women in Science. 

Dr. Woods retired in 195015 and died in 1970.16  Her 
family tells stories of her great empathy for disadvantaged 
people in general and children specifically.17 

 
Prepared for the Centennial Celebration of School Psy-

chology in Wisconsin by Dr. Kathryn 
Bush, Wisconsin School Psychologists Association, 26 

October 2017 

1University of Oregon, W ebfoot (Eugene, Oregon: The University Yearbook, 1905), 38, digital images, University Archives Scholar’s Bank (https://
scholarsbank.uoregon.edu/xmlui/handle/1794/12111: accessed 11 October 2017). 

2Thomas K. Fagan, Memphis, Tennessee [E-ADDRESS FOR PRIVATE USE,] to Kathryn L. Bush, e-mail 22 September 2017, “Elizabeth Lindley Woods”;  
privately held by Bush [(E-ADDRESS) & STREET ADDRESS FOR PRIVATE USE,] Madison Wisconsin, 2017. 

3 K. Fagan, Memphis, Tennessee [E-ADDRESS FOR PRIVATE USE,] to Kathryn L. Bush, e-mail 11 January  2017, “State Consultants Interest Group”;  pri-
vately held by Bush [(E-ADDRESS) & STREET ADDRESS FOR PRIVATE USE,] Madison Wisconsin, 2017. 

4Los Angeles, California, certificate of death no. 7097-025806 (1970), Elizabeth Lindley Woods, Office of the Los Angeles County Registrar/Clerk, Los Ange-
les. 

5Marilyn Oglvie and Joy Harvey, editors, Biographical Dictionary of Women in Science (New York: Routledge, 2000), 1396. 
6Kenneth R. Blessing, 150 Y ears of Special Education in W isconsin, Madison, Wisconsin:  Kenneth R. Blessing [13 Foxboro Circle, 53717], 2000), 286. 
7Wisconsin Department of Public Instruction, The Eolution of Special Education in Wisconsin:  150 Y ears of Progress,  (Madison, Wisconsin:  Department of 

Public Instruction, 1998), 7. 
8Wisconsin Journal Education, 1918, 141. 
9Blessing, 150 Y ears, 287-289, 300-301. 
10K. Douglas Thrasher, Palm Desert, California [E-ADDRESS FOR PRIVATE USE,] to Kathryn L. Bush, e-mail 21 September 2017, “Elizabeth Lindley 

Woods”;  privately held by Bush [(E-ADDRESS) & STREET ADDRESS FOR PRIVATE USE,] Madison Wisconsin, 2017. 
11Oglvie and Harvey, Biographical Dictionary, 1396. 
12Ibid. 
13Natalie M. Fousekis, Demanding Child Care:  W omen’s Activism and the Politics of Welfare, 1940-71, (Urbana, Illinois:  University of Illinois Press, 2011),  

33-35, 60, 69-70, 82, 95-104, 116. 
14Thrasher to Bush, email, 21 September 2017. 
15 Oglvie and Harvey, Biographical Dictionary, 1396. 
16Los Angeles Co., Calif., certificate of death no. 7097-025806 (1970), Elizabeth Lindley Woods. 
17 Thrasher to Bush, email, 21 September 2017 
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First Year Cohort 
University of Wisconsin—La Crosse 

Sing to “Piano Man “ by Billy Joel 
 
It’s nine o’ clock on a school day 
Little Jimmy comes rolling in 
****Ashley rolls by on heelys**** 
There’s a test kit sitting next to me 
My next assessment’s ‘bout to begin 
 
I say, “Son, can you play these lil’ blocks with me” 
I’m not really sure how you’ll score 
But we will see and I know you’ll succeed 
Once we implement multi-tiered support  

La la la, di da da 
La la, di da da da dum 

Show us the stats, we’re the school psychs 
Show us the stats tonight 
Well, we’re all very trained for assessments 
But we’d rather be doing RtI 
 
Now Rob in the front is a friend of ours 
He wants us to win you see 
And he’s a big fan of Sprick and you know he’ll be slick 
Once he’s downed a beer or three 
He says, “Dan, these damn parents are killing me” 
They think homework is beneficial 
When John Hattie indeed meta-analyzed 
But the effect size was .29 

Oh, la la la, di da da 
La la, di da da da dum 

Now Joci is a pro WISC-V test kit wizz 
Who never forgets to query  
And she’s talking with Betty, who still has plenty  
Of FBA’s for us to do 
 
And Dan’s wait time is something he’s working on 
As he lectures about IEP’s 
Yes, we’re sharing info it’s what we know  
And it’s better than working alone 
Chorus 
It’s a pretty great career, school psychology 
Even though no one knows what we do 
They think we’re counselors, or social workers 
But in reality they have no clue 
And the children, they tell us they hate us 
And we’re called every name, they sneer 
But as we assess, and they seem to progress 
We say, “Man, this is why we are here.” 

Oh, la la la, di da da 
La la, di da da da dum 

Show us the stats, we’re the school psychs 
Show us the stats, tonight 
We’re all in the mood for a trophy now  
And we know that Rob is proud… 
 

First Year Cohort  
University of Wisconsin—Whitewater 

Sing to “Just Dance” (School Psychs) by Lady Gaga 
 
(Verse 1) 
I’ve had a little bit too much 
All of these papers and assignments 
Start rushing by, but I ain’t got time to cry 
Where do I get the strength to keep on? 
 
What’s - Due– Next— Week I don’t know 
Keep—My—Cool– What’s the name of this method? 
I can’t remember now, but it’s alright ‘cause I 
 
(Chorus) 
Just Dance! 
We’re gonna be school psychs 
Da da doot’n 
Assess! 
Tests and records babe 
Da da doot’n 
Consult!  
Gonna be school psychs 
 
Sa-sa-sa-phychs, psychs, psychs 
School-School-School-School Psychs 
 
(Verse 2) 
Wish I could just figure this out 
All this stress is freaking me out 
But I know not to cry ‘cause my bachelor’s by my side 
(and we all proved we could get this right) 
 
What’s - Due– Next— Week I don’t know 
Keep—My—Cool– What’s the name of this method? 
I can’t remember now, but it’s alright ‘cause I 
 
**Repeat Chorus** 

Spirit Award Karaoke Contest 2017 

Due to no WSPA convention being held in spring 2018, the annual spring Spirit Award competition was held in Fall 
2017.  The competition featured first and second year cohorts pitting their musical talents against each other in a battle of the 
karaoke bands. Below are the lyrics from this year’s competitors. Enjoy!  
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2nd Year Cohort – UW La Crosse 
Sung to “One Call Away” by Charlie Puth 

I'm only one call away 
I'll be there to collaborate 
Hattie got nothing on me 
I'm only one call away 
Call me, teacher, if you need a test   
I just wanna take your stress    
Away, away, away 
Sending surveys, so please fill them out  
No matter where you go 
We can still do CICO 
I'm only one call away 
I'll be there to collaborate 
Ross Greene got nothing on me 
I'm only one call away 
Come along with me and let’s PREPaRE 
I just wanna do Tier I 
CBM, CBM, CBM 
You and me can make an e-val plan 
For now--we’ll do Tier II for a whileeeee 
'Cause you know--I just wanna do RtI 
No matter where you go 
You know you’re not alone  
I'm only one call away 
I'll be there to collaborate 
Woodcock got nothing on me 
I'm only one call away 
And I’ll be here when you’re gone 
I'm gonna keep my GroupMe on 
Now don't you worry, we’ll still write songs 
And when your meetings go too long 
Just think of all our fun  
We’re only one call away 
We’ll be there to save the day 
Old cohorts got nothing on us 
We’re only one………We’re only onnnnnnne call away 
We’ll be there to save the day 
Distance will have nothin’ on us 
We’re only one call away 
We’re only one call away 

2nd Year Cohort—UW Whitewater 
To the “Friends “theme song 

  
So no one told us grad school was gonna be this way. 
*ClapClap-ClapClap* 
You barely sleep, you're broke, your love life's DOA. 
It's like you're always slightly overwhelmed 
Well, it hasn't been your day, your week, your month, or 
even your year. 
 
But, I'll be there for you, to proofread your report. 
I'll be there for you, like I've been there before. 
I'll be there for you, cause you're there for me too. 
 
 
It’s only October, and my referral count’s 28. 
But you learned from the best, so things are going great. 
Your professors warned you there'd be months like these, 
But they didn't tell you ‘bout the pain of doing it all for free. 
 
But, I'll be there for you, when you need a prudent peer. 
I'll be there for you, like I've been there before. 
I'll be there for you, cause you're there for me too. 
 
No one could ever know me, no one could ever see me 
Seems you’re the only one who knows... 
How to meet competency 
 
Someone to face the WISC with 
Make it through practicum with 
Someone I’ll always look to 
It’s because of you, I’ll make it throuuughh 
 
 
It's weird not seeing you in class each day, 
Even when it’s been a day, a week, a month, or even a year. 
 
I'll be there for you, even if you’re not near. 
I'll be there for you, during internship year. 
I'll be there for you, cause you’ll be there for me too.   

2017 Fall Convention Highlights 
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Linda Servais and Betty Deboer Rob Dixon and Linda Servais 
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2017 Fall Convention Highlights Continued... 



WSPA 2017 Friend of Children Award re-
cipient, State Superintendent Tony Evers, 

with WSPA President, Linda Servais 

Steve Warner and Rob Lennon 

Enthusiastic dancers celebrate  
100 Years of School Psychology in Wisconsin 

WSPA past presidents with current WSPA President and NASP President-Elect from Left to Right— 
Rob Lennon, Steve Warner, Kris Sieckert , Rob Dixon, Betty Deboer, Linda Servais and Lisa Kelly Vance 
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2017 Fall Convention Highlights Continued... 

Past WSPA Presidents visit during the 100 years of 
School Psychology in Wisconsin celebration 


